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New Pecan Mike Shields addresses Local 222’s 
50th Anniversary Picnic Crowd. 
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OF ’96 


By Mike Shields, 
President 


WOULD LIKE TO START BY 
thanking the entire Local 222 
membership for their support 
and participation in the June Ex- 
ecutive elections. We experi- 

enced a record voter turnout. This 
turnout sends a very important mes- 
sage to Management, this membership 
is behind their Union. I would also 
like to congratulate all the candidates 
who ran in the Executive elections, 
every candidate (successful or not) 
played a very important role in creat- 
ing this unprecedented voter turnout. 


‘T sincerely believe that Local 222 
must play a leading role 
within the CAW, as well as 
the Labour movement, 
nationally and internationally” 


The confidence you have shown in 
electing me President of the largest 
Local Union in this country is not 
taken lightly. I not only consider it an 
honour, [I also consider it a tremen- 
dous opportunity to make a difference 
in your working lives. I sincerely be- 
lieve that Local 222 must play a lead- 
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ing role within the CAW, as well as 
the Labour movement, nationally and 
internationally. No longer will Local 
222 be the silent donator of 9 million 
dollars a year to the National Union, 
with little or no say as to the direc- 
tion the CAW is taking. Our voice 
must and will be heard. 

To say the summer of '96 has been 
a hectic time in the life of Mike 
Shields, would be a tremendous un- 
derstatement. I have had very little 
time to savour my victory. I was pack- 
ing my bags and heading to St. 
Catharines the day 
after the election, 
to meet with the 
entire GM/CAW 
Master Bargaining 
Committee. The 
Committee has 
been very coopera- 
tive and support- 
ive. I would like to 
especially thank Cal Pettit, Truck Plant 
Area Chairperson, Wayne Murphy, 
Fab. & Battery Area Chairperson and 
Ron Gibson, Car Plant Area Chairper- 
son, who have spent countless hours 
with me outside regular meetings in 
order to bring me up to speed on 
previous Master Committee meetings. 


President’s 
PORT 


Their assistance and support are 
greatly appreciated. 


Update on GM Negotiations 

There is very little to report in re- 
gard to progress at the Master or Lo- 
cal bargaining table. This is not cause 
for alarm, rather it is quite normal at 
this stage of negotiations. We have, 
in fact, clarified all our demands with 
the Company at this point. The pace 
of bargaining will pick up when the 
target company is announced Labour 
Day weekend by Buzz Hargrove. 

In closing, I would like to thank 
Russ Martin, Chairperson of A.G. 
Simpson, for functioning as President 
in my absence. Russ is doing an admi- 
rable job and has kept me abreast of 
what is transpiring throughout the 
Local. Special thanks are also in order 
for Bill Mutimer, who is doing a ter- 
rific job on my previous job as Pen- 
sion Representative. An election for 
this position will be conducted as 
soon as possible. 
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News & Views 


The Time To Correct Injustices 


Is Now 


By Don Whalen, 


GM Shop Committee Chairperson 


TRUST YOU ALL HAD A GOOD 
vacation and I welcome you back. 
You're probably saying ‘what va- 
cation?’ it seems so jong ago. I 
know that the time flew by but 
I'm confident that the memories of 
good weather and fun times with your 
families will linger on. 


Negotiations 

Many of you will have received plant 
up-dates on this information but if you 
could be patient, I’d like to repeat it 
here for the benefit of our retirees and 
other members who only get their news 
via The Oshaworker. 

We have been preparing for bargain- 
ing with GM on an internal basis since 
January of this year. As you know we 
opened Master negotiations on July 16th 
and Local Negotiations on July 25th 
with GM. 

I am committed, as this Union is, to 
get the best contract we can without a 
strike. Having said that, this Company 
has violated our Agreements and 
pushed this Union and our members’ 
rights around like never before, and 
long enough. We only get an opportu- 
nity to correct these injustices every 
three years, and that time has come 
now, in negotiations. 

The Union’s demands recognize the 
enormous contribution of our member- 
ship’s efforts over the past three years, 
a contribution that General Motors ac- 
knowledges has led to the success they 
enjoy today. 

If we’re forced into a strike, I’m tell- 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital only 


please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 


GM Shop Committee 


ing you now it will be on General Mo- 
tors’ issues — not ours. 

We are in the very early stages of 
bargaining and right now there’s mini- 
mal news to give you. It is my inten- 
tion to put updates in as regularly as 
possible. If you don’t see them in your 
area, ask your Committeeperson to 
check with the Union Hall to find out 
when the updates are being made avail- 
able, and ask him or her to distribute 
them in your area. 


Pension Incentives 

Myself and your Pension Representa- 
tive, Charlie Peel, have had numerous 
meetings with upper management re- 
garding when, and how many, Pension 
Incentives (Doc. 12 — $35,000) will 
be offered. There will be 75 Pension 
Incentives offered (that’s down from 
original numbers). 

In order to speed up the process we 
have eliminated the need to apply by 
written application. From this point 
forward you won’t need to wonder or 
worry if your name is still on the list, 
has it been added to the list, can it be 
taken off the list or even if there ever 
really was a list. 

From now on you will be sent a let- 
ter at your home telling you about the 
Pension Incentive offer, advising you 
that if the offer is open to your posi- 
tion in the seniority order, would you 
be interested in it? If you are interested, 
you return your answer by a specific 
date (as detailed in your letter) and then 
you will be notified of further develop- 
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ments. For example: there are 75 of- 
fers, so GM will send out 200 letters to 
the top 200 seniority members on the 
Oshawa-Wide seniority list and the top 
75 by seniority who accept will get the 
offers. 


Plant In Good Hands 

We are fortunate to have an experi- 
enced Union leader in Orville Faught, 
who has agreed to serve as Plant Chair- 
person (a position he held in the past 
and understands well) while I am in 
Toronto with the Shop Committee. This 
is undeniably the toughest set of nego- 
tiations Local 222 has faced in over 50 
years and it helps us to focus on the 
Company when we know that Oshawa 
is in good hands. As Second Vice-Presi- 
dent, Orville is also chairing the Execu- 
tive Board meetings for the duration of 
negotiations. His dedication is greatly 
appreciated. 


John Kovacs 

Now that negotiations are going full- 
tilt 1am very aware of the absence of one 
of Local 222’s most Union-minded mem- 
bers, our Past President, John Kovacs. I 
would like to state here publicly that 
John’s vast knowledge of the negotiating 
process in general, and of benefits in par- 
ticular, produced many gains for our peo- 
ple over his years of involvement. It is 
good to know he is still participating at 
the CAW Council level as one of our 
elected delegates. I wish him well in his 
future endeavours. 


SEPTEMBER 1996 


THE OSHAWORKER 


— 


Both Our Picnics 


Were Great Successes 


By Dave Broadbent, 
Secretary- Treasurer 


ELL, WE’ VE SEEN ANOTHER 
summer come and gone, be- 
cause of the weather we 
had it hardly seems we had 
a summer at all. I hope 
everyone enjoyed the “summer” we did 
have with their families. 


I would like to thank all the people 
who participated in our recent Ex- 
ecutive Board elections and congratu- 
lations to those elected. Personally I 
want to thank those who voted for 
me, giving me a large overall majority 
vote, a vote I feel of confidence in 


To All Local Union Presidents 
and Financial Secretaries - CAW-Canada 


Re: Strike Fund Report 
Covering the Month of June 1996 


Greetings: 


The following is a summary of the Strike Fund for the month ended 30 


June 1996. 

Net Worth 31 May 1996 
Income For The Month 

Per Capita Tax 

Earnings on Investment 

Total Income 

Expenditures For The Month 


Weekly Benefits 
Other Strike Expenditures 


Total Expenditures 
Income Less Expenditures 


Net Worth before undernoted item 
112 interest entitlement by General Fund 


Net Worth, 30 June 1996 


$47,483,508 


1,674,275 
153,361 
1,827,636 


330,650 
614,826 
945,476 
882,160 
48,365,668 
(76,681) 
$48,288,987 


water 


Nine strikes were if progress ii the munil of Juuc 1996. 
The Net Worth of the Strike Insurance Fund is as follows: 


Cash Assets and Per Capita Tax Receivable 


Investments (Mortgages/Loans) 
Fixed Assets 

Net Worth, 30 June 1996 

In solidarity, 

Jim O’Neil 

Secretary-Treasurer 


$23,012,591 
6,267,055 
19,009,341 

$ 48,288,987 
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the job I have tried to do, and will 
continue to do for you, the member- 
ship. 

Our picnics, both Retirees’ and our 
50th Annual, were great successes 
thanks to all the hard work done by 
our Recreation Committee and the 
Family Auxiliary. Their long hours and 
tremendous effort, along with that of 
our staff here at the Union Hall, made 
both events highly enjoyable for eve- 
ryone. 

Now that summer is over and ne- 
gotiations with General Motors have 
begun, the pressure is on to achieve 
a fair and just settlement. As I have 
said before, we are in good financial 
shape but with the picnic and the cost 
of GM negotiations I expect a monthly 
deficit until a settlement has been 
reached. 

Recently we have had to call on 
our Mayor Nancy Diamond to help us 
with several items, be it ice time at 
the Civic, City-owned picnic facilities 
and most recently the use of the Civic 
Auditorium for the strike vote. She 
has been there for us when we asked 
for her help and ensured our concerns 
were met. On behalf of the member- 
ship I would like to thank you for 
your co-operation. 

As a special supplement to my Fi- 
fancial Repori, I lave included our 
National CAW Strike Fund Report cov- 
ering the month of June 1996. 


4 


THE OSHAWORKER 


SEPTEMBER 1996 


CAW Local 222 Financial Report 


Covering the Month of July, 1996 


T @tall REGEID(S s sccdiciisicesnneceminteeus 
Total Expense siicciscvvectssersssssnstanenanens 
SOUT EAS 9 coipincases ead eteuincascaancoaieacatoiaucay 


CAW Local 222 
Balance Sheet As At 7/31/96 


ASSETS 
CURRENT ASSETS 
Gash j.cdnsantaataiitiisiiee Get ascii atone 936.47 
BRATIE aipsanasausasixcaanmestdsniteasecossnmssaneeae 543,335.92 
Total Bank .......cccccccsccccccccccccceseeeecensecscssseeseceeeeasesseene 543,335.92 
Deposit - AWCU o.oo... eccccseerere ree teeceene eb rsseaaueaaes 40,850.25 
Accounts Receivable ............ccccccessssceeseeeeteeeeetseeeeeees 228,010.25 
Morteage Receivable sciiscinscssesienrcaaarnssactaniiisatinns 255,761.33 
Dominion of Canada Bond ..................:::sececeeerssees 12,000.00 
Short Term Investment .............:ccccsccseseseossesesens 1,661,957.30 
TOTAL CURRENT ASSETS ..............::::::eeeseeeeeeeeeees 2,742,851.52 
FIXED ASSETS 
BA sss siestyiojcoordincvestsiaianerirneveaeesirthoatedernariay cum 615,195.00 
BuilGines 35 2 iscesssiecessasvenccdenadencecvensernevbacel tyhusetewpcees 2,829,533.00 
CU IAG HE n5.caisesces.cnasesaruarcacentepanntoncetnauaciapieangvians 86,022.02 
Total: Fixed ASS€ts 0.0.0.0... ccccccceeeccsceceteteeectneeas 3,530,750.02 
TOTAL ASSETS ¢.22ssssssscissscaiascancsacsoseysiacsiecanieeteansaisa 6,273,601.54 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities. psicssacissstis iscsseveesieti seer ceamercees 1,557,850.42 
GD Paya cisicriarircoatcinescustonceasaaaite 1,739.62 
UI Payable - Lost Time ............... 2,171.95 
GPP Payable .c:.csiiasseasscrssrcccea es 437.72 
CPP Payable - Lost Time ............ 1,970.86 
Income Tax Payable ................... 11,172.67 
Income Tax Payable - Lost Time 13,308.36 
Receiver General Payable ............cececcssseeeeetneeeees 30,801.18 
BHT Payable cicictu sti ih vanssneassaatsceniveapisiniespsions 2,546.57 
Union Dues Payable ........... cee eeesseeessteeessessentenere 1,871.98 
AW GU eesti satvonitetieaies cies emer oree ee eee ae 579.37 
Charitable Deductions ............cccccsssccessecceseneeeesneees 2,623.31 
Due Re: Duplate Council Fund oo... eee 500.00 
Retired Members Fund ..............:ccccccecceesesseeseeeneenees 15,600.68 
TOTAL CURRENT LIABILITIES ..................0::00eee 1,612,373.51 
TOTAL LIABILITIES .............-..:ccccccccccseeeneseeseseeeneees 1,612,373.51 
EQUITY 
NET ASSETS 
INE ASSETS cic. scccccsceceieenspeiescssedenveccecuesoneesssgaureredeenent 5,424,304.16 
UBT PNAS sci scachcoccdinecsacccosa siadibayiaesciatedaccenammienemcenm -763,076.13 
TOTAL NET ASSETS ............0:.ccccccccseeeesseeeettecteeeseens 4,661,228.03 
TOTAL, EQUITY iscscisectintiesveeerssisvenstecens ccttsschenesvats 4,661,228.03 
LIABILITIES AND EQUITY ...........::::c cc ceereeeees 6,273,601.54 
= 
a a : y 
“~= ss 
7 iain as 
. nage <j 
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Liatonaanshaianenncanenaneenas $ 813,400.12 


904,351.06 
$ — 90,950.94 


CAW Local 222 
Income Statement 7/1/96 to 7/31/96 


REVENUE 
INCOME 
Membership Dues .........-.:::c:cccccescesesssseeseessenenees 792,087.74 
IMIGIALIONS 2.2... cocseteeerscssnssssessstectennedemameeesseeseessee tei 270.00 
Oshawa Area Skilled Trades... ccccssseeeeeeeees 105.21 
S.U.B; RECei pts sicicccisistveen nietesdvacacsosneneereae 7,073.31 
Hall Maintenances ..0.0........0.cccccsecccsssceeesssseceeerssneees 2,533.25 
Staff Wage RECOVETIES ............cceccessseseesenseeeseseees 1,649.40 
Miscellaneous Collections ..........0.cc cesses seseeeeee 349.60 
OSWAWOLKED eessicchccssideeieseidiscacsts Ge aveebets ee nieieeeences 2,406.25 
RED sccteccc3ss Leixecwekececssrtienier deeeses vin ev aieinicieninnai 5,979.00 
Soft Drinks and Vending ...............ccecccceeeeeeeeeererenee 80.00 
Teper Tana tas sh hocaaznendaseaasestavazanwonead 866.36 
TOTAL REVENUB .......-scccccscsecctsiciscisssiaasaccsunstescsvans 813,400.12 
TOTAL REVENUE ............c::ccccccccreeeessssnsseeeesseesseeees 813,400.12 
EXPENSE 
OFFICE AND BUILDING 
Binip lo yee Galatia sass casas scaiaeacessiseenaneweontaviaaassiooavane 80,186.20 
UL BONS op si desearccdacnncccawceserianece 4,436.99 
CPP EXpense ...........:ccecseesseeseerenee 2,741.34 
EHT EXpemse .0........ccecsecceseeeeeee 3,084.07 
Other Benefits ...............ccceeeee 30,613.56 
Employee Benefits and Insurance .......... eee 40,875.96 
Hall EXPenses «.cccssssssisscesesscvcvarsviacsiceercvesvatetecieacisees 1,370.24 
Miscellaneous purchases .........cccccccesseeeeeseteaeenees -3,011.93 
Building Maintenance ...............::ceecceesseeceverseeneeeeaes 7,255.77 
Soft drinks and vending .............cccsceeeeeeseeeeseeeeeees 267.50 
TElEG PHONE i. .22.cesecetesscdagveysgastiislent sa cmebeadth cavasssaaattavenss 9,086.83 
Office Supplies and General Expense .............00.0 12,661.55 
Officers EXPens@ siccsicsscisscccciesesucisecaneectinvstieee es 932.77 
Payroll service and bank charges ........ccescceee 1,874.02 
Professiotal 22.2 cccsccstsecistsaconcesesveeessetesuanedscceesseededeaise 7,223.72 
Total Office and Building ..........000.0. 0 158,722.63 
ORGANIZATIONAL 
Per Capita-Ont. Fed. of Labour .... 7,940.61 
Per Capita-Durham Labour Council 1,953.33 
Per Capita-Northumberland Council 35.55 
Per Capita-CAW Assessment ........ 471,569.77 
Per Capita-CAW Council .........0... 7,991.60 
Total Per Cap itites s:scctees vaaseesictta gs eee esl cactaeanadei atten 489,491.06 
Lost Time: Wages and Benefits 0.0.0... eee eeeeeeee 83,861.57 
Lost Time Expenses M&E&H ...... 12,845.97 
Lost Time Expenses - Hotels ....... 5,359.33 
Lost Time EXPensSe€S .........sisssersiiscessaenvsseceseeceseceaes 18,205.30 
Misc. Election COSts ......0.cccccccsccseescesseesestaeesessesenns 64,765.37 
ECucation ...........cccccccscccsesssetssssecssseeesseesssseeeseseesssseees 1,014.64 
Investors Grp Trust-Staff Pensions.........0....cc.0. 7,281.64 
Total Oshaworker ..........ccccecscsseccesnseeeeoeeesneeneeeeuns 0.00 
PGC TAG sc cos winceniecesswreneensciaauasadeensoasdsaseascanastantassseeaiaa iss 71,845.13 
PUN EY soctrcaoncasrivnnsanionaiiacan cds ceosahaudamnaeletaemece 1,175.93 
PGC SION siclociesteaice tua cucu ciasetiacnade iocane eet eancoatetats 434.58 
Welfare and donations ...............0ccccccecceecseeeesaneseeeers 7,290.00 
Skilled: Trades. oii2 seavvises scaxssvecsdesysacetanaianaaaavadeccdecteays 263.21 
Total Organizational 00000000000... cece neers 745,628.43 
TOTAL EXPENSE is jeicciscccdcescssncnossessnnasnapesearseneniven’ 904,351.06 
INET TING OIE fin sash cescctisoenteGinedaxareenarncsrovnleaainceees —90,950.94 
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Management Spreading Rumours 


By Wayne Murphy, First Vice-President 


HOPE ALL OF YOU HAVE ENJOYED SAFE, HAPPY 
| summers. As this is the first Osbaworker since June, I 
am sure you all know the results of the latest Local 222 
Executive Elections. I was very gratified to have been 
= elected as your First Vice-President for the next three 
years. I have been on the Executive Board now for six years, 
so I am fairly familiar with the responsibilities of vice-presi- 
dent. A sincere thank-you to all of my supporters. I also wish 
to congratulate our new President Mike Shields and the rest 
of the new Executive Board Members. I know I can work 
well with Brother Shields, who has a good deal of youth, 
dedication and drive. 

The recent elections also expanded our Executive Board for 
increased representation from the balance of the Local other 
than General Motors. I am really looking forward to working 
with all of the reps. and membership from the balance of our 
Local. It is a responsibility I do not take lightly. 

I also want to congratulate the recently elected Local Un- 
ion Service Reps. They along with our dedicated Union Hall 
staff do a ton of work each day. They handle the largest 
amount of grievances, correspondence, UIC, S&A, Pension 
and Compensation appeals of any Local Union in North 
America. They deserve our respect. 


First 
Vice-President’s 
EPORT 


Fab. Plant Employees 

To the entire Fab. Plant, I 
want to say a particular thank 
you. It has been a pleasure to 
represent you as Alternate, 
Committeeperson, District and 
Area Chairperson. I have rep- 
resented the Fab. System in 87, 
90, 93 and now 96 negotiations. 
I can assure you that as Area 
Chairperson in 96 negotiations 
and as a member of the Local 
and Master Bargaining Commit- 
tees, I will do my best. We all know the rumours about the 
North Plant and no doubt rumours will increase as the deadline 
approaches. You will probably find Management spreading most 
of them, so please check with your elected reps. for verification 
on anything. Speculation hurts us all and only spreads unneces- 
sary fear and worry. You can rest assured that when I have solid 
information that I can share with you, I will. 


Pledged To Be Impartial 


By Dan Kewley, Oshaworker Editor 


IRST OF ALL, I WANT TO THANK EVERYONE IN 
the Local for their support and vote in the latest 
Executive elections. I am honoured with having 
been entrusted with editing our Union’s official 
means of communicating with our members. Our 
official Union paper is open to our entire Local Union for ads, 
comments, articles and letters. I can assure you that all of those 
submitted will be given full consideration. The biggest restraint 
we have, simply put, is the size of The Oshaworker itself. I 
have pledged to be impartial and take the politics out of our 
members’ paper, and I intend to do just that. 


New President and Executive Board 

I want to personally congratulate our new President Mike 
Shields and the new Executive members on their recent 
election. Brother Shields will need our full support in offset- 
ting the relentless attack by General Motors in our workplace 
over the past three years. 


96 Negotiations and Ratification 

I was an elected member of our Local Union Bargaining 
Committee in 1990 and 1993 negotiations. Since the 93 con- 
tract was signed, Management has openly abused the contract 
and our members. Management has proven they cannot be 
trusted to deal with our members fairly. “File a grievance” has 
been Management’s response to just about any and all con- 
cerns. This has been no accident. Labour Relations of GM in 
Oshawa and Gus Beirne’s Car Plant staff have openly fostered 


6 THE OSHAWORKER 


DITORIAL 


this atmosphere by refusal to 
meet, listen or even consider past 
agreements or current problems. 
Car Plant morale is at its absolute 
lowest in the 23 years I’ve worked 
there. 

The issues are obvious to all, 
outsourcing, no relief from over- 
loaded, speeded up jobs, repeti- F 
tive strain injuries, forced job 
rotation, constant insane shift 
hours changes, unwarranted dis- 
cipline and a total abuse of the 
Mandatory Overtime Agreement. It is Management who has 
created these problems and then used the grievance proce- 
dure to overload the procedure itself to the point of being 
meaningless. 

Once the negotiations are done, it will be your one and 
only chance to decide if you can put up with three more 
years. When you go to the ratification, ask not just for the 
highlights, but also what is missing. Please attend, listen and 
ask questions, because if you’re not satisfied with the solu- 
tions to the above problems, then you need to voice it there. 
General Motors in Oshawa do not bargain in good faith and 
the thousands of grievances in procedure are proof of that. 
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Lindsay At The Hall 


Retiree Drug Coverage 


Unafiected 


By Dean Lindsay, 
Service Representative and 
Recording Secretary, Executive Board 


HIS BEING THE FIRST ISSUE OF THE OSHA- 
worker since the Executive Board elections, I want 
to sincerely thank the people who took the time to 
vote and especially those who supported me for the 
full-time position of Service Representative. 

I felt very fortunate when I was elected one year ago to 
replace Brother Connie Lockhart upon his retirement. 

By re-electing me to the position for a three-year term you 
have demonstrated your confidence in me and my abilities in 
representing you. 

This month I’d like to touch on several points of impor- 
tance: 


Retiree Drug Coverage 

The changes made by the Provincial Government didn’t 
affect our retirees, GM in particular, because of a letter in the 
Collective Agreement that stated that any change in the gov- 
ernment plans increasing cost to our retirees would still 
revert to the 35 cent co-payments. 


Lay-offs 

Many of our members currently on lay-off have called the 
Union Hall after the vacation period questioning why their 
UI @iow known as EI for Employment Insurance) cheques 
are smaller—due to changes by the federal government, the 
maximum benefit rate for all claimants has been reduced 
from $448 max. to $413 max. effective July 1996 and frozen 
to the year 2000. 

Thanks to the SUB plan we have protection, because the 
SUB fund will make up the difference—but with inflation, by 
the year 2000 the SUB plant will be paying out an average of 
$80 more per laid-off worker than if the UI rate had contin- 
ued to increase. 

There are also important changes affecting EI clawback 
for high wage earners that I will explain in future issues. 

These changes brought in by the Liberals in power in 
Ottawa were specifically targeted at autoworkers. 

Since the election, your new Local 222 Executive Board 
has met several times and as Recording Secretary I will re- 


SEPTEMBER 1996 


_ THE OSHAWORKER 


Recording 
Secretary's 
EPORT 


port further in future articles on all activi- 
ties of the Board. 

In closing, I want to wish Brother John Kovacs all the best 
in future endeavours. There were many things said about 
John throughout the Executive Board elections but no one 
could question his dedication and the work that he did for 
the membership of Local 222 during his 28 years of elected 
office. Brother Kovacs was one of the first elected officers to 
give me an opportunity, and I patterned myself after his 
ability to pay attention to detail, and his tireless work ethic, 
regardless of the position he held within Local 222. 

One does not forget that loyalty — even if the political 
winds of change are blowing. Having said that, good luck 
John. 

Until next issue. ¥ 
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1400 Ritson Road South 
Oshawa, Ontario 
Phone #438-1771 
Licensed Facilities - Qualified Staff 
Early Childhood Educators 
High Quality Programs ~ Nutritious Meals 
Operational Hours 5.30 a.m, ~ 3:00 a.m. 


Philosophy of Our Centre 
CAW Community Child Care and Developmental Services is committed to addressing the special 
ized child care needs of families who work primarily in a shift rotation environment; we strive to 
provide a high quality program the meets these needs. 
Our overall goal is to work with families to provide a high quality child care program which offers 
consistency, nurturing and appropriate learning opportunities for children while aiming to be 
flexible in meeting the needs of shift working families. 
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IMOs And Appeals 


By Dave Thompson and Mike Leveque, 


Insurance Representatives 


HERE HAVE BEEN A NUMBER 
of IMOs (impartial medical ex- 
aminations) over the past cou- 
ple of months. Whether your 
absence from work is due to 
an illness or accident you can be sent 
for an IMO (See Section (5) page 9 of 
your orange insurance book). 

“Impartial Medical Opinion pro- 
grams developed in accordance with 
the Statement of Intent (Impartial 
Medical Examination Review Proce- 
dure) which were designed to pro- 
vide impartial medical opinion in dis- 
puted sickness and accident benefit 
cases which is final and binding upon 
the Company, the Union, the insur- 
ance company, and the employee, 
shall continue indefinitely, except that 
either party to this Agreement has the 
right to terminate a program effec- 
tive 90 days after giving written no- 
tice of such decision to the other 
party. 

“In the event a program is termi- 
nated, the administrative practices and 
procedures in effect prior to the estab- 
lishment of the program for the plant 
or geographical area affected will be 
reinstated until a new arrangement is 
agreed to by the parties. 

“Effective January 1, 1977, exami- 
nations requested by the insurance 


company in accordance with article 
II, Section 7(e) and Article II, Section 
11¢e) of the Program shall be per- 
formed, whenever possible, by physi- 
cians who have been designated as 
impartial medical examiners in accord- 
ance with agreements made between 
the Company and the Union pursuant 
to the statement of Intent (Impartial 
Medical Examination Review Proce- 
dure). The opinion of such an exam- 
iner with respect to the existence of 
total disability as defined in article II, 
Section 7(a) or total and permanent 
disability as defined in article II, Sec- 
tion 11(a)(2) of the Program shall be 
final and binding upon the Company, 
the Union, the insurance company, 
and the employee. 

“An employee whose residence is 
more than 64 kilometers one way from 
the office where a medical examiner 
will perform an examination will be 
reimbursed, upon request, at the rate 
of 25 cents per kilometer for kilometers 
actually driven from such residence to 
such physician’s office and back, using 
the most direct route available. 

“Notwithstanding the provisions of 
Article II, Sections 6(h)(2), 7(e) and 
11¢e) of the Program, the designation 
of a physician by the insurance com- 
pany shall be subject to the provisions 
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of any Impartial Medical Opinion pro- 
gram applicable to the employee to be 
examined.” 

In other words, you would have to 
have one hell of a good excuse to win 
an IMO appeal. 


Appeals 

Currently with the holidays the man- 
agement rep has not been available 
for the S&A appeal. 

Starting the week of August 21, 1996, 
we were doing health and S&A appeals. 
We can only ask you to be patient as 
there are no time limits for these 
appeals, therefore management can 
take their sweet old time. 


Changes 

The Medex and drug #5 cents pre- 
scription is still in effect but there will 
be changes coming, we will keep you 
informed on what the Harris govern- 
ment is doing to our drug plan. 

Just some other information... there 
have been 373 total GM death claims 
to date and 14,175 benefit calls... re- 
member, trust the Union, not them. 


PROBLEMS? 


Alcohol and/or Drugs — CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 
North Plant Medical Centre: 


Lorne Hurren: 
579-5497/In-Plant 644-7488 


Karl Kinney: 
705-324-5275 or 644-3724 


South Plant Medical Centre: 


644-6093 


644-5146 


Doug Cameron: 
725-1668/In-Plant: 644-3723 


Matt Ryan: 


433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
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New UIC Claim Maximum 


$413 Per Week 


By Mike McPhee, 
SUB Representative 


| HIS BEING MY FIRST ARTICLE SINCE THE SUMMER 
vacation I hope everyone had a good holiday and I 
would like to welcome you all back. 

As of January 1st, 1996 any new UIC claims estab- 
lished will be subject to a maximum of $413.00 per 
week. Claims made before January ist, 1996 will keep the 
rate that they established in that time period. This change 
was introduced by the Liberal Government in July of this 
year. Unemployment Insurance will now be Employment 
Insurance as of July 1996. The $413.00 a week maximum for 
Employment Insurance is locked in for five years with no 
increase. 


March Layoff 

The last major layoff, which took place in March of this 
year, seemed to be going very well with the only problem 
being delayed receipt of report cards. This being the amount 
of people on layoff all at one time at GM and all of the feeder 
plants. The delay was because of the work overload at the 
UIC office in Oshawa. Although this was frustrating it did 
not result in any loss of benefits to our members. Consider- 
ing over 20,000 people were laid off all at one time, we are 
lucky that the delay was very short. 

It was very important that everyone realized the necessity 
of sending in their UIC applications in a timely manner. 
There were some cases where the application was misplaced 
by error or lost in the mail and in all cases the member 
involved came forward and a second application was ac- 
cepted at UIC. 

Everything seemed to be going well until late May when 
the GM SUB office sent out hundreds of overpayment letters 
because of lack of UI information on the system. The system 
showed that a large number of UIC report cards never ar- 
rived in Belleville. SUB overpayment letters sure got the 
members’ attention and there were a great number of calls 
put in to the SUB Representatives. 

In most of the cases I dealt with, the member involved 
insisted that he or she had completed and mailed their re- 
port card back to Belleville. A letter of explanation along 
with a duplicate report card was sent in to UI. After review 
and acceptance by UIC the SUB overpayment was cancelled. 
In situations where money was deducted by payroll deduc- 
tion, it was paid back when the UIC information went into 
the SUB system. 

There sure were a lot of UIC report cards lost in the mail 
and for that we are very grateful that the Oshawa UIC office 
was very understanding. If not, our members would have 
had to repay the Sub and UIC money they received. 


Layoff Information 

I would like to take a few lines to tell our members how 
important it is to file your applications and return your re- 
port cards in a timely manner. Not one person can afford the 
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loss of a Sub or UIC benefit. It is very 

important to follow the steps below to 

ensure maximum benefits. 

1. Mail your application to UIC immedi- 
ately upon being placed on layoff. 

2. You must expect to receive a report 
card in response to your application 
within 3 to 4 weeks. if you don’t receive one come for- 
ward for assistance. If you wait too long it may result in 
disentitlement of your claim. 

3. Upon receiving your report card, complete and mail it 
back to Belleville immediately. It must be returned in a 
timely manner. 

4. You must expect to receive a response to your report 
card either in the form of a benefit statement indicating 
your waiting time is served or a benefit cheque from UIC. 
If you do not receive a response in two weeks you must 
come forward for assistance. If you wait longer it may be 
too late, Even if it is for waiting time only, you must 
return your report cards to ensure future benefits. 


Base Hourly Rate 
I had a number of calls from Skilled Trades working as 

summer replacements on the assembly line. Their number 
one question was, “When I get laid off will my SUB rate 
drop? And if so when?” Page 82 of the SUB Agreement says 
on your last day worked in the bargaining unit you count 
backwards 13 consecutive pay periods to establish your rate. 
Rate = base rate + COLA x 40 

= ??? x 65% = your benefit rate 
Example 1: 

$21.65 + .68 x 40 

= $893.20 x 65% = $580.58 
Example 2: 

$25.81 + .68 X 40 

= $1059.60 x 65% = $688.74 
Any SUB money you receive will be subject to a 20% reduc- 
tion if you have under 20 years with GM. 


S&A Papers 

Please photocopy your S&A papers or any medical certifi- 
cates your doctor fills out on your behalf. This will benefit 
you and your benefit representative when a medical is re- 
quired for a time period you were sick or injured. 


SUB and EI Call Sheets 

All supervisors in Oshawa have call sheets in their offices 
or on hand. If you want to see one of your benefit repre- 
sentatives ask for us. My in-plant phone number is 644-7839, 
in plant pager number is *97-8099, outside the plant the 
pager number is 1-800-361-6793 then enter ID number 8099, 
then enter your area code and phone number using a touch 
tone phone. Until next time. 
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The Winds Of Change 


By Bill Mutimer, 
Replacement Pension Representative 


eueee HERE HAVE BEEN A FEW CHANGES AROUND THE 
r| [ old Union Hall since our last Oshbaworker has 


been delivered. In case you have not heard, Mike 

Shields was successful in his bid for President of 

= Local 222. Congratulations to Mike and all other 
successful candidates! 

As a result of Mike’s victory, his job as Pension Rep has 
been left vacant. Mike has asked me to step in and help on 
the pension job until an election can be called. I stressed 
to Mike that although I appreciate the vote of confidence 
he has given me, it’s the confidence of the membership 
that is important. You see, I believe that one should hold 
a position by being elected, not appointed. I have ac- 
cepted Mike’s offer to replace him as Pension Rep, with 
the understanding that an election be called as soon as 
possible. Mike stated that he would talk with the Election 
Committee to get things in motion, until then he was 
confident I could do the job. 

I have, for the past seven years, been up to date with all 
the aspects of our Pension Agreement, and all other as- 
pects of the pension job. I have had the opportunity, over 
the past seven years, to fill in for Karl Zimmermann and 
Mike Shields whenever called upon. With that experience 
and my understanding of the job, I hope you will agree 
with Mike that I was a suitable choice to fill in for this job. 
I guess when the election gets called, you will have your 
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chance to decide if Mike’s choice was 
the right one. I will be running for this 
position of Pension Rep when the elec- 
tion is called. I have from now until then 
to prove to you I am worthy of this ap- 
pointment. 

I am available at G-11 in Plant 1 Chassis (upstairs), you 
may reach me at 644-6342, my pager number is 6342 as 
well. I also make myself available at the Union Hall on 
Wednesday afternoons from 1:00 pm to 4:00 pm. Don’t 
hesitate to call for any reason, give me a chance to show 
you I can do this job. I hope this clears the air on why 
Mike Shields chose Bill Mutimer to fill in for him on the 
Pension Rep job. I also hope that when the time comes 
(the election) you will have no problem making Bill 
Mutimer your choice for the Pension Rep job as well. In 
the mean time I look forward to meeting you and repre- 
senting you. Next issue I'll try to have some information 
for you as to any incentive packages. As of writing, our 
Chairperson, Don Whalen tells me he and the Company 
are still talking about them. 

So that’s all I have for now. Until next time... 


Education Seminar September 25 


By Lynn Argue-Hogarth 
Education Committee Chairperson 


Education 
Committee 


WOULD LIKE TO TAKE THIS 
opportunity to thank the Union 
members who took the time to 
come to the Union Hall and vote 
on May 2. 

Thank you for your continued sup- 
port for the Education Committee and 
the seminars we have organized 
throughout the years. 

I would like to congratulate John 
Roberts, Craig Baumgartner and Rick 
Reid on their re-election. I would also 
like to welcome Rick Cleveland, Doug 
Sanders and Karen Dolan as our new 
members on the Education Committee. 

Since the committee’s election we 
have had three meetings. We are now 
drawing up a schedule with Herman 
Roosenfeld, our National Co-ordinator. 
This schedule will be given to the mem- 
bership so they wili be aware of our 
upcoming seminars in the next year. 
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We are planning our next set of semi- 
nars on Wednesday, Sept. 25. The dinner 
will be from 5-5:30 pm. The classes will 
be from 5:30-9:30 pm. The next seminar 
will be the following Wednesday, Oct. 2. 
The dinner and classes that day are also 
5-5:30 pm and 5:30-9:30 pm respectively. 

Our suggestions for seminar topics 
are: 

1. 4hour Advanced Committeeperson 

Training 
2, Changes to UIC-SUB for layoffs 
3. History Orientation for our Union 
4. Description of how Union locals are 

set up. A description of duties of 

our Union committees 

5. Health & Safety—Changes 

6. Advanced Labour Law 

7. Workers’ Compensation—changes in 
workers’ rights—employees’ rights 
vs company rights 

8. How much work is too much? How 
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far can the com- ‘ 
pany push line 
workers—beyond 
capacity? 

9. Human Rights 

We hope to meet 
at the National for a planning session 
to prepare for area schools and create 
new ideas for seminar topics. 

The seminar certificates have been 
completed by the National office. These 
certificates include the last two semi- 
nars only. Distribution should be com- 
pleted in the fall. 

Thanks from the Education Commit- 
tee: Chairperson Lynn Argue-Hogarth; 
Vice Chairperson Rick Reid; Secretary 
Craig Baumgartner; Members Rick 
Cleveland, Doug Sanders, Karen Dolan 
and Dean Avery. 
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New, Lighter And Better Hearing 
Protection In Truck Plant 


By Larry Heffernan, 


Certified CAW Health & Safety Representative 
for Truck Plant Production, Skilled Trades & 
Unskilled Maintenance, Shift #1 


ROTHERS AND SISTERS: 

We as Health and Safety 
Representatives of the work- 
ers are continually having 

meetings with the Company 
in the Truck Plant to insure that the 
policies and procedures for Health and 
Safety are updated to the standards that 
you the membership deserve. 


Safety Concern Profile Forms 

These forms are available to your 
supervisor on the computer and get 
directly forwarded to your Joint Health 
and Safety Committee and the upper 
Management in your department. These 
forms should be filled out by your su- 
pervisor when a worker has a safety 
concern in his or her area. The reason 
that these forms were developed was 
because there was no record of work- 
ers telling their supervisors about a 
safety concern. When the worker re- 
quested their Health and Safety rep, 
because nothing was done to correct 
the safety concern, we would investi- 
gate and find out too many times that 
some supervisors did nothing to cor- 
rect the concern. 

Some of these supervisors have been 
dealt with but these forms will make it 
much easier for the Joint Health and 
Safety Committee to monitor the su- 
pervisors’ response to safety concerns. 

Sections #27 and #28 of the OHSA 
covers the responsibilities that supervi- 
sors have to workers when you inform 
your supervisor of a safety concern. The 
OHSA states that the supervisor must 
take every precaution necessary to pro- 
tect the worker and insure their safety. 

If you have a safety concern make 
sure that your supervisor fills out one 
of these forms. Ask for a hard copy of 
the form. If your supervisor states that 
he or she does not know about these 
forms then call your Health and Safety 
Representative on your shift. 


Hearing Protection 
There will be new, lighter and bet- 
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ter hearing protection in the Truck 
Plant in the near future. We did a 
study and investigation on the type 
of hearing protection that we have in 
the Truck Plant and like some other 
things, we found out that there is a 
lot better hearing protection available 
on the market than we are receiving. 
The first hurdle that we came across 
was that they are much more expen- 
sive. We slowly convinced the Com- 
pany to purchase the new hearing 
protection. They should be available 
by the time you read this issue of The 
Oshaworker. 


Prescription Safety Glasses 

The members of the Truck Plant can 
now purchase steel framed prescription 
safety glasses with riveted side shields. 
We did not get everything that we set 
out to get for the members that we 
represent but this is a start on a benefit 
that the Company was against from the 
beginning. 

The members can now order the 
steel framed safety glasses to wear at 
work, but there is a $20.00 to $30.00 
difference depending on which frames 
that you pick that you will have to pay. 
Also we were not successful in having 
the progressive lenses paid for by the 
company. We have entered this as one 
of the demands to expand on during 
the 1996 negotiations for Health and 
Safety. 

To order these glasses just have your 
supervisor fill out the pink form for 
safety glasses and take it to wherever 
you get your prescription glasses. Check 
the prices before ordering. If there are 
any problems contact your supervisor 
or safety representative. 


Paint Shop 

It was brought to my attention that 
a supervisor in the Paint Shop on #1 
shift forgot to put in a call for a 
worker to see his Health and Safety 
Representative for over a week. This 
supervisor’s name is Bruce Murray. 
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This is one of the rea- 
sons for the forms 
that I mentioned ear- 
lier. This supervisor 
knows how to call 
the Union when he 
wants to suspend someone, so I am 
sure that he does know how to con- 
tact the Health and Safety Representa- 
tive when a worker requests. This was 
brought to the attention of upper man- 
agement in the Paint Shop and they 
were told that this type of attitude 
will not be tolerated. If you work in 
this supervisor's group and request 
to see a Union representative, request 
a hard copy of the message sent to 
the representative that you requested. 
That way you know that they were 
informed that you requested their rep- 
resentation. 


1996 Contract Demands for 
Health and Safety 

There was a meeting at the Local 
222 Union Hall between CAW Health 
and Safety Representatives in Ontario 
and Quebec to go over all the de- 
mands for the upcoming set of nego- 
tiations that could start in September. 
There was much discussion as to what 
would be the major demands. The 
main issues were agreed upon and 
they include ergonomics, pace of 
work, metal working fluids, right to 
refuse and environmental issues both 
inside and outside of the work place. 

Before the summer vacation the 
membership went through a lot of vot- 
ing to elect representatives for the Lo- 
cal 222 Executive positions. The mem- 
bership deserves a pat on the back for 
the interest that they showed during 
these elections. I would like to con- 
gratulate our newly elected President, 
Mike Shields. I wish Mike all the best in 
his new challenging position and with 
Mike’s dedication to Unionism I know 
he will give this Local the respect that 
it deserves. 

Until next time, work safe. 


Mandatory Overtime 


By Ron Carlyle, 
Zone 62 Committeeperson 


BSOLUTELY” ONE MAJOR LOCAL ISSUE THAT 
has to be addressed is the hated Mandatory Over- 
time Agreement. Management has abused this 
agreement to the point where the membership is 
starting to rebel on a regular basis. For exam- 
a there have been days when Plant #2 Hardware has 
achieved their count in eight hours but for some greedy, 
selfish reason management has scheduled another half hour 
or more to produce more cars. 

I’m extremely hopeful the entire Car Plant Committee will 
be in agreement not to entertain any shape or form of com- 
pulsory overtime for the car plants, especially when volun- 
tary overtime (sandwich shifts and Saturdays, etc.) worked 
well before. Let’s make no mistake on this ney Local issue, 
the membership has had enough! 


Plant Rule #13 

If you read Generous Motors’ policy on Plant Rule #13, 
you will notice it states “no running” is allowed on the 
Company’s premises. I don’t fully endorse a lot of the Plant’s 
rules, I do however agree with this one. 

For example, I wouldn’t want anyone from our depart- 
ment running while trying to catch up on overcycled and/or 
overworked jobs. If you have to do this, obviously let the 
work go. After all, we wouldn't want to break the plant 
rules, would we? 


Quantity Over Quality 

I couldn’t believe my ears recently when two individuals 
who install the door mirrors on the upstairs door line were 
hauled in by management because the previous night they 
missed their count by a mere 90 seconds, that’s approxi- 
mately three jobs. 

These two quality-minded operators called for my pres- 
ence to explain their side of the story, why they were slowed 
this particular night, to their supervisor. 

Where they install the mirror, you have to realize it is one 
of the last outer items put on the door and highly visible to 
the customer. All previous mouldings and revels have to be 
installed just right or the mirror won't fit properly, leaving 
unsightly gaps. On the night in question there was bad stock 
in the system (as usual in the group) which made it frustrat- 
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ing and hard for the mirror operators to 
“properly” put on the mirrors. The group 
leader, who was out that night, continually 
bends certain mouldings ahead of the opera- 
tion to make the mirror fit right. Since he was not in and a 
few other mishaps occurred before their job station, the 
mirror operators could not get the quality fit that is required 
thus the loss of a mere 90 seconds — on an 8-hour shift — of 
production. 

Supervision is well aware of the two mirror operators on 
shift #1 and high regard for quality and their spotless absen- 
tee record. 

So my question to management was, would you prefer a 
good quality job every time or lots of sloppy jobs? Their 
answer was that they want count. This is one case I would 
love to show Gus (Car Plant Manager) on how crazy things 
work in Dept. 94. 

Since I don’t believe in capital punishment, I thought that 
a simple hanging of these two quality-minded, always here 
on time employees by their fingernails in the cafeteria, and 
giving them 50 lashes apiece would be appropriate. How 
dare these people think of quality! 

Anyhow, I really wonder when management will wise up 
and realize they’re now really ticking off the good people 
who come to work every day. This is just one scenario of 
many that are happening daily in Dept. 94. 

In closing, since negotiations are well on their way and 
we all know who the target is, let’s not be fooled or intimi- 
dated by rumours. It seems everyone has an opinion and 
knows just what is going on in the contract talks. The facts 
are only a select few do know just how seriously the Com- 
pany wants to deal with us. Hopefully cooler heads will 
prevail and we can all achieve a fair and reasonable contract 
without a lengthy unnecessary strike. But make no mistake, 
we do have many issues to deal with, especially Local issues, 
and since we were not allowed to take important union 
issues on properly the last time (1993 negotiations) there is 
much to be resolved. I can only ask that the whole bargain- 
ing committee stick together and remember the member- 
ship is all counting on results. 

Until further, have a good day. 


ee ae 


Effective Date 


Name 


Street No. 


Apt. No. City 
(_] Active Member 


Change Of Address 
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Into Our Fall And Winter Season 


By John Redko, 
President, Retirees Chapter 


OPEFULLY EVERYONE HAD A HAPPY AND 
healthy summer and are ready to participate in 
our upcoming activities. 

Brother Gerry Topham paid a visit to Elliott Lake 
and brought back a booklet for information pur- 
poses, will leave it in the Retirees’ Room. Read it, take it 
home if you must, but please bring it back so other inter- 
ested retirees can read it. 

(Why is it that items such as our glass cleaner and dish 
detergent seem to be displaced? Doesn’t cost that much!) 

During the last meeting of the Family Auxiliary, Brothers 
Will Clark and Gerry Topham presented 12 stools for the 
kitchen. Both brothers did most of the work and yours truly 
stood back and admired their efforts. Stools were presented 
on our behalf for the season-long co-operation and help we 
receive from the Family Auxiliary and the Service Section 
headed up by sister Marg McDougall and President Jackie 
Finn. Thank you again. 

Our Annual Picnic went well. Unfortunately we had 
weather problems and wound up at the Civic Auditorium 
and some of our brothers and sisters are not too comfortable 
in confined areas. There are queries as to why we can’t hold 
it later in the summer. Perhaps we can debate the subject. 
Yours truly won a draw prize 
for the first time in 20 years 


CAW 
Retirees’ 
ORNER 


Completion of our Euchre ended in May 
with a light lunch and prize distributions 
to the following: 

Sisters: 

Most Points — Helen Rudka 

Most Lone Hands — Alice Boneham 

Brothers: 

Most Points — Cec Marnien (my buddy) 

Most Lone Hands — Tony Gerace 

Watch your calendar, we start up again Tuesday, Septem- 
ber 10. 

At our last membership meeting in June, we passed a 
notice of motion to affiliate our chapter to the NDP. Paper- 
work has gone in, awaiting a further reply. 

We had a fair turnout for the rally and Day of Protest 
demonstration in Peterborough. Upcoming in October will 
be a two-day rally in Toronto October 25 and 26, would love 
to have more participants. 

Retirees’ Conference in Port Elgin, the following will be in 
attendance: W. Stacey, Gord Pilkey, Frank Locke, Art Field. 
Irv Estabrooks, John Sinclair, 
Lloyd Clarke, Doug Crandall, 


C1 lie, it’s only 14 years) and 
was soundly booed. My 
goodness, I never slept fora 
whole week (another lie). 
Executive Elections at the 
Local level created a fairly 
even mixture and you may 
say a few surprises. Con- 
gratulations to the victors 
and to Female Board Mem- 
bers Sister Diane 
Cunningham. Good Luck, 
you’re going to need it over 
an upcoming rough period 
in dealing with our daily 
business and future dealings 
with the business world. 
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Retirees Chapter Fall Activities 
By Gord Pilkey 


Friday, October 11, 1996 
Friday, November 8, 1996 
Friday, December 13, 1996 
Friday, January 17, 1997 
Friday, February 7, 1997 
Friday, March 7, 1997 
Friday, April 11, 1997 


Hallowe’en Dance 
Fall Dance 
Christmas Dance 
Winter Dance 
Valentine Dance 
St. Patrick’s Dance 
Spring Dance 


Euchre Every Tuesday 1 to 3 pm 
commencing September 10, 1996 


Welcome to your Retirees’ Room 
with coffee, conversation and games. 


me 


John LeSurf, 
CAW Union Counsellor. 
644.4282 
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EmMPLoYEE COUNSELLING PROGRAM 
Lecated at Park Road and Wentworth St. 
(old Genauto Building) to confidentially assist you 
or your family to solve any type of problem. 
This program is also available to retirees and spouses. Call: 


Orville Faught, 
CAW Union Counsellor. 
644.4283 


Pat McCloskey, Don Powless 
and Russ Rak. The last three 
will be going as fraternal 
delegates. 

Returning August 14 from 
London, the USCO Conven- 
tion, were Sister Bev 
McCloskey and myself. 

Some more picnic news, 
thank you on behalf of our 
Retirees’ Chapter to the fol- 
lowing: Recreation Chair- 
person Brother Doug 
Crough; Women’s Commit- 
tee Chairperson Sister 
Wanda Weightman; the 

Continued on page 14 
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1996 Local Issues 


By Kim McQuade, 
Zone 7 Committeeperson 


E NEED A NEW COLLEC- 
tive Agreement that all 
members of our Local 222 
will be satisfied with. First 

= our bargaining committee 
must retain the agreement we have 
now, then negotiate to add to or change 
Local issues. 

What is it that most affects you and 
your families about today’s Local is- 
sues? Are the present working hours 
an inconvenience to all those who 
would commute together? Is the Man- 
datory Overtime accommodation al- 
lowing relief after eight hours from 
your job? We should have the right to 


say yes or no after eight hours. 

Line speed is a killing factor where 
our workforce finds it more difficult to 
work. Our workforce has not decreased 
in age. Off-line jobs have not increased 
to accommodate the higher seniority 
workforce. Work overload and line 
speed is the hurting factor. The line 
speed must be reduced to reduce fa- 
tigue. The work overload should be 
taken off your job and jobs created. 
The above working conditions are con- 
ditions that need to be changed. The 
Company will ask, “How far will the 
membership give for the Company to 
change these conditions?” 


Into Our Fall And Winter Season 


CAW Retirees’ Corner — continued from page 13 


lunch crew (delicious) Family Auxiliary #27 President 
Sister Jackie Finn and Service Chairperson Sister Marg 
McDougall and her crew of workers; Brother John 
Kovacs, (now) Past President of Local 222; Brother Dave 
Broadbent Secretary Treasurer; all Local 222 members 
and the Executive Board for the time spent and the 
prize donations; our own retirees for a job well done in 


helping out with the activities. 


We Shall Remember 


Thomas G. Stone 
Douglas J. Weales 
Harry E. Scott 
Earl G. Gay 
William O. Hynne 
Godfrey Sweet 
John E. Gallant 
Alvin Taylor 
Elwood Riel 
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We will all hear 
bits and pieces of 
the new contract as 
the expiry date 
comes closer. Listen 
to all of the 1996 demands because it 
becomes a part of your working con- 
ditions for the next three years. What 
the Company has to offer on this con- 
tract, learn everything you can about 
it. 

The final decision is yours at the rati- 
fication meeting. Make a list of gains 
and losses. Then ask yourself, “Are we 
going ahead as a Union or falling 
back?" 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Active 


June 5, 1996 
June 13, 1996 
June 18, 1996 
June 21, 1996 
June 21, 1996 
June 28, 1996 
June 20, 1996 
July 6, 1996 
July 6, 1996 


Glenn Hasse 

Samuel Bowers 
Walter A. Kirby 

Elroy Leadbetter 
Douglas E. Powless 
Henry “Harry” Pawlak 
Joseph W. Roach 


Robert I. Barrette 
Arkdiusz Chorowiec 
Frederick D. Crozier 


Lewis D. Dulmage 
Carl F. Hepburn 
Peter Hohol 
Kenneth W. Johnson 
Pavel Kocukov 
Frederick Kooy 
William L. Patterson 
Patrick Roberts 
Herbert E. Trimm 
David I. Wilson 
Cecil A. Langlais 
William Mitchell 
Edna May Johns 
Kazimir Kozlowski 
Diane Szewczyk 


April 25, 1996 
May 12, 1996 
May 20, 1996 
March 5, 1996 
March 27, 1996 
May 22, 1996 
May 22, 1996 
April 16, 1996 
April 14, 1996 
March 5, 1996 
April 2, 1996 
April 9, 1996 
April 21, 1996 
April 11, 1996 
April 15, 1996 
April 10, 1996 
March 3, 1996 
April 25, 1996 
April 13, 1996 
March 2, 1996 
April 30, 1996 
April 30, 1996 
May 28, 1996 
May 25, 1995 
June 5, 1996 


Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Douglas T. Thornbury 
Robert Ransome 

Jack Flumerfelt 
Richard E, Warner 
Thomas W. Wilson 
John “Jack” Campbell 
Eric Lebreton 

Allen F. Williams 

Ron MacDuff 

John A. Bainbridge 
Leo J. Bourgeois 
Richard A. Deveau 
Earl R. Lamb 

Ronald Lamb 

Clifford G. Preston 
George Omelanchuk 
Bohdan Slobodian 
Albert S. Taylor 
Robert Bartman 
Albert J. Holdaway 
Grant A. Bryant 

E.W. “Norm” Johnson 
Chesley Jardine 
James. M. Snudden 
Ramey Foster 

Donald J. Gibbon 


July 7, 1996 
July 7, 1996 
May 15, 1996 
May 7, 1996 
May 19, 1996 
July 16, 1996 
July 15, 1996 
July 15, 1996 
July 17, 1996 
June 11, 1996 
June 7, 1996 
June 15, 1996 
June 16, 1996 
June 19, 1996 
June 19, 1996 
May 27, 1996 
May 23, 1996 
May 31, 1996 
July 16, 1996 
July 19, 1996 
July 25, 1996 
July 23, 1996 
Aug. 4, 1996 
Aug. 5, 1996 
Aug. 6, 1996 
Aug. 10, 1996 


Active 

Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Active 

Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Ovid V. “Bear” Reynolds 
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June 6, 1996 


Retired 


THE OSHAWORKER 


James J. McGarvie 


Aug. 9, 1996 Retired 
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Mandatory Overtime IsA 


Dead Issue 


By Paul Goggan, 


CAW Certified Health & Safety Representative 


Car Body/Hardware/Paint 
Production & Skilled Trades 


|) HE ONE MESSAGE THAT WAS 
very clear to every CAW Ne- 
gotiator on their way to To- 
ronto to bargain our new col- 
lective agreement is that Man- 
datory Overtime is a dead issue. The 
membership have voted against it and 
refuse to allow our Union to re-nego- 
tiate a new Mandatory overtime agree- 
ment. 

The Law of the land states that a 
worker must only work six days a 
week, eight hours a day and that is it. 
Our People on the plant floor 
refer to this ninth hour of 
overtime as Union Time. Our 
negotiators have been clearly 
told don’t come back to 
Oshawa with Mandatory 
Overtime in the Agreement. 

Mandatory Overtime has to 
be the most mismanaged is- 
sue in the Car Plant. Manage- 
ment daily change the amount of over- 
time worked, cancel the overtime at 
the last minute, disciplined hundreds 
of workers for refusing to work with- 
out just cause. No worker needs to 
work under this stress, management 
have played with this issue long 
enough and have shown just how stu- 
pid they can be about it. On August 
7, 1996 Car Plant Management sent 
out a letter to several workers stating 
that if they continue to refuse to work 
voluntary overtime discipline will be 
assessed. This company is out of con- 
trol and upper management better get 
a handle on it before it’s too late. 


Premier Harris 

I have invited Premier Harris to 
come to Oshawa and talk to you the 
workers about the rumors of possible 
changes to the Ontario Health & 
Safety, Employment Standards, and 
Workers Compensation Acts. 

Before he removes your right to 
Workers Compensation for strains & 
sprains, takes away your right to refuse 
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unsafe work and forces you to work 10 
hour days, I think he should talk to you 
the workers. Well he’s been invited, 
only time will tell if he shows up. He 
was at the gates looking for votes, so 
now that he’s elected maybe he could 
come in and represent us. 


Orders Rescinded 

Near the end of June, we requested 
a meeting with the Ministry of Labour 
to discuss orders that had been is- 
sued against workers in Plant # 2 Hard- 


“our negotiators 
have been clearly told 


don’t come back to Oshawa with 


Mandatory Overtime 
in the Agreement” 


ware. Four workers (Sellers, Romag- 
nuolo, Pelley, Moreau) had been is- 
sued orders after a work refusal. 

At this meeting the Ministry of La- 
bour agreed to rescind the orders and 
on July 15, 1996 an Inspector entered 
GM and wrote a report removing the 
orders from the workers. This is just 
another case of mismanagement by 
GM and is scheduled for full hearings 
at the Ontario Labour Relations Board. 


Demonstration 

On Monday August 12, 1996 we 
held a demonstration against the pos- 
sible cuts to the Health & Safety Act 
and the lack of enforcement by the 
Ministry of Labour. I was asked to or- 
ganize this by Local 222 and it turned 
out to be a great success. 

We entered the Ministry of Labour 
Offices in Whitby and took over the 
office, while the demonstration was 
carrying on outside. The Demonstra- 
tion was made up of several members 
of the Shop Committee, Health & 
Safety Reps, Executive Board mem- 
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bers, Unit Plant 
Chairpersons and 
other elected repre- 
sentatives, plus sev- 
eral members of Lo- 
cal 222 and some other union mem- 
bers from across Oshawa that were 
there to show support. 

We refused to leave the Ministry of 
Labour office until someone came and 
talked to us who represented the gov- 
ernment. Within two hours, Martin 
Donat showed up and we held a meet- 
ing with him to voice our con- 
cerns. We also entered Dur- 
ham Centre MPP Jim 
Flaherty’s office who was not 
there but who agreed by tel- 
ephone to meet with us on 
Friday morning. 

I would like to thank eve- 
ryone who attended and 
showed their support for the 
membership of Local 222. 


Shift hours 

General Motors Car Plant Manage- 
ment have refused to allow the Un- 
ion Health & Safety Rep’s to repre- 
sent Plant # 1 members for the last 
two hours of each shift and the 9th 
hour of mandatory overtime. 

Our Plant Manager refused to even 
meet with us to discuss the issue. This 
is a violation of our collective agree- 
ment and a policy grievance has been 
filed by the Car Plant Shop Commit- 
tee. I have also filed a grievance for 
the company’s refusal to allow you to 
be represented during these hours. 


Telephone 

My office phone is 3608 and my 
pager is *97-3608. My home number 
is 579-0336. If you think you need 
help please feel free to call, I can- 
not represent you unless I know of 
the safety problem and you all know 
they will not go away on their 
own. 
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Poverty Around 
The Kitchen Table 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


FAMILY IS SITTING AROUND 

their kitchen table. At the 
table is a mother who just 
now is seen pushing herself 
away from the table. The 
woman is butting out a cigarette over 
and over again in an ash tray. She appears 
to be upset. She looks up and stares in 
the direction of her children. On one 
side of the table sits a little boy. The little 
boy has an arm on the table and is holding 
his head up with his hand. He appears to 
be just too tired to eat his dinner. At the 
other side of the table sits a little girl 
with curly brown hair and big brown 
eyes. She is also staring around the room, 
showing no interest in her food. The little 
girl gets up from the table and climbs 
onto her mother’s lap. The mother holds 
the little girl tightly. A tear is seen falling 
down the mother’s cheek. The little boy, 
who had been watching, breaks the 
silence and asks, “What’s wrong, 
Mommy?” The young mother feels a lump 
in her throat and just shakes her head. 
She turns away from the look in her son’s 
eyes because she knows the cupboards 
are bare of food, the used furniture is 
wom, and the one bedroom isn’t big 
enough for them. The young mother is 
thinking, I hate my life. The little boy 
gets out of the chair and walks over to 
his mother. He places his head on her 
leg and pleads with her, “Don’t cry, 
mommy.” The mother takes her free hand 
and pats the child’s head, bends down 
and kisses him on his head. The little girl, 
sensing her mother’s grief, cuddles closer 
in to her. 

The mother knows what’s wrong. She 
is poor. She looks down at her children. 
The used clothes make her son look poor, 
she thought; his running shoes have holes 
in them, his clothes fit too big, he looks 
old way beyond his young years. She 
looked at her daughter, the dress she 
was wearing had been bought by a 
relative, and it was her only good dress. 
The mother was thinking, if only she 
could afford to buy a new dress for her 
daughter and dress her up to make her 
pretty like the other girls. She glanced 
down at the little boy who still had his 
head on her lap. The little boy’s Grade 1 
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teacher had called and asked her to come 
down to the school. Her son had 
confessed to hitting another boy who 
had teased him for being poor. She cried 
softly at the thought of her children 
knowing at such a young age that they 
were poor. 

The mother recalled last Christmas 
when she was forced to call a charity. 
The charity had told her to come on 
down. She remembered the shame she 
felt when the perfect strangers had 
handed her a food basket and a box 
filled with Christmas presents. She 
remembered how she had just wanted 
to run and hide to get away from 
everyone. She shivered at the thought 
and began crying softly, holding her 
children. The children looked up at 
their mother and began crying at the 
sight of her. Silence came over the 
room. Following supper, she finished 
cleaning the dishes as the children 
watched TV with anxious eyes for more 
tears from their mother. None came. 
The children felt relieved. 

That night, after putting the children 
to bed, following the stronger than usual 
hugs, the young mother sat alone with 
the TV on, thinking. It was just a few 
years ago when her husband of ten years 
had walked in and informed her he was 
leaving. He had said he couldn’t handle 
all the bills and the stress of raising a 
family and he wanted to be free. After 
saying that, he just closed the door and 
walked out to the muffled cries of his 
children behind closed door. It was all 
downhill after that, the woman thought. 

Later on in the evening, watching the 
late night news, the young woman 
listened to the report of the women and 
men who were marching in protest to 
the government cutbacks. She noticed 
one protest sign. It read, “Women’s March 
Against Poverty.” Sitting on her sofa, she 
was thinking, that’s me. What good will 
these protests do? she thought. Nobody 
cares, the government won't listen. Then 
a big sign in a building was shown sitting 
inside a window, “I Like Mike.” She was 
thinking, I would like to put a sign in my 
window, “I Hate Mike.” The newscast 
went on and there he was, laughing at 
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his welcome commit- 
tee of 100,000 work- 
ers coming to see him. She said to herself, 
he doesn't care, to him it’s just a joke. 

The young woman was listening to 
Mike say his party would stay the course 
of their common sense revolution. She 
was watching him. He laughs and I cry; 
he lives in a taj-mahai, I live in a one- 
bedroom dump; he eats good food, I eat 
tuna; he wears new clothes, I wear used 
clothes; he’s healthy, I’m sick; he sleeps, 
I can’t sleep; he lives in his world, I live 
in the real world; he’s rich, I’m poor, she 
thought, pushing herself away from the 
kitchen table. The young woman stood 
looking at the table when a thought came 
over her, Mike Harris and his family have 
a full table, their stomachs are full, my 
family’s stomachs are empty. 


A Special Note To 
Members of District 6, A 


Chassis Plant 
By Fred Braybrook 

I would like to thank everyone 
who was kind enough to contribute 
to a collection taken up for my fam- 
ily and I. Since my injury in the plant 
we have experienced some rough 
times physically, emotionally, and fi- 
nancially but we are hanging in there 
for now. 

When the money ($538.00) from 
the collection and $200.00 from the 
CAW Gold League was presented to 
my wife and I, we were shocked 
and speechless. This was something 
neither of us expected, and came as 
a total surprise. 

I was close to tears as I accepted 
the money from Oleh Perun and 
Craig MacKenzie. 

A special thanks to Dan Tureski 
and the CAW Gold League for their 
generous donation. And to Oleh, 
Craig, and Rob Kerr who have been 
there when I needed them through 
the good times and the bad since my 
unfortunate injury. 

Thank you 

Fred Braybrook 
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The 
Last Farewell 


By John Kovacs, 
Past President, Local 222 CAW 


LLOW ME FOR ONE LAST TIME TO COMMUNICATE WITH 
you in The Osbaworker. I want to take this opportunity to 
thank all those who contributed and helped me in the past 27 
years in all the capacities as a Union Representative, since 1969 
to the present. I held many different positions. As you all know 
this past June, my bid for a second term for the office of presidency fell 
short. 

A very special thanks has to go to my wife Louise. Her contribution, 
help, support and love, helped me to achieve my success and helped me 
to be the man I am today. I want you to know that I have no regrets, no 
sorrow and no apprehension. I will retire this fall with peace in my soul. 
There are many things I would have liked to say to you but space would 
not permit me to do so. I found an old poem, written by a retiring 
Tennessee truck driver. The sentiments in this poem are very much as I 
feel. So instead of my regular closing message, I'll sign off with a poem. 


The Score 

I have lived all my life as I’ve found it 
Amassed neither silver nor gold 

And I find as the years close around me, 
The things that count most, I can hold. 


I have played the game fair, as I’ve seen it 
According to my point of view 

But realize that others who saw it 

May choose to take issue...and do 


I have seen good men pitch when their pitching 
Was tops, and they gave all they had 

And lost, not because of their pitching 

But because all the fielding was bad. 


Another man pitched and his pitching 
Was poor...still he got the hurrahs... 
And won, not because of his pitching, 
But because of the person he was. 


I have heard the ump call’em in pinches 
When the game was still hanging on fate, 
I've heard his scream “Out!” when by inches 
The runner was safe at the plate. 


And then the scene changed with the inning, 
The grandstand came up with a shout, 

The umpire yelled “Safe!” for the runner 
When everyone knew he was out. 


And if you ask me one question, 
And give me no room for to rave 

I'd have to be honest and tell you... 
I received a lot more than I gave. % 


Women’s 
Activist Program 


ANDA WEIGHTMAN, CHAIR- 

person of our Women’s Com- 

mittee and I attended the 

Women’s Activist Program 

along with 24 other women 
from other CAW Locals. 

We spoke on many topics in our two 
weeks such as the CAW structure; women’s 
history in our Union; obstacles to women’s 
participation (daycare, intimidation) and how 
to overcome these obstacles; harassment in 
any form; feminism; violence against women; 
managing stress; plus seeing ourselves as lead- 
ers and becoming aware of these leadership 
qualities. 

The President of the CAW Council is a 
woman, Cheryl Kryzaniwsky (Air Canada 
Division, President of Local 2213). She 
spent an afternoon with us to talk of her 
struggles while reaching this position. We 
also had the opportunity to have other 
guest speakers talk to us such as an inter- 
national speaker, Inse Gonzazles from 
Mexico; Jane Armstrong (Director of Com- 
munication from the National Union), Lau- 
rel Ritchie from the National on work or- 
ganization and training, and our National 
President, Buzz Hargrove. 

If you think this program is two weeks of 
women bashing men, you have it all wrong; 
we believe that we are no better than oth- 
ers, we are equals. The program gives us a 
chance to communicate and share experi- 
ences, you gain a bond with these women 
and learn how they handle situations in their 
workplaces. I recommend this program to 
other sisters in our Local. Daycare is pro- 
vided at the Centre. Eight of the sisters 
brought their children with them. 

I think I’m safe to say we all learned 
and grew from this program! 

Your women’s committee has also at- 
tended the August women’s conference 
where workshops were given on educa- 
tion for over 100 women attending. 
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WCB Problems Demanding 
Most Of Our Attention 


By Garry Murphy and Terry Spence, 
Service Representatives 


fgg «= ELIE SUMMER VACATION PERIOD IS OVER, THE FALL 
is upon us and with it comes the expiry of our 
contract. 

Our newly-elected President, Mike Shields, along 

= With the entire Shop Committee have been meeting 
in Toronto for several weeks. 

Our responsibilities as Service Reps still remain the same, 
with WCB problems demanding most of our attention. 

There have been several positive changes to the handling 
of our WCB files at the Hall — because of GM’s job overload- 
ing and the consequent WCB claims due to repetitive strain 
injuries, it became impossible to keep up with the paper- 
work that goes with the filing of so many claims. Our filing 
system is now being streamlined, obsolete files are being 
returned to their owners and filing cabinets space have been 
made available. 

At this time we would like to thank Brother Rick Roberts 
for taking charge of the tremendous amount of filing that he 
completed in such a short period of time. We also benefited 
during the vacation period from his past experience as a 
Service Rep. Thank you Rick. 

We are also digging into the backlog of appeals. The WCB 
appeal procedure is slow enough and we have no intention 


Women’s 
Shelter 
Donations 
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Representatives’ 
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of slowing it down further. 
It is our goal to streamline 
our filing system and get 
completely caught up with 
the appeals. 

The WCB and the Cor- 
porations are making life very difficult for our injured 
workers. The paper method of storing information has 
gone the way of the dinosaur. The Service Reps are being 
provided with computers so we can input and store the 
much-needed information so it will be at our fingertips 
when we need it. 

Anyone who has an appeal in with us should know the 
WCB is about 8 months behind at the Hearings Branch. For 
example, anyone who completed and sent an objection form 
into the board in January and February are only being heard 
now. It’s frustrating to you and to us but nothing can be 
done about it. 

Hopefully by the next edition of The Oshaworker things 
will have gone well at GM negotiations. 


Canadian Cancer Society 


The Women’s Committee of 
Local 222 has set up a drop box 
at the Union Hall for donations of 
items that are needed by the 
women who are sheltered by 
Denise House: 

Sample sizes of shampoo, 
cream rinse, hand and facial 
creams, (i.e. those distributed by 
hotels, etc.); samples you receive 
in the mail; razors; sanitary needs; 
toothbrushes, toothpaste; make- 
up. 

The drop box is in the lobby at 
the Union Halli, 1425 Phillip 
Murray Ave., or you can give your 
items to any member of the Wom- 
en’s Committee: Kathy Fowlie, 
Wanda Weightman, Lisa Lindsay, 
Sharon Howell, Debbie Bull, 
Jackie Doyle, Wendy Rolfe, Carol 
Balsdon, Christine Thompson. 
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Dear General Motors Employees, 

On behalf of the volunteers and staff of the East Durham 
Unit of the Canadian Cancer Society, Iam pleased to acknowl- 
edge your generous donation of $7,415.08 collected during of 
“GM Blitz” held Friday, April 26, 1996. This amount is an 
increase of $342.32 over last year’s Blitz. 

The Canadian Cancer Society depends on the support of 
companies such as yours to allow us to continue our efforts in 
cancer research, health promotion, advocacy and patient serv- 
ices. As a national, community-based organization, we help 
people living with cancer and provide information about pre- 
vention. At the same time, we supply the single greatest source 
of funds for cancer research in Canada through grants from 
our research affiliate, the National Cancer Institute of Canada. 

Please accept our thanks for this gift which means so much 
to so many. 

Yours truly, 

Ron Wilson, Fundraising Chairperson 

East Durham Unit 

Canadian Cancer Society 
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CAW Family Auxiliary 
#27 Executive, 1996-97. 
Front row, left to right: 
Helen Rotterman 
(Trustee), Jackie Finn 
(President), Marian 
Ross (Trustee). Second 
row, Dorothy 
McEachern (Sgt.-at- 
Arms), Marg Fitchett 
(Trustee), Marg 
McDougall (Kitchen 
Convenor), Barb Smith 
(Guide), Phyllis Clarke 
(Vice-President), Lynn 
Rak (Treasurer), Jean 
Hoar (Membership 
Secretary), Phyllis 
Munroe (Recording 
Secretary). 


1996-97 Executive Chosen 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


WILL TAKE THIS OPPORTUNITY 

to thank my past executive for all 

their help and co-operation dur- 

ing the past year and look forward 

to working with your newly- 
elected executive. 

A token of appreciation was pre- 
sented to retiring executive member 
Sister Pearl Badour for her two years of 
service, aiso a token gift was presented 
to Sister Marion Taylor who, due to 
surgery was unable to be in attendance, 
we certainly wish Sister Taylor a speedy 
recovery. 

On Tuesday, June 4, 1996, we en- 
joyed a delicious potluck dinner prior 
to our regular meeting. Thanks to Sis- 
ter Boneham, who said the blessing 
prior to the meal. Sister Ilene Watts, 
past-president, installed the new execu- 
tive to their respective offices. 

Auxiliary #27 had the privilege of 
catering to the Retirees’ Picnic on Tues- 
day, June 11th. At this time I would 
like to thank all the Sisters who worked 
so hard to make this event the success 
it was, I would also like to thank the 
Retirees’ Chapter Local 222 for their 
generous gift of 12 padded stools to be 
used in our kitchen. Brothers Bill Clark 
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Your 1996-1997 Executive: 


President 
Vice-President 
Recording Secretary 


Treasurer 
Membership Secretary — Jean Hoar 


Sergeant-at-Arms 
Guide 
Trustee 


— Jackie Finn 

— Phyllis Clarke 
— Phyllis Munroe 
— Lynn Rak 


— Dorothy McEachern 
— Barb Smith 
— Helen Rotterman 


— Marian Ross 
— Marg Fitchett 


and Jerry Topham made the presenta- 
tion on behalf of the retirees. 

We also had the opportunity of work- 
ing with the Local at their annual pic- 
nic, thanks to all the Sisters who came 
and volunteered their time to distrib- 
ute these tickets. 

Our doll draw was a tremendous suc- 
cess once again due to the efforts of 
you the members and all the people 
who purchased the tickets. I apologize 
to the people who came into the hall 
after Wednesday, June 19th 3 pm as 
we sold all 7,000 tickets by then. 
Thanks to Sister Lynn Rak, convenor of 
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the tickets, also special thank you to 
the Sisters who volunteered to sell the 
tickets at the Retirees Picnic. 

The winner of the money doll was 
Phyllis Ward of Bowmanville, Ticket 
#2440. 

Congratulations to the Local and the 
special effort of Brother Doug Crough 
and Sister Tina Moore and all the rec- 
reation committee for a very successful 
and fun day on your 50th picnic. I en- 
joyed working along with you. 

On the day of the picnic I would like 
to thank Sisters Doris Villeneuve, Lynn 

Continued on page 20 
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Local Talks In Progress 


By Larry Conboy, 
District 8 Committeeperson 


| HIS BEING THE FIRST ISSUE SINCE BEFORE THE 
vacation I would like to welcome you back and hope 
your holidays were safe and enjoyable. 

At the time of writing we had just started meet- 
ings with the Company at the Local level and were 
in the process of clarifying our demands to the Company. 

As a District we meet on the Local demands and do our 
working conditions for our individual areas. As talks progress 
I will keep you updated with in-plant leaflets. 


South Stamping 

We are still working on a “Bay 10” agreement on your 
behalf but to date have failed to reach an agreement contrary 
to what “Toyota” Bill Morrison may tell you. With people off 
on holidays it has made it difficult to get everyone’s decision 
on the straight eight shifts but as soon as it is concluded we 
will inform you as to the outcome. 


Control Arms/Tri-Link 

With management in the area adding a third shift in the 
control arm area and the need to add manpower, it is a 
positive step in the right direction. Everyone in Dept. 6 
and GA is to be congratulated on the two-year no lost time 
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due to accident milestone you have 
reached. At the meeting it was strongly 
conveyed to George Sloan of Delphi 
Chassis that this department deserves 
new jobs in recognition of their excel- 
lent performance and safety record. Well 
done! 


Battery 

There seems to be some real concerns over the future of 
the battery business and we will be meeting with Carl Blaze 
in the near future to discuss these issues. 

At the time of writing, there has been no news on the 
future of the North Plant, but you can be sure it will be a 
well talked-about issue at negotiations. 

We must take on this Company to get you, the member- 
ship, the best agreement we can and with GM as the target 
I feel we can get our issues resolved and do so without a 
strike. 

Till next time. 


CAW Family Auxiliary #27 Report — continued from page 19 


Gowans and Doreen Dobbs who took 
care of the silver dollar booth. 
Thanks to Sister Phyllis Munroe and 
Brother Bill McDougall in the chip 
booth. 
Recent donations were made to: 
Telephone Pioneer Games for the 
Physically Challenged $100 

¢ New Horizons for summer treats and 
trips $300 

¢ Bread and Roses March $200 

The 50/50 winners were Sisters 
Patti Gray and Lynn Gowans. Sister 
Claire Lucien presented our bursary 
award at Paul Dwyer Catholic High 
School and Sister Lynn Gowans to 
Central Collegiate. 

The Family Auxiliary Conference 
to be held September 12-15 at Port 
Elgin, sisters elected to go (and please 
note that this list is not in order of 
any vote number results): Phyllis 
Clarke, Dorothy McEachern, Jean 
Hoar, Betty Clark, Lynn Rak, Claire 
Lucien, Abby Kiberd, Vi Coolidge, Vi 
Pilkey, Doris Villeneuve, Helen 
Rotterman, Stella McKinley, Joan Can- 
nons, Dorothy Brown, Marian Ross, 
Phyllis Munroe and Jackie Finn. 


Sister Phyllis Clarke volunteered to 
look after the Sunshine Fund. Sister 
Hopson will continue with the 50/50 
draw; Sister Vi Coolidge New Hori- 
zons; Sister Alice Boneham Tuck Shop 
Convenor (Hillsdale Manor); Sister 
Barb Smith will take up the silver col- 
lection for the Sunshine Fund. I will 
continue to do the publicity. 


By the time you read this article 
summer will be behind us and I do 
hope you and your families had a 
wonderful time. 

Our meetings are the first and third 
Tuesdays of the month, mark them 
on your calendar. Hope to see you 
Tuesday, September 17.% 


Sisters enjoying the comfort of the new stools presented by Retirees 
Chapter to Auxiliary 27. 
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WCB - The Smoke & Mirrors 


By Steve Bullock, 


Recording Secretary, Political Education Committee 


. | OME FACTS REGARDING THE 
( a. Conservative government’s re- 
» . vamping of the Workers’ Com- 


pensation Board. 

Starting this May and ram- 
ming it through by the fall; Cam Jackson 
(junior minister) is responsible for the 
paper on the WCB. Some changes that 
will affect us at our workplaces in the 
province: reduction in RSI (Repetitive 
Strain Injuries) claims, limiting the 
length of time benefits are paid for per- 
manent disability, denying benefits for 
job-induced stress (even sexual harass- 
ment) and to add insult to injury, the 
government is trying to move the inde- 
pendent right of the appeals board de- 
cision on WCB claims giving the gov- 
ernment even more power. 

Mike Harris says “We don’t want 
them (workers) injured in the first 


place”. We will reward businesses who 
spend money on safety and penalize 
those who cut corners. I guess the name 
Sean Kells escaped his memory because 
Pro-Shield was found guilty in Sean’s 
death and paid a paltry $10,000 fine. 
By the way, the maximum fine is 
$500,000 and $25,000 and/or a year in 
jail for an individual. 

Cam Jackson’s paper was prepared 
with limited consultation and no pub- 
lic debate. 

The Tories in their wisdom have cut 
$107-million from the Health Ministry, 
a 20 percent cut to Health and Safety, a 
46.4 percent cut to the Ministry of La- 
bour. On top of all this, 55,000 em- 
ployers owe $430-million in assess- 
ments and penalties to WCB and 
700,000 employees are exempt from 
WCB thanks to lobbying by their re- 


Your Rights 


By Chris Smith, 


Car Plant Human Rights Representative 


we HE SUMMER MONTHS ARE 
) coming to an end and I hope 
all of you have had the oppor- 
tunity to rest and enjoy some 
time with your families. To 
Start the summer off the Local had 
once again another successful picnic. 
The weather was somewhat uncoop- 
erative in the morning but sunshine 
prevailed and fun was had by all. Con- 
gratulations go out to all the winners 
of the great selection of prizes. The 
Recreation Committee did a fantastic 
job again, thanks. 

No news is bad news. The Company 
in its infinite wisdom still has its head 
in the sand in the dealing of the Car 
Plant Human Rights complaints. The 
National Union has been informed of 
the inaction by the Company regarding 
present complaints. Let’s hope both 
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parties recognize the obstacles that are 
responsible for this and move to cor- 
rect them. 

The most common complaint seems 
to be related to persons with disabili- 
ties. The issue will continue as long as 
the work remains at an unreasonable 
pace. The combination of factors, like 
an aging workforce, repetitive work, 
resulting in numerous in-plant injuries. 
Sometimes as a result of these injuries 
people need to be accommodated on 
work that is suitable to a medical con- 
dition. At this point many run into diffi- 
culties for various reasons. 

Something you must be aware of is 
the fact you are responsible for keep- 
ing your medical records up-to-date, by 
doing this you could avoid consider- 
able problems as a result of job changes 
or if you are on a job search. 
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spective employers. 
This is the killer. Em- 
ployers received 
$200 million in re- 
bates from WCB. So 
when Harris says 
that accident prevention and getting 
employees back to work is his priority, 
think about the roll of 300,000 
Ontarians who qualified for compensa- 
tion last year. Cutting benefits, from 
95-75 percent, limiting entitlement, re- 
ducing areas which help workers in 
reducing litigation and outsourcing of 
board services will do all of us more 
harm than good. 


RSI Claims 

Downsizing at GM has made us carry 
a much larger workload and at a faster 
pace, this doesn’t seem like it will help 
us, especially when the average age 
here is 40-plus years. 

Dismissing RSI as claims is as crazy 
as saying these are “lifestyle” injuries 
caused at home. If anything, new tech- 
nology has made our work more re- 
petitive. From 1984 1994, RSI injuries 
accounted for 50 percent of all lost- 
time claims. 

Another thing that boggles the mind 
is the Tories’ talk of the unfunded li- 
ability at the WCB. 

WCB’s annual report shows a $510 
million surplus, reducing liability from 
$11.4 billion to $10.9 billion. WCB has 
$7.4 billion in assets and never bor- 
rowed money to pay injured workers’ 
benefits. 

When the paper was written on WCB, 
it was business who were consulted on 
what they wanted changed—not experts 
in the field, not injured workers or the 
public. Too bad the money owed to WCB 
from these same businesses wasn’t col- 
lected, the government could keep the 
Health Ministry going as well as the Min- 
istry of Labour. 

Harris believes everyone is ripping 
off the system. I guess he means wel- 
fare recipients, the homeless, civil serv- 
ants, autoworkers, injured workers and 
teachers. The list gets longer and longer. 

My question is to the Tories, “Just 
Who is ripping off who?” # 
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By Rick Reid 
Education Committee Vice Chairperson 


HIS IS THE FIRST OPPORTUNITY TO WRITE AN 
article in The Oshbaworker since our election 
because of the holidays and the executive elec- 
tions. 

The new Education Committee is made up of 
Lynn Argue, Chairperson, Rick Reid, Vice-Chairperson, 
and Craig Baumgartner, Secretary, all being elected to a 
third term. John Roberts was elected to a second term, 
while Karen Dolan, Doug Sanders, Dean Avery and Rick 
Cleveland are starting their first term. The four new mem- 
bers will bring ideas to mix with the experienced mem- 

bers to make a successful committee. 
We would like to thank everyone who took the time to 
vote and remind everyone on Local 222 that we are here 


Committee A Mix Of Experience 
Plus New Members 
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We are planning future seminars and 
events but will have to wait for the out- 
come of contract negotiations at GM to 
finalize the dates. We will keep you in- 
formed through your union reps and The 
Oshaworker. 

While GM members make up the majority of the local, 
the smalier units are extremely important to us. If anyone 
has any ideas or needs information, you can contact any 
of us through the Union Hall, 723-1187 or through my 
pager 1-416-558-0211 toll free. 

We are looking forward to working with you for the 
next three years. 


to serve you the membership. 


The Roberts Report 
Retrain Management 


By John Roberts 
Education Committee Member 
& Alternate Committeeperson Zone #12 


HAD AN ARTICLE WRITTEN FOR 
the June edition of The Osha- 
worker, but due to the Executive 
elections, there was not a regular 
edition, Therefore I would like to 
first take you back to the month of 
May. Thank you to those of you that 
went down to the hall to vote during 
the Education and Recreation Commit- 
tee elections. A very special thanks to 
those of you that voted for me. Through 
your generous support, I was re-elected 
to the Education Committee. 
Congratulations go out to all that 
were elected to the Local’s Executive 
Board. To those of you that were not 
successful, I wish you all the best in 
your future endeavours. 


Retraining 

Instead of sending those of us in Plant 
#1 over to Plant #2 for training, maybe 
GM should send some members of man- 
agement for retraining. In particular 
Roger Lyons and Robert A. Ferguson. 


Roger thinks General Motors is in busi- 
ness to build vehicles. Wrong! They are 
in business to make money. Building 
vehicles just happens to be the most 
profitable way to make that money. He 
also can’t figure out why, if things are 
so bad at GM, why I don’t quit and go 
work somewhere else. This is where 
Robert A. Ferguson comes into the pic- 
ture. His attitude is the same as Rog- 
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er’s. Maybe if the two of them were 
sent back to Management 101, they 
would realize we only work at GM for 
the paycheck and the benefits. 


In Conclusion 

Congratulations to Mike and Diane 
LeBlanc on the arrival of their son Brett, 
born on July 5th. 


Until next time... Take care! 


d 


Your Employment Eain lain s Advocate CAW rep- 
resentatives are elected to assist anyone who may 


have a Human Rights complaint. We are also 


trained to act as a confidential referral service 
for women. Anyone needing our support and 
assistance is asked to call 644-4175 or 644- 
4330. 


¥ 


Please leave a message and state the best way you may be contacted. 
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Fisherman’s Luck 


By Roy Fleming 


HE WINNER OF THE URGC 
motor, boat and trailer was 
Jack Rosamond, a retiree who 
lives in Courtice, a worthy fish- 
erman. Jack worked in the 
South Plant and retired to a life as an 
angler. All he needed was a new fishing 
outfit. Jack likes to fish in the Cochrane 
area and will surely catch a big one; prob- 
ably a lake trout or pike. The chairman 
of ticket sales, Jim Barnard, would like to 
thank all ticket sellers, especially those 
brothers and sisters who took tickets into 
the plant. You know the URGC has been 
a conservation club for almost 60 years 
and does not receive any subsidy from 
anyone and has, at times, heavy expenses, 
dike a new trap, in the $10,000 range) 
plus property taxes, heat, light and re- 
pairs. The membership cards are the only 
revenue the club has. There are no paid 
positions, only volunteers and workers. 


Weed Drag A Success 

The Weed Drag was another great 
success thanks to Earl Whitaker and his 
committee. There were more partici- 
pants to fish and many more children 
who all received a prize of a fishing 
bait. The winner was Bill Strutt senior, 
who told me these young ones do not 
know how to catch fish in Lake Scugog. 
I think he was referring to Tom Holly 
and me as we only caught one pick- 
erel. Bill forgot to tell me what his pick- 
ere] weighed but he said the rod and 
reel he won was a top-of-the-line outfit. 
See you and yours next season, and 
may you be the winner. 


Trap Shoot A Success 

The Club Championship Trap Shoot 
was another great success; more shoot- 
ers than ever before. Dean Anderson and 
his committee did a great job. The 
weather was lovely, very little wind; the 
trap was well-oiled and there were very 
few broken birds. Dean Anderson won 
class A plus the longest consecutive run. 
Todd Hovey was second and Felija Teivira 
was third. As the Lewis system was used 
in scoring, class B was won by Mark Soars, 
Dave McCann was second, who said he 
would be trap shooting more often. I 
was very happy to place third in B class; 
not bad for a retiree of 25 years. If I can 
place, you can surely do better; but you 
have to come to the Newcastle property 
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to practice and prove yourself. Class C 
was won by Don Martin, who usually 
shoots at the Orono Club. Cam Crothy, 
shooting from his wheelchair, was sec- 
ond; a worthy shooter. Richard Teixeira 
was third in class C. There were extra 
shooters in all classes who did not take 
home a trophy but enjoyed the trap shoot- 
ing experience. The next shoot of inter- 
national flavour will be the Portuguese 
Shoot, Sunday the 15th of September. 
We shoot every Sunday, but this is some- 
thing a little different and extra. You do 
not have to shoot in this special activity, 
but you will have an opportunity to meet 
other shooters and exchange information. 
The Sunday shoot will just carry on in 
the usual peaceful manner, so let’s see 
you there Thursday evening or Sunday 
morning. You had better learn a few Por- 
tuguese phrases before you go duck, 
pheasant, or other winged shooting. 


Picnic Casting 

The casting at the CAW picnic 
chaired by Joe Worona and his band of 
helpers was handled in a manner ex- 
pected by good casters and spinners. I 
had other chores at the picnic and was 
not a competitor. 

I love this time of the year, a little 
cooler with expectations of great fall 
fishing. Muskie fishing should be at its 
best and the pickerel will begin to feed 
heavy in preparation for winter. The 
salmon will be running the local streams 
to spawn and die. I must say this again 
and again, if you see those characters 
snagging the large female salmon to take 
the eggs; tap them on the head with 
your walking stick. They know it is ille- 
gal to destroy fish or wild fowl. I un- 
derstand these eggs are sold to buy 
beer. I hope the beer is tainted like 
these snagging characters’ souls. 

The salmon eggs, like other fish that 
lay their eggs in the streams, are fed on 
by the rainbow trout. Early in the season 
you will notice the male salmon arrives 
first to clean a bed in the gravel, then the 
female chooses the site to lay her eggs. 
You will also notice there will be two 
males, one on each side of the female 
and as she starts to lay eggs the males 
deposit their milt. The salmon start to 
change colour from a gray to dark and 
then red as they die, which is not a loss 
as the dead fish are high in protein to 
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feed the young salmon 
fry all winter. There has 
become a bad practice 
of some fishermen 
catching the small 
salmon late in the sea- 
son and after the season closes, and mak- 
ing out these young salmon are brook 
trout, and they are only young salmon. If 
you enjoy watching the fall run of salmon, 
the Oshawa Creek is the place to be. 
Most of the pollution in the creek has 
been cleaned up, and the stream is quite 
clean. The salmon have no problem to 
spawn. The brown trout also spawn in 
the Oshawa Creek, and occasionally the 
lake trout spawn also. I'd like to say I 
used to fish the Oshawa Creek; now I 
spend my time watching the fall mating 
ritual. 


Butterflies 

Butterflies; there are more in this area 
than birds. I have a hard time telling a 
Monarch butterfly from a Cabbage but- 
terfly, but I have some wonderful books 
which I have attempted to read and iden- 
tify each species of butterfly. This sum- 
mer, at Presqu’ile Provincial Park, there 
were classes and demonstrations on how 
to band a monarch butterfly. I have yet 
to find a monarch with a band on the 
wing. It is so small you must hold a mon- 
arch by the wings and it is still very hard 
to see. When I first heard of banding 
butterflies, I thought, “Do they place the 
butterfly in a vice to band,” then I 
thought, “ just to hold a frail creature and 
then band it must take an experienced 
steady hand.” If you are in this area, in- 
quire about their banding program. 

Raptor watch; we are blessed to live 
in an area where the migration of large 
soaring birds passing in both spring and 
fall. If the weather is just right with little 
cloud and bright clear days with convec- 
tion air currents developed, they are aloft. 
The Cranberry Marsh is the place to be 
to watch the raptor count. The hawks, 
eagles, and vultures are common 
sightings. As you get a little older, all 
birds are a little harder to see and to 
identify them is even harder but they are 
fun to watch. Some of the small birds 
have left us for the south. As some of 
these birds fly as far south as South 
America, they like an early start. 

Continued on page 24 
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Corporation Must Address 
Legitimate Local Problems 


By Dave Sitaram, 


South Stamping — Battery — Tri-Link —Control Arms 


Zone 35 


WOULD LIKE TO TAKE THIS OP- 

portunity to welcome everyone 
back to work, I hope you and your 
family had an enjoyable vacation. 

This being the first article since 
June, I must say we have had a number 
of changes within our Local. One of 
the most notable is the election of Mike 
Shields as President. 

Mike is a dedicated trade unionist 
and is strongly committed to the values 
of the labour movement. Congratula- 
tions Mike and the rest of the Execu- 
tive Board. 

I would personally like to thank the 
membership who took the time and 


supported me, your support was much 
appreciated. 

Contracts talks have been going on 
for a few weeks now and at the time of 
writing this article, our demands have 
been presented to the Company. It is 
our hope that we can mutually resolve 
all the outstanding issues as a strike is 
our last resort. 

Locally we have major problems 
that must be addressed in this con- 
tract, i.e. outsourcing, shift hours, 
mass relief, line speed, ergonomics, 
and vacation period, just to mention 
a few of the items. 

Avoiding a strike will depend on the 
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corporation's will- 
ingness to address 
our membership’s le- 
gitimate problems. 

While replacing 
our District, and dur- 
ing my vacation my alternate Bill 
Cassells did an admirable job replacing 
me — Thanks Bill. 

Congratulations to Del DeSousa, 
South Stamping, Don Cruise, Elmer 
Munroe and Annie Vermuelen from Bat- 
tery. These brothers and sisters are now 
enjoying their retirement. ¥ 


Black Jack Anyone? 


By Bill Knight, 


Recording Secretary — GM Unit 


FEW MONTHS BACK AN 
article appeared in the To- 
ronto Sun about a referendum 
on a casino in Oshawa. Mayor 
Nancy Diamond was a keen 
backer of this idea. The Toronto Sun 
reported that the Mayor of Oshawa 
thought a casino would give jobs to 
Local 222 members in the event of 
the sale of the North Plant. The loss 
of 2,200 jobs would balance itself out 
if the City of Oshawa would just build 
a casino. 

But Nancy never counted on a few 
things happening. Such as, what hap- 
pens if everyone didn’t like her idea? 
What if the good people of Oshawa 
wanted her to fight GM on the pro- 
posed sale, and fight to save these jobs? 
What if 2,200 lose their jobs, will a 
casino just hire them all; will they pay 
the same money, same benefits, or the 
same sense of self worth? Will she guar- 
antee that the casino employees have a 
union? 

I think it’s fair to say that Mayor 
Diamond is an intelligent enough per- 
son. But I have a tough time under- 
standing the logic that whenever there 
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is not enough money or a community 
is facing severe job losses, that the 
answer is as simple as a casino. I can 
see it now. Community after commu- 
nity will have casinos dotted all 
through Ontario, proudly boasting of 
all the 24 hour fun you can have, 
seven days a week. The only problem 
with this is that they will all be empty 
because for every factory they re- 
placed, the people who used to work 
in them will be unemployed with no 
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money. It’s hard to 
spend when you’re 
broke. 

I’m just glad the 
people of Oshawa 
voted against this 
ploy. Now Mayor Diamond will have to 
work hard at saving these jobs and not 
take the easy way out! If the Mayor 
wants to gamble I suggest she go out 
and buy a Lotto ticket. 


Union Rod & Gun Club Report — continued from page 23 


Have you noticed, and heard, as 
many cardinais of late? 1 remember 
when they were not among us, but 
now they are a welcome bird. If you 
want to find a wild flower you have 


never found before and so many 
places are being ripped up for hous- 
ing projects, choose an abandoned 
cemetery and you will be amazed 
and astounded by the life of birds 
and plants you will find in a very 
small abandoned area. I do not look 
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for acres and acres for a site, but a 
secluded place. Oh yes, I wouid 
rather be bird watching than at the 
race track. 

Trap Thursday and Sunday morn- 
ings, indoor target Tuesday evening 
and Sunday morning, fish entries 
all year, business meeting first 
Wednesday evening of the month 
Local 222 hall, Turkey Trap Shoot 
planned for later, maybe Octo- 
ber. 


SEPTEMBER 1996 


Duplate Diary 


Lots Of Overtime 


By Mike McCarthy, 
Duplate Plant Chairperson 


REETINGS: WELL THE SUMMER IS OVER AND EVERY- 
one is back to work and we're back into overtime 
again. This is the first column since May and I 
hope everyone had a safe and happy vacation. 

We've got some new Ford business which is 90,000 
front door sets. It’s been fairly busy in the plant and office 
since we got back from the shutdown. There are lots of 
overtime problems in maintenance and Cold End Operators 
with short staffing and scheduled overtime in the depart- 
ments. We have approval for a new cutting line which will 
be up and running by late December or early January, which 
should offer up some breathing room, and depending what 
happens with General Motors this fall. 

I've been getting a lot of calls from the retirees with regards 
to the over 65 drug coverage and the government’s changes in 
July. We have been in touch with the National Union and Stu 
MacAteer, the head of benefits in Toronto, and you will be 
covered for the changes. 

If you are over 65 years old you should have been issued a 
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government drug card and an Aetna Script 
Card. You should give both cards to your 
pharmacist and Aetna will pay the deductible, but the benefits 
people want to make sure your pharmacist registers you with 
the government to use up the first $100, which Aetna will 
pay—but they want to make sure the $100 deductible is used 
up so they can stop paying it. If you have paid some of this 
already, keep the receipts and fill out the forms for reimburse- 
ment from Aetna. If you have any questions or concerns call me 
at the Union Office at 725-1144 ext. 296. 

Also we have had some changes in the representation lan- 
guage in the last contract. The committee people are now on 
an assigned job from 7:30 to 11:30. If anyone has an urgent 
problem during these hours call me at the Union office or page 
me. If it can wait until 11:30 then your committeeperson will 
fix your problem. I hope this clears up some of the confusion. 

We will be returning to the monthly meetings on the 
second Tuesday of the month commencing in September. I 
hope to see you there. 


Technology Not Bringing More Leisure Time 


By Barry Grills, 


BEST Instructor and Political Education Committee Member 


HOPE EVERYONE ENJOYED A 
safe and happy summer, as I did. I 
am sure most will agree that hav- 
ing a couple of weeks off from 
the continuous beating we take 
every day was well-deserved. A lot has 
happened since my last article, but I 
will only touch on a few as to leave 
room for others in Tbe Oshaworker. 
The results of a study conducted by 
the CAW and McMaster University were 
released in June. Here are part of the 
results, on a percentage basis: 
GM Cami Ford Chrysler 
Work too 48 39 29 30 
heavy physically 
Work too fast 77 46 40 40 
Too few people 70 51 39 4? 
to do work 
Too little time 
to do work 
A Harbour Associates study, an inter- 
national rating agency, shows Canadian 
auto plants are among the most pro- 
ductive in North America. What the 
CAW/McMaster study does is examine 
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the impact of lean production on work- 
ers. With a statistical accuracy equiva- 
lent to the census, the study found 
workers are bothered by tremendous 
insecurity about their future, that 55 
percent are working in pain for much 
of the time, that 75 percent are work- 
ing an agonizing pace or overloaded. 
Almost two-thirds are constantly tired 
or tense and nearly three-quarters of 
the workers report they have little en- 
ergy for their families. Seventy-eight 
percent don’t think they can keep up 
their present pace until age 60. 

I can remember, not that long ago, 
about GM telling us that new technol- 
ogy such as robots, etc., would bring 
greater leisure time, a healthier lifestyle 
and more time with our families. this is 
the farthest from the truth today as we 
are told to work faster and to work 
more hours. It is no wonder to me why 
the politicians are desperately seeking 
changes to the Workers’ Compensation 
Act. Do they feel that it will be impos- 
sible for anyone to continue working 
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BEST 
EPORT 


in a sweatshop such as 
General Motors with- 
out the possibility of § 
an injury? It is very | 
clear to me why they 
want these changes, and it should also 
be clear to you. 

I attended the Day of Protest in Pe- 
terborough on June 24, 1996. Approxi- 
mately 10,000 people marched through 
the streets protesting the agenda of the 
provincial government. The next pro- 
test is scheduled for October 25 and 26 
in Toronto, in what some labour lead- 
ers are predicting will be the largest 
Day of Protest with the resolution that 
was passed during the OFL convention 
in 1995 which I attended. That resolu- 
tion called for a series of actions, up to 
and including a province-wide strike. 
As with the other protests we heard 
speeches by labour leaders, social ac- 
tivists and members of the community. 

Continued on page 28 
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CAW Local 222 50th Anniversary Picnic Draw Winners 


Truck: 

Car: 

$1,000 Sears Gift Certificate: 
$500 Sears Gift Certificate: 
$500 Sears Gift Certificate: 
Colour TV: 

VCR: 

Microwave Oven: 

Gas Barbecue: 

Gas Barbecue: 


Wayne King, Cobourg 
John Lamers, Oshawa 
Bob Smullin, Cobourg 

J. Cannings, Oshawa 

F. LaValiey, Little Britain 
L. K. Hodgins, Oshawa 
A. L. Hickey, Hampton 
Denis Frigault, Colborne 
A. Masterson, Oshawa 
David O’Brien, Pontypool 


Union Rod & Gun Club Draw 
Boat, Motor and Trailer: Jack Rosamond, Courtice 


Family Auxiliary #27 Draw 
Money Doll Winner 


Phyllis Ward, Bowmanville 


Education Committee Attendance Draw 


Winners 

. Golf Bag: 

. Cooler: 

. Two Adult Lawn Chairs: 
. Patio Umbrella: 

. Patio Umbrella: 


WAR, On No 


6. Child’s Lawn 
Chair & Frisbee: 

7. Basketball & Frisbee: 
8. Small Cooler & Thermos: 
9. Small Cooler & Thermos: 
10. Rollerblades: 
11. Super Soaker & Kite: 
12. Super Soaker & Kite: 
13. Super Soaker & Kite: 
14. Catch & Catch 

Game & Frisbee: 
15. Catch & Catch 

Game & Frisbee: 


Lori Clemenger, Oshawa 
Chris Persaud, Toronto 
Alex Herbacko, Oshawa 
Kalen Oickey, Oshawa 
Kourtney Matthews, 
Uxbridge 

Courtney Smith, 

Oshawa 

L. Deonarine, Ajax 
Deonarine, Ajax 

Donna Lenehan, Oshawa 
Gary Tew, Toronto 

April Sexsmith, Whitby 
Thomas Arizon, Newcastle 
Gord Link, Oakwood 
Robbi-Anne Davis, 
Oshawa 

Mei Ling Kwok, 

Oshawa 


Technology Not Bringing 
More Leisure Time 


BEST Report — continued from page 25 

A parade, picket lines, music and street theatre were all 

part of the events. 
A Point to Ponder 
The Mike Harris Government 

First they came for people on assistance, and I 

Didn’t speak up because I wasn't on assistance. 


Then they came for the abused, and I didn’t 
Speak up, because I wasn’t abused, 

They came next for health and education 
Professionals, and I didn’t speak up because I 


Wasn’t one of those. 


Then they came for the trade unionists and 
The farmers, and I didn’t speak up because 


I wasn’t one of these. 


Finally they came for me, and by that time 
There was no one left to speak up. 
source: Local 2213 newsletter“ 
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Human Rights Committee Attendance Prize 
Stereo System: P, Hulat, Oshawa 


Political Education Committee Attendance 

Prize 

Patio/Lawn Furniture: George Breen, Oshawa 

Recreation Committee Attendance Prize 

1. Portable AM/FM Jimmy Deder, 
Radio/CD Player: Oshawa 

2. Cooler: Karla Wotton, Oshawa 

3. Cooler: Debbie Reid, Newcastle 


Women’s Committee Attendance Prize 
1. Plug-In Hot/Cold Cooler & Doug Mitchell, 


Halenda’s Gift Certificate: Bowmanville 

2. Monte Carlo Hair Salon Janet Fraser, 
Gift Certificate: Port Perry 

3. Felice’s Body Toning Grace Hunter, 
Gift Certificate: Whitby; 


4. One Night’s Accommodation W. Rozdele, 


Travelodge Oshawa: Oshawa 
5. Visage Gift Certificate: David Neely, Oshawa 
6. Sunday Brunch for two Bob Grey, 

Holiday Inn: Oshawa 


CAW National Office Attendance Prizes 

Track Suits: 

Neil Fickling, Oshawa; Gladys Cass, Omemee; Peter Meier, 
Bowmanville; Rob Whitfield, Whitby; Mickey Chiasson, 
Oshawa; Ed Szabunia, Bowmanville; John Rekker, Hast- 
ings; Robert Faulkner, Uxbridge; Henry LaRochelle, 
Oshawa; Brian Gard, Whitby; Bob Chapman, Pontypool; 
Bill MaclIsaac, Woodville 


Auto Workers Community Credit Union 
Draw Winners 

Chaise Lounge: Anne McDonald 
Children’s Draw $50 each in term account: 

Colin Brandauer, Candice Ibbitson, Justin Jones, Owen 
Kikic, Chad Lamont, Kristy Lynch, Jeremy Mitchell, 
Tiane Robichaud, Jessie-Lee Trudeau. 


ICE TIME NOTICE 


All those who operate hockey leagues within the CAW 
(shinny included) and wish to get first pick of ice time 
at the new 4-pad arena beside the Union Hall (to begin 


ennotemintion Cantambknar 1004 and 
RVUPRASER CAD LACE VULplerimuL Borosts ceaita 


ready for September 1997) please submit the following: 
1. Name of your league 


2. Number of teams 
3, When and where you play 
4, Your name and phone number 
in a letter to the Union Hall, 1425 Phillip Murray Ave., 
Oshawa, Ont. L1J 8L4 or call Doug Crough at 
705-277-9233 (toll free from Oshawa) 


ASAP 
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12,000 To 15,000 At Picnic 


By Doug Crough, 
Recreation Chairperson 


IRST OF ALL I WOULD LIKE 
to take a minute and welcome 
everyone back from a hope- 
fully relaxing and safe summer 
vacation. It seems just like yes- 
terday we were on holidays and here 
by the time you get this Osbaworker 
it will be September. Two weeks is 
never enough. 


50th Annual Picnic 

Even though the rains tried to 
dampen the spirit of our 50th Picnic, it 
couldn’t be done. 

After a quick call to Environment 
Canada over the concerns of our 
weather they assured me that by 11 am 
you wouldn’t even know that it had 
rained and boy were they ever bang 
on! 

After the rain had dried (except fora 
minor mud bow! in the field which the 
kids loved, sorry moms) the rides were 
going full-tilt. This year’s 50th featured 
the most rides ever. The line-ups were 
long but the Recreation Committee as 
usual did a super job keeping things 
moving. This was quite a task as we 
had no doubt the biggest crowd ever. 
Police estimated the crowd between 
12,000-15,000. Congratulations to all 
winners, hope you enjoy your prizes. 
We've already started on next year’s 
picnic to make it even better for you, 
the membership. 


Arena Update 

By the time you get your September 
Oshaworker ground will probably be 
broken for a new (four-pad) arena be- 
side the Union Hall. 

Over the summer along with Brother 
Dave Broadbent had a chance to sit 
down and talk with the architects and 
manager of the new arena. We had 
some concerns about our picnic, ice 
rentals for our people, parking and the 
location of the arena. 

Needless to say all of our concerns 
were heard and satisfied. 

We can use the property for our pic- 
nic, we get first choice of ice time for 
our leagues, we can park there if our 
lot is full and the arena won't block the 
view of our Hall from Phillip Murray 
Ave. 

After seeing a picture of the new 
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arena it would take too many pages to 
describe it, but believe me it is going 
to be world class. (four pads, banquet 
hall, pro shop and a huge deck over- 
looking Lake Ontario, etc.) 

So what I need to do is get all peo- 
ple, brothers and sisters too, who oper- 
ate leagues (shinny too) to send mea 
letter to the Union Hail, 1425 Phillip 
Murray Ave., Oshawa, Ontario L1J 8L4, 
Stating 
1. The name of your league, 

2. The number of teams. 
3. When and where you play. 
4. Your name and home phone number! 

Please do this ASAP so I can set up a 
meeting with the Arena Manager and 
ensure us first crack at the ice time. 

Pil give you an update next issue of 
The Oshaworker. 


Recreation 
EPORT | ; * " 


Thank You 

Due to the change 
in the newly-elected 
Executive Board I 
would like to thank 
Brother Al O'Neill for 
acting as our liaison to the Rec Com- 
mittee, which makes our job a lot easier 
and better to look after you the mem- 
bership in all your sporting ventures. 

And also a heart-felt thank you to all 
who supported me in my elected posi- 
tion as Alternate Service Representative. 
I won't let you down. 

P.S. Remember, go get your requests 
in for financial assistance soon. We meet 
every third Tuesday of the month start- 
ing September. 


Truck Plant #2 10 Pin Bowling Report 


By Glenn (SeaPup) Jeffrey, 
League Secretary 


HE TRUCK PLANT #1 AND #2 
shifts had another excellent 
turnout for their banquet on 
May 4 at Heydenshore Pavilion 
in Whitby with 185 people at- 
tending. Bunny’s supplied an excellent 
meal and Gary McCullough again pro- 
vided a good mix of music as the DJ. 
Truck #2 Champions “The Instigators”: 
Raiph Douma, John Whiteman, Tom 
Morgan, Gerry Bray, Rick Lowe. 
Consolation “Alley “Oops”: Frank Van 
Straten, Kathy Corriveau, Paula Hoffman, 
Doug Courneyea, Dominic Milo. 

High averages: Rick Low 183 

Tracy Fleetwood 172 


High Series: Jacques Jacquier 672 
Anna Bernier 531 
High Single: Frank Lowe 279 


Pat Porter 227 
High Series with Handicap: 

Randy Marcinek 718 

Paula Hoffman 650 
High Game with Handicap: 

Nick Bradica 273 

Rick Plume 273 

Mari Courneyea 252 
Most Improved: Jobn Whiteman +14 

Karen Rymozidnek +11 
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Most Improved Senior: 
Gary Kirby +6 

10 Year Awards: Barry Meadows, 
Wayne Pountney, 
Gary Kirby, Rob 
Maddock, Randy 
Marcinek, Brian 
Gifford, Doug Harvie. 

15 Year Awards: Jeff Martin, Anna 
Bernier 

High Team Series with handicap: 

Wildcats 3076 

High Team Game with handicap: 

The Sandbaggers 1162 


Witch Trophies: 

Low Game Janis Piels 66 

Low Series Deb Van Straten 286 
Turkey Trophies: 

Low Game Bruce Armstrong 58 
Low Series Bruce Armstrong 278 
Section “1” Winners: Sleepers 
Section “2” Winners: Instigators 
Section “3” Winners: Silverados 


CAW Qualifier Winners: “No Stars’: 
Randy Marcinek, Glenn Jeffrey, Mike 
Lunn, Jim Lovelock, Don Hamilton. 
CAW National Winners:1“The Odd Girls’: 
Heather Yake, Joyce McGee, Paula Hoffman, 
Deb Van Straten, Rose Strickland. 
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CAW Picnic Slo-pitch 


By Gordon Fenny 


| ID-MORNING CLOUDS AND BRIEF HEAVY 
rains couldn’t dampen the spirits of those who 

| CAW 50th anniversary picnic. 
batons Actually, the rains gave way to sunny skies 
first-game puddies and sloppy-going turned to smiles by 
the time the semi-final contests got under way shortly 

One of the highlights of the annual slo-pitch tourna- 
ment was the “Family Affair” division which featured sons 
petition. 

In the opening round, Frenchy’s nipped Rosedale 8-7, 
7-0 default win over Dranski’s. The final was a wide-open 
affair with the Raiders pounding out an 18-11 victory over 

The Masters division was nearly a carbon copy of the 
“Family Affair”, with Sports Station eking out a 6-5 win 
with a 7-0 default win over Hammers. 

The well-rested Dines squad coasted to an easy 12-1 
two big innings when most of the runs were scored. 
Rosedale picked up the consolation final victory with a 7- 


In the Men’s division, the big boys from Lear and Haas/ 
Oshawa Truck Plant flexed their muscles in the early- 
going and cruised into the final, while Tailgate Charlie’s 
and AAB/Corky’s garnered sufficient points to earn berths 
in the consolation final. 

In the championship final, Lear proved to be too 
strong for the Haas/Oshawa Truck Plant squad, and 
emerged with a 5-1 victory and the men’s title. In the 
consolation final, Tailgate Charlie’s rallied from a 6-5 
deficit in the latter innings to record a 10-6 victory over 
AAP/Corky’s. 

Much of the credit for another successful tournament 
goes to Walt Tarasewicz, whose tireless efforts in all areas 
of the CAW slo-pitch scene made it all possible. 

“It’s not too difficult to make things happen when eve- 
ryone pulls together for a common cause,” stated 
Tarasewicz during a well-earned rest at the Sports Station 
Restaurant, headquarters for the one-day event. “There 
was a great deal of support from all members of the CAW 
Recreation Committee,” continued the affable giant who, 
in some circles, is referred to as ‘Mr. Slo-pitch Softball’ in 
Oshawa, “and once again we received superb umpiring 
from OLTUG, and great co-operation from Tom Susac and 
his friendly staff at the Sports Station.” 

As the curtain fell on the CAW 50th anniversary picnic, 
talk was already in the air concerning the tournament as 


turned out for the slo-pitch tournament at the 
and brisk winds, and the dour faces which suffered through 
before noon. 
and daughters teamed with their fathers in friendly com- 
while Forsey’s Raiders slipped into the final by virtue of a 
Frenchy’s. 
over Rosedale, while Dines got a free pass into the final 
victory over Sports Station in the final thanks mainly to 
0 default win over Hammers. 


the annual affair heads into the second half of its century. 


October 15 Face-Off For League 


By Ron Gay 


OPE YOU HAD A GOOD SUM- 
mer and enjoyed yourselves. 

Our hockey league will be 
starting October 15 right af- 
ter the Thanksgiving week- 
end. The cost of the ice has been going 
up for the past few years so ice per 
player will be $160 Gust $10 more) this 
season. Now that all the teams are 
dressed it should be a good season. 

Eric (Seadog) Smith tells me that he 
has been practising on the time clock 
all summer to get into shape. Jim 
Buechler says that he is in top form 
Jim has been partying all summer). 
John (Midget) Johnson has been driv- 
ing his lift truck at top speed and blow- 
ing up balloons so he can skate with 
the best and blow his whistle. 

We will be having a secret meeting 
at Seadog’s the week of September 2nd. 
to line things up. There is no doubt 
that we will have lots of people wish- 


ing to play. All of last year’s players 
will get first chance to play this season 
but you must have 50 percent of the 
money in before draft time. I believe 
we are going to have the draft the week 
of September 30. 

This year will be the 20th Anniver- 
sary of the league. We are going to have 
a dinner and dance at the end of the 
season. We are inviting anyone who 
has played in the league in the past 20 
years. If interested we must know as 
soon as possible so we have an idea of 
the size of the hall required. 

Anyone wishing to play this season 
or to come to our Hockey Home Week 
(20th anniversary dinner and dance) 
contact: 


Truck-Car Hockey 


EPORT 


Ron Gay — Truck 
Plant Home Phone 728-9633 
Eric (Seadog) Smith — South Stamp- 
ing Home Phone 728-2607 
Rob Maddock Home Phone 725-3838 
Dan Bertrand Home Phone 571-2437 
Jim Rogers Home Phone 723-8998 
Ralph McQuaid Home Phone 623- 
8988 

Rob Maddock may not play this year 
but may referee. It seems Rob is worn 
out (but not from hockey). 

Until the next issue- See you on the 
ice! 
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CAW Golf 
League 
EPORT 


Closing Day 
Tee-Oif 
September 15 


By Russ Rak, 
League Reporter 


ORRY ABOUT THE LACK OF 
news on our league. However, 
I had submitted a league report 
to be published in the June is- 
sue of The Osbaworker, but 
it was not printed because of lack of space, 
as the entire paper was taken up with local 
Union Executive election articles. 

As I write this report we are prepar- 
ing for the Members and Mates Tourna- 
ment which took place Aug. 17. After 
that there is only one tournament left 
to play, which is the Closing Day tour- 
nament scheduled for Sunday, Sept. 15 
with tee-offs to start at 10:30 am. 

The winners of the Scotty Reid Tour- 
nament played on July 21, 1996 are as 
follows: 

Bruce Cashley (first) low gross 81 
Wayne Brine (first) low net 63 
Ron Jones (second) low gross 84 
Jim Robertson (second) low net 64 

These four brothers are eligible to 
play in the GM-sponsored Tournament 
of Champions which will be played at 
the Glen Cedars Golf Course on Satur- 
day, Sept. 7. 

The CAW Golf League Banquet and 
Dance is Saturday, Nov. 2, 1996 5:30 
p.m. at the CAW Local 222 Union Hall. 

Don’t forget to mark the banquet 
date on your calendar. There is no 
charge for members and their partners 
to attend this dinner and dance as it is 
included in the price of your league 
membership. We will also have attend- 
ance prizes for league members, and 
door and spot dance prizes. 

Also, all tournament winners and 
Match Flight winners will be presented 
with their trophies at the banquet. 

If you are inviting guests to the ban- 
quet and dance call Dan Tureski at 433- 
2141 or Dave Hutcheson at 725-0433 
for charge per couple and any other 
information. 
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CAW Buckhorn 
Classic Fishing Derby 


By Bert Grant, 
President 


UST A SHORT ARTICLE ABOUT 
the results of our 19th Fishing 
Derby. First of all, I must say I 
have never seen a set of elec- 
tions go so quickly as it did this 
year. The results are as follows for the 
1997 executive positions: 

President — Bert Grant 

Vice President — Frank Rose 
Treasurer — Dave Whalen 

Sergeant at Arms — Les Chadwick 

I would like to thank these brothers 
in helping me make this year’s derby a 
success. Like always it was a pleasure 
to work with hard workers, 

This year’s derby was very success- 
ful due to the donations we received 
from all our sponsors: 

1. CAW Local 222 

Cash donation 
2. Joe Bouma — Normark Inc. rep 

$2,000.00 in merchandise 
3. Gagnons Sports 

Discount on fishing articles 
4. Wal-Mart 

Discount on all fishing articles 

Most of the Normark prizes went to 
fill the two large tackle boxes, in which 
I might add was won by Jim Furse and 


finally after 19 years myself. No as you 
all know it wasn’t fixed. 

Winners of this year’s derby are as 
follows: 
First Place Joey Rose 
Second Place Dave Hewlitt 
Third Place Elmer Downey 

These three winners will have their 
names inscribed on the Dave Crumb 
Memorial plaque, which is on display 
at the CAW Local 222 Union Hall. Con- 
gratulations guys! 

With a great deal of regretfulness and 
sadness, I would like to mention the pass- 
ing of a great comrade, brother, and fel- 
low fisherman, Donny Hill. Our deepest 
sympathy goes out to Donny’s family due 
to their tragic loss. We have lost a good 
friend who will be sadly missed by all. 

In closing, just a friendly reminder 
to all our fellow fishermen, if you catch 
a big one let it go, if you catch a small 
one let it grow. For we must start think- 
ing of our children and their children 
and the future of fishing for years to 
come. For it is a very enjoyable sport 
for both young and old. 

See you at next year’s derby and 
thanks for the memories. 


CAW Sunday Morning Hockey 
NON-CONTACT 


Games Played Sundays 10-11:30 am & 11:30 am - 1 pm 
Anyone interested in playing should fill out applications by Sept. 15 and 
hand it in at the Union Hall or call 
Dan Tureski 433-2141 or Bill Mutimer 432-7050 
Draft to be held on Sept. 22-30 
Games to start in October 
Get your name in ASAP 


Anyone interested in sponsoring can also call Dan or Bill at the above numbers! 
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Charlie Now At the Hall Mondays 


By Charlie Peel, 
Pension Representative 


ELCOME BACK! HOPING THAT THE SUMMER 
of 1996 was an enjoyable one for you and your 
family. 

I have been getting a lot of calls on the Ontario 
Drug Benefit program (65 and older) with con- 
cern about the co-payment, which ranges from $2 up to 
$6.11 based on your income, with a cost to some people for 
the first $100 on prescriptions is applied. 

However, under our Green Shield drug coverage at Gen- 
eral Motors, the co-payment is still 35 cents per prescription 
on approved drugs. There is no $100 deductible required. Lf 
you have a problem with your pharmacy get in touch with 
Green Shield at 1-800-265-5615 and ask for the drug depart- 
ment. 


Seniors Benefit 

The federal government is definitely proposing legislation 
later this year to totally change the tax credit for seniors 65 
and over, which is now a maximum of $3,482 tax deduction, 
and anyone retired, a $1,000 pension income deduction re- 
gardless of age. The Old Age Security (OAS) and the Guaran- 
teed Income Supplement (GIS) will be changed for 2001. 
Everyone 60 or over on Dec. 31, 1995 and spouses no matter 
what age are guaranteed no less than current OAS/GIS pay- 
ments. Seniors 65 and older will have the option of staying 


CAW 

Five-Pin 

Bowling 
EPORT 


New Season 
Opening 


By Glenn Mclvor 


| gy ELL, HERE WE GO AGAIN FOR ANOTHER 
> year of fun and frustrations. 
‘his year kicks ott September 6th at 6:40 
pm sharp. Please try to be early the first 
couple of nights because there will be a 
couple of announcements before bowling starts. 

At this time we are in need of bowlers, whether you 
are high or low average it doesn’t matter. You can join 
by yourself or with a spouse or friend. 

For availability of openings contact the secretary, 
Les MacDonald at 728-9766 or come out the first night 
at North End Bowl. 
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Pension 
Representative’s 
EPORT 


on the current system with OAS/GIS or 
switching to this new system. This is 
based on your combined incomes, so if 
you are above approximately $45,000 you 
will receive lower benefits. 

My problem with this is that we know 
this number will keep being lowered with time. When you 
add up your General Motors pension, Canada pension, any 
investment interest, RRSPs which you start bringing out, 
plus your spouse’s income, how many couples will receive 
any benefits from the government? The $394.76/month we 
now receive from OAS will soon be gone for most people 
with a company pension. 


Pension Increases 
October 1, 1996 brings with it new increases 
— prior to Oct. 1/79 A to D codes, 95 cents per year service 
increase 
— Oct. 1/79 to Sept. 1/84 A to D codes $1.40 per year 
service increase 
— Oct. 1/84 to Sept. 1/87 A to D codes 95 cents per year 
service increase 
— Oct. 1/87 to Sept. 1/93 COLA increase 
— Oct. 1/93 to Oct. 1/96 COLA increase 
Only the brothers and sisters now wanting to retire with 
30 or more years service and under age 60 receive $2,340 a 
month codes A, B and C and Skilled Trades. D code is $2,445 
a month effective Oct. 1, 1996. Anyone 60 and over receives 
a monthly increase of $1.40 non-skilled and $2 for skilled 
trades per year service if last day worked is Sept. 31, 1996. 
Now that negotiations are upon us and pensions are locked 
in for another three years, we still have put in some demands 
for language changes to help present and future retirees. A 
limited number of Doc. 12s have been presented for Octo- 
ber. This is a hard decision for many, not knowing whether 
to go now with $35,000 and pension or staying and hoping 
negotiations improves upon this or even keeps the money 
but with stronger language guaranteeing Doc. 12 for every 
job lost. 


Sergeant at Arms 

I would like to thank each and every one of you for your 
support in electing me to Local 222 Executive as Sergeant-at- 
Arms. Because the Executive meets every Wednesday after- 
noon I will now be at the Hall Mondays from 1 to 4 pm and 
on Holiday Mondays I will be there Tuesday afternoons. If 
you are a retiree and have moved, please contact General 
Motors at 644-1601 or 1-800-567-4722 and any cheques, state- 
ments or income tax T-4s will arrive promptly. 

My in-plant office number is 644-3642; my in-plant pager 
is *97-1277; and outside the plant my pager can be reached 
by calling 1-800-361-6793, listen to the telephone prompts 
then punch in ID #1277, then listen and punch in your 
telephone number from your touch-tone phone. 
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GENERAL Mlootrors RETIREES 


Our best wishes go out to the latest group of GM retirees. By Charlie Peel, 
Good luck to each and every one of you. Pension Representative 
We wish you all the best in your future endeavours. Se 
Name Dept. No. Years of Service Retirement Date Name Dept. No. Years of Service Retirement Date 
Edward C. Andrew 65 ao NE July 1996 James A. McGarry 48D 47.6 July 1996 
Bruce R. Andrus 41 40.7 July 1996 Bernard D. McQuaid 53B 38.3 June 1996 
Jack C. Baars 8 39.8 July 1996 Raymond H. Misztak 88 46.1 July 1996 
James A. Bannan 41 41.2 July 1996 Bruce Moore 41 38.9 July 1996 
Wildred M. Bauder 52 37.8 July 1996 Winston J. Mulligan 65 38.6 July 1996 
Edwin J. Bonello 93 15.8 August 1996 Elmer Munro 20 40.6 July 1996 
Robert J. Bowler 8 32.7 July 1996 William J. Murphy 50 32.5 July 1996 
Jerry F. Breen 52 37.8 May 1996 John Niles 50 38.6 July 1996 
William R. Burke 4C 40.4 July 1996 Frank V. North 27 17.6 August 1996 
William E. Burns 13 16.8 Sept. 1996 Roger W. Ovenden 4] 47.1 July 1996 
Joseph Carroll 8 31.9 July 1996 Bain E. Parfitt 44A 37.9 July 1996 
Robert W. Carswell 65 40.7 July 1996 Lornell M. Parliament 65 40.7 July 1996 
Barbara P. Childs 10 30.0 April 1996 Daniel Pawlowsky 51B 39.5 May 1996 
Duane G. Chrysler 49 ata July 1996 Wayne E. Parks 69B 38.1 July 1996 
Lorne F. Crowells 41 45.0 July 1996 Sidney M. Payne 53C 33.0 July 1996 
Milton L. Daize 83 38.1 July 1996 Jack G. Peebles 12 39.1 June 1996 
Bernard H. DaSilva 49C 30.4 May 1996 Rudolf Petrovicz 49 37.5 July 1996 
Ivan J. Desgrosseillier 65 38.8 July 1996 Jose Pinto 61 13.6 Sept. 1996 
Delfin C. Desousa 53D 37.8 July 1996 Allan C. Pitter 94 21.5 August 1996 
Rien Dewey 49 32.9 August 1996 William J. Pogue 52 A727 June 1996 
Matthew T. Docherty 44C 37.6 July 1996 Eugene I. Porter 50 575 July 1996 
Douglas K. Donnelly 44E 32.7 July 1996 Reginald L. Post 41 40.6 July 1996 
Marc H. Dupuis 49B 19.0 Dec. 1995 Guy Pugliese 85 20.0 August 1996 
Joseph S. Dus 49 39.5 July 1996 John Raaphorst 90 39.8 July 1996 
Abilio Ferreira 61 34.4 July 1996 Garry Regas 8 23.2 Sept.1996 
Howard J. Fitchett 68B 45.5 July 1996 Marino A. Rerecich 69A 15.5 August 1996 
Gordon D. Fudge 8 37.3 July 1996 Lucien J. Richard 52 38.9 July 1996 
Mervin C. Gainer 69B 41.2 July 1996 L. Arnold Sanderson 65 33.0 July 1996 
Marlene G. Gimblett 15 31.6 August 1996 Kenneth C. St. Onge 69B 31.2 June 1996 
Cleo H. Gould 8 43.6 July 1996 Philip D. Sheaff 12 15.8 June 1996 
John W. Gregg 65 32.1 July 1996 Timothy E. Starr 44M 18.5 July 1996 
Lynn E. Hannah 50 31.3 May 1996 Reginald W. Storms 66 a7 2 July 1996 
Klaus P. Hennig 8 39.8 July 1996 Murray A. Taylor 49 52.2 July 1996 
Garry N. Hewlett 48 44.2 June 1996 Horst G. Thajer 65 40.6 July 1996 
Bruce W. Hitchings 4C 34.1 August 1996 Charles R. Thomas 65 40.3 July 1996 
Ronald C. Hudson 4C 38.1 July 1996 Frederick J. Thompson 26 37.4 June 1996 
Wayne D. Jarvis 50 30.6 June 1996 Frank Traviss 4C 40.7 July 1996 
William A. Jarvis 65 37.2 July 1996 Antonius Van Hemmen 93 38.3 July 1996 
James E. Johnson 53C 31.6 May 1996 Gerardus I. Vankuik 45 37.5 July 1996 
A. Ross Jones 44B 19.6 July 1996 Wade T. Venman 27 17.8 June 1996 
James S. Kelly 49A 12.1 July 1996 George H. Wallis 10 374 July 1996 
Leona F. Kentner 8 41.5 July 1996 Henrik Weening 61 24.2 August 1996 
Antal Kerry 49 37.3 June 1996 E. Stephen Wilband a2 22.5 July 1996 
Francis J. Kidd 4C 40.6 July 1996 Clarence R. Wilson 53B 37.6 July 1996 
John M. Lake 4C ere, July 1996 We wish to also congratulate the following A.G. 
Gary J. Lane 92 37.3 July 1996 Simpson retiree: 
Josef T. Lang 49A 15.9 July 1996 Harold Nugent 13 years August 1, 1996 
Joseph R. Laroque 53A 57D May 1996 We also wish to congratulate the following retirees from 
Jorgen W. Larsen 94 30.2 June 1996 PPG Canada (Duplate): 
Murdo Mackenzie 65 31.4 May 1996 Andrea Ingram 31 years June 1, 1996 
Alexander Marcinek 88 32.8 July 1996 Kasmir Tomczak 31.3 years July 1, 1996 
Donald E. McColl 41 43.9 July 1996 Emmanuele Puglisevich 30.7 July 1, 1996% 


SEPTEMBER 1996 . ‘THE OSHAWORKER 33 


Economic 
Globalization 


By Ken Wood — Truck Plant 

Who is standing up for the Canadian 
workers’ interest? Workers at one time 
found strength in organized labour stand- 
ing together, fighting corporate cut backs, 
down sizing and global restructuring. 
Companies can move their capital in the 
blink of an eye, current governments are 
taking sides with big companies. 

Union leaders, do they not have any 
alternatives, or power to change things, 
or have the roots of globalization taken 
over. 

Imposing restrictions on these move- 
ments of capital would be undemocratic 
to some with free trade intact. Globaliza- 
tion was supposed to improve things for 
us, but not so. We must have leaders that 
will work for the working people, and 
demand contracts with job security. We 
must have protection in the contract that 
stops companies from reneging on signed 
agreements, and we must insist on good 
corporate citizenship. 

The thing I’ve always liked about this 
country is its real sense of community. 
Pulling together, has been eroded. 

We should be looking at the conse- 
quences of what is going on. We may 
find ourselves without a future. It is 
time for us all to have a good look at 
where this corporation is taking our 
future in the work place. 


July 15, 1996 
Editor: Oshaworker, Dan Kewley 

I want to thank those who sup- 
ported me in the election for Osha- 
worker Editor. However I did not ap- 
prove of the discrediting tactics used 
against me, with my submitted elec- 
tion biography in the June edition of 
the Oshaworker, It was cut short and 
tampered with. I believe, “what goes 
around will come around.” Con- 
gratulations to our newly elected ex- 
ecutive. I urge everyone, including the 
Union Executive to bury the hatchet 
and stand united alongside newly 
elected President Mike Shields. Mike 
carries the burden of many years of 
neglect and corruption during the 
agenda of the status quo. The mem- 
bership has been neglected. Mike 
Shields with everyones help can undo 
the damage. It could bring the mem- 
bership back to a respectable level, 
even if opinions differ. I do not agree 
with our Local 222 (P.E.C.) Political 


Dan Kewley, 
Oshaworker Editor 


The opinions expressed in this 


paper are not necessarily the 
opinions and views of the 


Letters 
To The 


Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshaworker receives many interesting 
letters which we'd like to print — but can’t. Please 
sign your letters to the editor and include your 
printed name, address and phone number. 


GM Gypsies 


Dear Editor: 

This is in response to the letter in the 
April Oshaworker from Barbara Fuller re: 
GM Gypsies. I couldn’t agree with her 
more. My husband has been an employee 
with GM for 22 years, most of them at 
the Van Plant. Ten years before the van 
plant closed we continually heard ru- 
mours of the upcoming closing. We al- 
ways felt we couldn’t make any plans 
and buy our own home, Finally, the 
crunch came in 1993. My husband went 
to Oshawa under the preferential hire 
agreement. What a shock at hearing that 
he couldn't take his seniority with him. 
Not only that he was only allowed to 
take 3 years with him, but since he opted 
to stay and help close the Van Plant down 
he did not go to Oshawa until three 
months after some of his co-workers. 
Well, that now gave his co-workers three 


Education Committee, or Buss 
Hargrove concerning himself with il- 
legal shutdowns of cities and the prov- 
ince under the ruse of calling them 
demonstrations. I am well aware of 
what is going on around me and am 
no lesser of it. 1 am not a lemming. 
Everyones oppinions should be re- 
spected. It could bring many mem- 
bers back to the general membership 
meetings. It will not be easy. Dan 
Kewley our new Oshaworker Edi- 


tor will have a major role to play. 
He is responsible for the bheart- 
beat _of the membersbip. I wish 
bim well in bis new role of unbi- 
ased, responsible reporting com- 
ing from the grass roots of its 
membership. Giving all members 
in CA.W. local 222 and the affili- 
ated locals respect it deserves has 
been lacking for _a long time. It is 


long overdue. 
Hermand van der Veen, Oshawa - 


local 222.% 


years and three months seniority, and my 
husband only three years seniority. Mean- 
ing, even someone from the van plant 
that may have been there only five years 
now had three months more seniority. 
Now, where’s the fairness in that? 

I feel that after 22 years with the same 
company we should be able to feel as 
secure “as possible” with that company. 
I say as possible because you never can 
be totally secure, the company could 
close. However, now we are always on 
pins and needles every time that we hear 
there is a lay-off on the way or a plant is 
being sold. We can never make plans 
because we are always in fear of him 
losing his job. My husband is 52 years 
old. He has given most of his life and 
loyalty to GM and still we have to worry 
about him losing his job out against an 
employee who has only been with the 
company five or six years. I agree with 
Barbara Fuller, this matter should certainly 
be addressed, and to Barbara and her fam- 
ily I hope your husband is, or has been 
returned to work. You family has cer- 
tainly paid their dues to General Motors. 
Ruth Martin 


Thank 
You 


I hope everyone 
has had a safe and 
relaxing summer va- 
cation. Also I would 
like to express my 
thanks for your sup- 
port in the recent executive elections. 
I look forward to serving this member- 
ship with your best interests at heart. 

Again thank you for taking the time 
out to vote. 

In Solidarity, 

Diane Cunningham 

Female Executive Board Member 
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Thank You 


Dear Brothers and 
Sisters, 

I would like to 
thank all the 
membership who 
voted and espe- 
cially those who 
supported me for 
the position of Trustee. I was 
pleased with the results and my fair 
campaign. I did not make it to the 
run-off, but I came in seventh out 
of twelve. Please do not feel that 
your votes were wasted, as they 
will count in future elections. 

I met many frustrated workers 
whose rights are being abused. 
Many more asked questions and 
raised quite a few concerns. 

Congratulations to all the suc- 
cessful candidates. At this time I 
would also like to thank Terry 
Spence for representing me. I was 
impressed by his representation. 
I believe he is a real trade union- 
ist. Here I felt I had some support 
and felt comfortable to express 
myself. 

I am always willing to serve the 
membership and hopefully I will 
see you in the near future. 

Thank you all once again. 
Dave Patterson 


Thank You 


I would like to thank all of the Broth- 


ers and Sisters who came out to vote 
for the Standing Committees of Educa- 
tion and Recreation on May 2nd, 1996. 
We had a great turnout! 


I would at this time like to thank 


you for supporting my successful bid 


choice of support. I 
would also like to 
thank the other can- 
didates for making 
this such an exciting 
event. 

Hope to see you 
at our next session. 


for a position on our Education Com- 
mittee. I will use my talents and ideas 
for the good and betterment of our 
membership and hope to confirm your 


Fraternally 
Richard (Rick) Cleveland 
Education Committee Member 


lie 


After seven years the Cutting, Sewing and Wiring Reunion is still going strong. 
About 110 former GM workers got togetber at the Moose Lodge, with more 
new faces and a lot of regulars who look forward to it every year. Next year’s 
date is April 30, 1997. Thank you! from Veronica Kanucb. 


End of Season Fast Approaching 


By Kevin Bissell, 
Chairperson 


5S YOU READ THIS, IT IS SAD 
to think that the end of an- 
other motorcycle season is 
fast approaching. It has not 
come and gone uneventfully. 
Our association started the year with its 
first Spring Ride on May 26. The route 
chosen for this particular ride was a 
county road tour to Belleville and back. 
We met for coffee and donuts, supplied 
by Ab’s Motorcycle Shop, and to drop off 
our food donations for the Simcoe Hall 
Settlement House. With no rain in the 
forecast (for a change), we left for 
Belleville. With every ride we are seeing 
more and more family members coming 
out. On this particular ride we had 30 
enthusiasts, a combination of wives, sons 
and daughters. The round trip was ap- 
proximately 350 km, and for some of the 
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younger family members to complete the 
run was quite an accomplishment. This 
holds true for even the more seasoned 
riders as many of us had not done a whole 
lot of riding yet at this point in the year. 
It cannot go without mentioning that on 
this run we had our first female rider! 
Sister Wendy Boule (Truck Plant) joined 
us with her 1977 Gold Wing. Hope you 
will come out again and that you will be 
joined by other sisters who share the 
same enthusiasm as us for motorcycling. 

On August 10th some members of our 
Association participated in and made do- 
nations to the CAP Ride, (Child Abuse 
Prevention) and raised $750. The ride 
left from Toronto Sky-Dome and ended 
in Windsor. This is an excellent ride as it 
increases public awareness of child abuse, 
and all monies raised go directly to a 


THE OSHAWORKER 


CAW 

Motorcycle 

Association 
EPORT 


fund for abused children. Children are 
our future and do not ask to be mis- 
treated. Often it is by the ones they trust 
and love. We are also in the process of 
gearing up for our Annual Fall Colour 
Ride. This should be mid-September, bar- 
ring picket duty. Watch your in-plant pa- 
pers for more details. We have also found 
a new supplier for silk screen t-shirts with 
our logo on the front. We are taking or- 
ders. The cost is $15. Money raised from 
the sale of these shirts will be donated to 
a non-profit organization within the com- 
munity, G.e. Simcoe Hall Settlement 
House, Muscular Dystrophy, etc.). 

Hope to see you on our next ride! % 


35 


Study Of Stresses 


By Orville Faught and John Lesurf, 


Union Counsellors 


IVEN THE STRESSES THAT OUR 
membership finds itself work- 
ing with every day, we thought 
it would be of interest to every- 
one to publish here the results 
of the recent Working Conditions Study 
conducted by the National Union and the 
Labour Studies department of McMaster 
University. The study had two objectives: 

1) to assess the impact of managerial 
initiatives such as lean production on work- 
ing conditions, and; 

2) to provide a balance to the increased 
use of competitive benchmarking studies 
which approach workplaces from a very 
narrow perspective of efficiency and pro- 
ductivity. 

McMaster University Labour Studies was 
asked to join the study to provide methodo- 


logical expertise and statistical analysis. 
Study Scope 


One of the most extensive working con- 
ditions surveys of industrial workers and 
probably the largest study of auto assem- 
bly plant workers. 

Surveyed workers in nine assembly 
plants in Canada operated by GM, Ford, 
Chrysler & CAMI (late fall 1995). 

Benchmark study provides a snapshot 
of working conditions at a plant, company 
and sectoral level. 

Provides plant by plant, company by 
company comparisons. 


Study Methodology 

(see Appendix 1 of Study Report) 46 
question survey, confidential individual re- 
sponses large sample size with high return 
rate (57 percent) over 2,400 completed 
surveys from 9 plants data processing & 
statistical analysis by McMaster University. 


Study Focus 
Answers grouped into 6 Working Con- 
ditions Indexes: 
* workload 
* change in workload 
physical risks 
Stress risks 
autonomy/control 
relations with management 


Study Results 

Workers report inadequate working 
conditions! 

Autoworkers are insecure (72 percent). 
Too many report that they are working in 
physically awkward positions (51 percent) 
and in pain for too much of the time (55 
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percent). They are working either too fast 
or too overloaded with not enough time 
or not enough people to do the work (75 
percent). They are tired (69 percent) and 
tense (64 percent). They often have little 
energy for their families (77 percent). And 
they doubt whether they can keep the pace 
of their work until they are 60, never mind 
65 (78 percent). 

Conditions are getting worse! 

Compared to a couple of years ago, peo- 
ple are more tired (62 percent) and more 
tense (53 percent). Their workload has in- 
creased (73 percent) and they are moni- 
tored more closely by management (63 
percent). 

General Motors Tops the list of worst 
plants: 

Out of the six working conditions in- 
dexes, General Motors ranks the worst on 
five — workload, workload change, physi- 
cal risks, stress risks, autonomy/control. 

On the sixth (relations with manage- 
ment) they are edged out of the worst 
spot by CAMI (GM-Suzuki joint venture) 
but on a plant basis, it is GM, Oshawa #1. 


Outsourcing 

What is it?: The transfer of good pay- 
ing, unionized work to outside contrac- 
tors. It usually results in a loss of pay and 
benefits for workers. Outsourcing often 
transfers work to non-union plants. 

Why Outsource?: Companies want to 
maximize profits and returns to sharehold- 
ers and top executives by auctioning off 
jobs to outside contractors or companies. 

The car companies, especially GM, say 
they need to outsource to stay competi- 
tive. The fact is that Canadian auto plants 
are already highly competitive. Consider 
these facts: 

Automakers get a $10 (US) hourly cost 
advantage per worker in Canada compared 
to American autoworkers. That’s about 
$20,000 per worker each year in Canada. 

For every three American workers GM, 
Ford or Chrysler hires, they can hire four 
Canadian workers for the same price. 

Automotive plants in Canada consist- 
ently rank at, or near, the top of the 
rankings of North American’s most pro- 
ductive auto facilities. Both the 1995 Har- 
bour Report and a federal government 
Automotive Industry report confirm the 
high productivity of the plants located in 
Canada. The Harbour Report also indicates 
Canadian auto productivity is increasing. 

The Canadian plants and jobs that GM 
wants to auction off through outsourcing 
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make high quality products. The Windsor 
Trim plant has won numerous quality 
awards including international, Canadian 
and GM Corp. awards. 

GM Canada turned record profits over 
the last two years totalling more than $2.4 
billion. In 1994 it was $1.03 billion profit 
after taxes, in 1995 it was $1.39 billion. 
GM’s Canadian operations produced 58 
percent of the company’s $2.4 billion in 
North American profits in 1995. 

GM currently does 44 percent of its 
work, while Ford does 38 percent and 
Chrysler 34 percent, says a study by Daniel 
Luria, a respected auto analyst from the 
Ann Arbor, Michigan Industrial Technol- 
ogy Institute. 

In 1995, GM made 20 percent of its 
worldwide profits from its Canadian work- 
force, which makes up just five percent of 
all its workers. 

Who is affected by outsourcing? 
Workers in all industries and in govern- 
ment are threatened by outsourcing, which 
is an attack on job security, and increases 
pressure for lower wages and benefits. 

For example, GM Canada recently an- 
nounced plans to outsource more than 
5,000 jobs, including 2,200 at its north 
Oshawa Fabrication plant, 1,300 at its Wind- 
sor Trim plant, 750 from its St. Catharines 
axle plant and 508 from the Oshawa car 
plant. 


The Impact 

Outsourcing hurts workers, their fami- 
lies and communities. The outsourcing of 
jobs from GM means the loss of thousands 
of $22 an hour jobs, which are turned into 
much lower paying work by smaller com- 
panies struggling to outbid each other to 


land a GM supplier contract. 

Outsourcing, at a time when the 
economy supports fewer and fewer good 
paying jobs, means thousands of workers 
and their families have less money to spend 
because of the cuts. Communities are eco- 
nomically rocked by the erosion of con- 
sumer spending power. 

The loss of good paying auto jobs has a 
negative spin-off in the community. Econo- 
mists estimate for every auto job another 
two spin-off jobs are created in the 
community. 
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Vision Plan Coverage 


By Don Thompson, Alternate Insurance Representative 


I would like to take this opportunity to 
thank all of the members from the various 
units which make up Local 222 for their 
support in re-electing me to the position of 
Alternate Service Representative. I will con- 
tinue to work hard on behalf of all of our 
members. It is always important to remem- 
ber we're elected by the people, for the 
people. 

During the last few months I have re- 
ceived many phone calls from our mem- 
bers in regards to our Vision Plan. 

The following is a list of Vision Expenses 
that are not a covered benefit, and there- 
fore are not payable under our Vision Plan: 

1. Sunglasses to the extent the charge 
for such lenses exceeds the benefit amount 
for regular lenses as provided in subsection 
(c) herein, (tinted lenses with a tint other 
than the equivalent of tints #1 or #2 are 
considered to be sunglasses for the pur- 
pose of this exclusion); 

2. Photosensitive or anti-reflective lenses 
to the extent the charge for such lenses 
exceeds the benefit amount for regular 
lenses as provided in subsection (c) herein; 

3. Vision examinations; 

4. Medical or surgical treatment; 

5. Drugs or medications; 

6. Procedures determined by the carrier 


to be special or unusual, such as, but not 
limited to, , vision training, subnormal vi- 
sion aids and aniserkonic lenses; 

7. Lenses or frames furnished for any 
condition, disease, ailment or injury arising 
out of and in the course of employment; 

8 Lenses or frames ordered: 

@) before the covered person became eligi- 
ble for coverage; or 

(ii) after termination of coverage, or 

(iii) while insured but delivered more than 
60 days after coverage terminated; 

9. Charges for lenses or frames for which 
no charge is made that the covered person 
is legally obligated to pay or for which no 
charge would be made in the absence of 
vision benefits coverage; 

10. Charges for lenses or frames which 
are not necessary, according to accepted 
standards of ophthalmic practice, or which 
are not ordered or prescribed by the at- 
tending physician or optometrist; 

11. Charges for lenses or frames which 
do not meet accepted standards of oph- 
thalmic practice, including charges for any 
such lenses or frames which are experi- 
mental in nature; 

12. Charges for lenses or frames received 
as a result of eye disease, defect or injury due 
to an act of war, declared or undecided; 
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13. Charges for lenses 
or frames from any gov- 
ernment agency which 
are obtained by the cov- 
ered person without cost 
by compliance with laws 
or regulations enacted by any federal, provin- 
cial, municipal or other governmental body; 

14. Charges for any lenses or frames to 
the extent for which benefits are payable 
under any health care program supported 
in whole or in part by funds of the federal 
government or any province or political 
subdivision thereof; 

15. Replacement of lenses or frames 
which are lost or broken unless at the time 
of such replacement the covered person is 
otherwise eligible under the frequency and 
prescription change limitations set forth in 
subsection (f) herein; and 

16. Charges for the completion of any 
insurance forms. 

I hope everyone had a good summer. 
It’s hard to believe it’s almost over. We 
now have a contract deadline to contend 
with. I hope everything works out well for 
everyone. It is always important to ee our 
negotiating team our full support. 


My Meeting With MP Ivan Grosse 


By Joel Smith, Alternate Committeeperson Zone 10 


On Friday May 3 I had a meeting with 
Oshawa MP Ivan Grosse to raise the concern 
that many of you have brought up with re- 
gards to the sale of the north plant and the 
effect it could have on our workers. This is 
the first time I have ever met with a politi- 
cian to discuss any issue and J have to admit 
that I was somewhat cynical when I asked 
for the appointment. 

We met for an hour and it could be best 
broken down into two parts. The first half 
hour I raised the issue and we then seemed 
to go into a game of cat and mouse. For 
every Liberal promise and quote I brought 
up with regard to its relation to workers and 
the position that we face he came back with, 
“socialist rhetoric,” “what do you want us to 
do, tax General Motors?” “do you want to 
live in a socialist state?” I returned with at- 
tacks on his government and his lack of sup- 
port for not only the workers at GM, but 
reminded him that many of us are his con- 
stituents and that we are the ones who cast a 
ballot, not the board of directors of General 
Motors. As you can see, things did not get off 
to a good start and were quickly headed no- 
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where. Then, as I laid the case for the poten- 
tial for large lay offs and the effect that it 
would have on the community, he seemed 
willing to listen. 

The second half hour was actually a dis- 
cussion and he seemed more open to listen 
to the case I had to make. I’m still not con- 
vinced that this change of pace was not just 
the politician in him coming out or a genu- 
ine concern for our workers. We'll have to 
Wait and see on this one. 

At the start I had asked him where his 
loyalty lies, to the workers (constituents) or 
the company. He responded very sarcasti- 
cally by saying, “of course I support the 
worker but that and a buck will buy you a 
cup of coffee”. He told me that he repre- 
sents both equally, a point that I disputed. 
Business has long asked for a climate in which 
they could prosper, a climate that the Liber- 
als and the PC’s have clearly provided. 

This has been sold to us by politicians of 
all stripes by saying that profitable compa- 
nies would in turn invest and create jobs, 
but as we have seen the reverse is true. I 
gave him an eight page document from the 
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national union on the profits of the com- 
pany, the case for not selling and the possi- 
ble impact on the workers, the community 
and the economy if the plant was sold. To be 
fair I gave him the only document the com- 
pany has given the union, a one page press 
release. 

At the end of it all he said it was our fight 
against General Motors and the only thing he 
could do was to take the issue up in caucus 
and speak to Ron Irwin, the minister of ia- 
bour. He said that the only pressure they 
could put on GM was to tell them if they cut 
jobs in this country, they may not get any 
favours in the future. I have yet to see GM 
denied any favours by the Government. 

All in all that’s a summary of my hour 
with our MP. Not a lot of commitment but 
about what I expected. I still feel it was worth- 
while if only for the fact that it sends a mes- 
sage to him that we are watching and we 
will remember who helped us and who stood 
by. Ivan Grosse may be teetering on the fence 
but he’s bound to fall into one yard or an- 
other. My guess is it won’t be ours. 
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World Access (Out-of-Province), 


By Jeff Lott, Alternate Insurance Representative 


REEN SHIELD IS EXPLORING 
the idea of leaving Medex and 
going to an outfit called World 
Access for Out-of-Province 

== Coverage. This has not 
happened yet and Medex is still in place. 
If and when it happens, there will be 
ample notice. I was told the advantages 
to World Access are: 

1. They handle all billings and bills 
would not have to go to OHIP first, just 
to those at World Access; 

2. They have their own air ambulance 
service. 

3. They have their own travel agency. 

4, They are recognized at hundreds of 
U.S. hospitals without questions being 
asked about services being covered for 
the patient. This new outfit sounds and 
looks promising to me and I hope it will 
be in our benefit package soon. 


Things That May Cost You Money 

If you get sick and lose time from work 
there is a seven-day waiting period be- 
fore payments start Cunless you are hos- 
pitalized). 

If you are injured lifting, turning, walk- 
ing or just bending over, there is a seven- 
day waiting period (unless something 
sudden and unexpected happens, i.e. 
slip, trip or fall). 

If you don’t see a doctor during the 
period of disability you won't get paid 
Gf you can’t get an appointment with 
your family doctor, you are expected to 
go to a clinic or the hospital). 

Your doctor may charge you to fill 
out forms and notes for your employer, 
and you are required to pay unless they 
are WCB forms. 

If there is no prescription change and 
you purchase new eyeglasses, you will 
only be reimbursed $50. 

You are only entitled to new lenses 
and frames every two years, and if you 
go earlier you pay (some exceptions, so 
check it out before purchasing). 

Some denial procedures are nol cov- 
ered or only covered partially, and dental 
surgeons usually extra bill up to 20 per- 
cent. Always send for predetermination of 
benefits before getting extensive dental 
work done. 

Our vision plan does not pay for 
scratch resistance, dark tinting, invisible 
bifocals, designer frames and many other 
options (check in your benefits for ap- 
proved providers). 

Laser eye surgery is not covered. 

Physiotherapy is not covered (unless 
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in an OHIP accepted centre). 

You are required to pay the chiroprac- 
tic extra charges. 

Insoles for your shoes are not covered 
(orthotic shoes may be covered for cer- 
tain medical conditions). 

New drugs not yet added to the ODB 
are not covered. 

Etc. 

This is just a sample of the most fre- 
quent surprises some of our brothers and 
sisters have received. 

These are but some of the problems 
that I want corrected during negotiations. 

Never assume that anything in life is 
free or automatically covered. 


What Bill 7 Means to GM Workers 

We know it means leaving the health 
and safety of workers in the hands of the 
Boss. 

We know GM is looking for longer 
hours of work and at straight time rates, 
such as the continental work week. 

But the main reason GM wanted Bill 
40 scrapped was so that they could con- 
tract out your job to low-paying parts 
suppliers. 

This Bill is an attack on every worker 
in Ontario but in particular Union mem- 
bers such as Ford, Chrysler and we in 
GM who work for Union wages and ben- 
efits. It’s ironic that Bosses and Supervi- 
sors who spent their working lives living 
off the labour of GM workers now want 
to turn the clock back on workers’ wages 
and benefits. 

General Motors is making record profits 
in Canada at the expense of workers, their 
families and Communities. Where Does 
Greed Stop and Sensibility Start? 

In 1993 GM profits were $324-million, 
1994 profits $ 1-billion and 1995 profits 
$1.4-billion. In 1995 GM made more 
money in Canada than any other com- 
pany in the history of our country. 

Mike Harris and his corporate buddies 
have declared war on the workers, the 
poor, and the most vulnerable citizens 
of our province. The sole purpose of its 
attack is based entirely on greed. 

Some of you may sit back and take an 
apathetic view on this and think you won’t 
be affected by any of this. Well brothers 
and sisters, let me once again, as I have in 
the past, inform you of what Reality is. 

It was our parents and grandparents who 
fought government legislation and corpo- 
rate greed in order to attain workplace 
dignity, a fair and responsible health care 
system and of course the right to freely 
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meet and organize. Now 
in 1996 we find our- 
selves once again forced 
to either fight back or 
lose the basic rights and 
freedoms we have all 
come to take for granted. 

In the short time since this govern- 
ment has been elected we have witnessed 
one cut after another, and the decima- 
tion of democratic process. 

Some of us could argue for what? I 
work for GM. I have good seniority and I 
have a Union that is already established. 
Well just remember the rules have been 
changed since we played the game last. 

Bill 7 opens the door for companies 
to file decertification applications to the 
labour board. 

Bill 7 opens the door for companies 
to fire whoever they want even on a 
trumped-up charge. Today under Bill 7 
there is no recourse to the OLRB, so the 
workers in this situation, even if the dis- 
charge is unjust, remain fired. 

26,000 people stood outside in sub-zero 
weather in the hope of a non-existent job 
at GM. If we are forced into a strike situa- 
tion this fall, our management team has a 
huge list of potential replacement workers 
who would only be too glad to come into 
our plants and perform our work at less 
pay per hour while we stand outside on a 
picket line. Believe me, all this is perfectly 
legal under Bill 7. The issues I have ad- 
dressed in this article are but the tip of the 
iceberg. 

We, meaning all of us within the Union 
plus citizens of the province, must sup- 
port and come out on protest days as we 
must continue the struggle until democ- 
racy and decency are restored in our prov- 
ince. If we don’t, by the time the PC man- 
date has expired 10 percent of Ontarians 
will be rich and affluent, the rest of us may 
well be shopping for tuna. 

We must remember the Union move- 
ment is based on the principal of “All for 
One and One for All.” If we don’t follow 
that principal then make no mistake 
about it, you and I will be next. Never 
think that it can’t happen to you or we'll 
never go back to the way it was in the 
early *30s, because it can! 

The hard truth is we are in a class 
war, and we can't afford to lose. It’s Time 
to Stand Up! 
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UIC Change - No Benefit 


By Doug Sanders, SUB Representative 


IRST OF ALL I WOULD LIKE TO WELCOME EVERY- 
body back from holidays. So many things have hap- 
pened since the last edition of The Oshaworker in 
May, including the election of the new Executive 
Board for which I was elected Trustee. 

I would like to thank everybody who took the time to vote 
in this election. Elections are for everybody, a right to exer- 
cise your vote so that the people who are elected represent 
the membership’s best interests. Sometimes it is the only 
thanks for a job that is being well done. Thanks again. 


Forced Vacation 

For all the people who filed appeal papers with Jerry Smith 
or myself at the Union Hall in 1994, the decision of the Federal 
Court is that the appeal will be allowed. At the time of this 
writing many people have received letters or payment from 
UIC for the time back in November 1993 when they were laid off. 

I have also filed a SUB appeal for everybody involved, that 
will be going to negotiations. 

Anybody who did file an appeal and who has not heard 
anything from UIC should place a call for me and request me 
on the call sheet that the supervisor puts in. Some people 
were paid back in 1993 and will now be allowed to keep the 
money that UIC was asking you to repay. 


Changes to the UIC 

As of July 1, 1996 there were many changes made to UIC 
legislation that are of no benefit to us. 

Employment Insurance (as it’s now called) will feature a 
strengthened clawback. It will require claimants with incomes 
over $39,000 who have received more than 20 weeks of ben- 
efits during the past five years, to pay back a larger portion of 
their insurance benefits than was the case. Depending on the 
actual number of weeks of benefits received in the past five 
years, claimants could be required to pay back from 50 to 100 
percent of their EI benefits received from that claim. 

The clawback starts when annual income is above $39,000. 
It will only be taxed back at a rate of 30 percent—that is, for 
every dollar of income above $39,000, 30 cents of insurance 
benefits will be taxes back up to the maximum. 

For claimants who have collected 20 or fewer weeks of 
benefits in the past five years, the existing 30 percent 
clawback wiil remain—however, the clawback will start at 
incomes of $48, 750, versus $63,570 today. 


Weeks of El Maximum portion Income threshold 
in the past of El Benefits that at which 

five years can be Taxed Back taxback applies 
20 or less 30% more than $48,750 
21-40 50% more than $39,000 
41-60 60% more than $39,000 
61-80 70% more than $39,000 
81-100 80% more than $39,000 
101-120 90% more than $39,000 
over 120 100% more than $39,000 


Take four examples of individuals (A,B,C,D below) who 
have each received $10,000 in EI benefits and have past 
claims amounting to 125 weeks over the past five years. 
Only the individual who earns above $73,000 would have all 
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of his or her current claim clawed back. 
Sickness, maternity and parental benefits 
will be subject to a maximum clawback of 
30 percent and only for individuals with 
incomes above $48,750, regardless of the 
individual's history of past use. 


Amount of 
Benefits 
Taxed Back (30% 
Annual of income above 
Income Income __ threshold, up to 
(including Income Above 100% of Income 
Individuals Et benefits) Benefits $39,000 Benefits received 
A $35,000 $10,000 0 0 
B $45,000 $10,000 $6,000 $1,800 
C $60,000 $10,000 $21,000 $6,300 
D $73,333 $10,000 $33,000 $10,000 


Until next time, I’m only a call away! 


Notice 
To All Former GM Scarborough Van Plant Members 


21 August 1996 

Dear Brothers and Sisters: 

As a result of a recent leaflet that was recently released signed by Mr. 
Colin Argyle, we feel that it is imperative that we respond once again to set 
the record straight. 

As reported over two years ago at a special meeting at the Local 222 
Union Hall, concerning the former GM Scarborough Van Plant Members, it 
was made very clear that “No Severance Pay would be paid to anyone who is 
still employed by General Motors, either in London, St. Therese, Oshawa, or 
any other GM location.” 

It has been said and would appear that there is a dispute over other local 
seniority arrangements that has nothing to do with the Special Preferential 
Hire Rights for the Scarborough Members which the Master Bargaining 
Committee established for October 15, 1990, seniority wherever employed 
after the plant closure. 

This date was established as a result of the notice of the impending plant 
closure and to protect the membership as a whole from anyone being hired 
thereafter. Anyone hired after the date would have to be informed that they 
may be replaced by a Scarborough GM worker at a later date. 

Recently, we had several hundred people call our office in hope of receiv- 
ing Severance Pay due to this erroneous leaflet, but only to learn that they 
have been totally mislead. We do have an appeal for those who are not 
employed by General Motors with a few examples and for those who had to 
retire due to the plant closure. 

We personally recognize the undue hardship of being relocated, including 
how you feel of being disadvantaged due to the plant closure that we never 
had any control of. The law is quite clear and if there was any kind of appeal 
on your behalf, we would have already made a case. 

In conclusion, we are truly sorry that you have been given misinterpreta- 
tion from a former GM Scarborough member based on our appeal on behalf 
of our members who we feei are truly entitled to Severance under law. 

In Trust & Solidarity, 
Rick Fleming 
President 
CAW Local 303 


Roger Kennedy 
Chairperson 
Scarborough GM Unit 
CAW Local 303 
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CO, Gas Spill 


By Bob Thompson, 


CAW Certified Health & Safety Representative 


HOPE THAT EVERYONE HAD A GOOD 
summer vacation. Now that the sum- 
mer is over, the issue in the forefront 
of everyone’s mind is negotiations. 
Without exception in the plant today 

everyone has seen many strike deadlines come 
and go. One thing about 1996 that stands out 
to me is the amount of media attention this 
set of negotiations seems to be getting. 

Meanwhile, back in the plant, since May 
there has been no shortage of major safety 
issues. A carbon dioxide spill sending four 
to the hospital, fires in the roll test, a power 
outage lasting more than an hour, fire in 
the paint shop (mod 10), engine bridles 
missing support pins and safety chain re- 
straint failure on tilt tables. 


Carbon Dioxide Gas Spill 

On May 10, 1996 on the 3rd shift at ap- 
proximately 12:30 a.m., four people were sent 
to Oshawa General Hospital, after being over- 
come by carbon dioxide (CO2) gas, in the 
basement of the paint shop. 

Water was leaking through roof hatches in 
the paint mix room. It entered the electrical 
conduit at an EYS fitting. (An EYS fitting is an 
explosion-proof fitting that is filled with a 
packing called CHICO. This packing prevents 
gasses from escaping through the conduit.) 
The EYS fitting in the paint mix room did not 
contain any CHICO. The water then ran in- 
side the conduit into the electrical panel, 
shorting out the CO2 fire protection system’s 
control panel. This resulted in the system 
dumping 12 tons of CO2 into the paint mix 


room. to make matters worse, the fire door 
in the paint mix room did not close, allowing 
the CO2 to spill into the basement of the 
paint shop. 

Many workers witnessed this traumatic 
event as they listened on walkie-talkies to 
co-workers speak their last words before 
lapsing into unconsciousness. Some wit- 
nessed their friends being dragged out of 
the plant. Some knew their co-workers were 
down there, and there was nothing they 
could do but hope they were all right, while 
knowing that they might not be. And then 
there are those who were exposed to the 
CO2 gas, who actually faced what must 
have seemed like the end. 

For the workers who worked the third 
that night, knowing first-hand, the degree 
to which life can change and the magni- 
tude of the potential for danger. For those 
in the paint mix room, stairwells and base- 
ment will never seem the same. 

To those of you reading this it must seem 
something distant and unbelievable. But on 
May 10th during the 3rd shift here in the 
Truck Plant this happened and it was close. 

The thing about this incident that seemed 
unbelievable to me is the fact that the system 
was recharged with CO2 the day of the spill— 
but the EYS fitting remained without packing 
until 20 days later, when it was discovered by 
two electricians and myself. 

On June 4th, the Joint Health and Safety 
Committee made eight recommendations 
to the Company regarding the CO2 spill. 

1. Fire doors should be kept closed when- 


Trustees’ Role 


By Al O'Neill, 


Fabrication Plant Committeeperson 


& Trustee, Executive Board 


WANT TO THANK EVERYONE 
who supported me for the posi- 
tion of Executive Board Trustee. 

The Executive Board meets 
every Wednesday afternoon to dis- 
cuss the business of the Union. 

The role of the Trustee — of which 
there are three — is to work with the 
Secretary Treasurer to review the fi- 
nances of the Local and monitor all fi- 
nancial reports. 

I will update you in future reports 
and I look forward to working with the 
other two trustees and the Executive 


xe 


Trustee’s 


AM BEFPORI 


Board as a whole. 

My main focus will 
continue to be my 
Committeeperson re- 
sponsibilities in the 
plant, and throughout 
negotiations I will be replacing Brother 
Al Reid as District Committeeperson. 

Once again, thank you for your 
support. 
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ever possible. 

2. External alarm and 
strobe light be installed 
outside paint mix rooms. 

3. Evacuation alarm to 
be sounded to acquaint 
workers with the sound 
of alarm. 

4. Evacuation area and routes to be es- 
tablished and workers in area instructed as 
to emergency evacuation. 

5. Back-up system to be investigated to 
ensure 20-second delay warning is function- 
ing properly. 

6. Overhead roll-up door to be fitted with 
CO2-activated device as back-up to main 
fire door. 

7. Paint mix room operators to check 
fire doors daily to ensure free opening and 
closing. Report any defects to supervisor 
immediately. 

8. Training and instruction to Skilled 
Trades on how and when to use Scott Air 
Packs under supervision. 

Recommendations 1, 4, and 7 have been 
completed. At the time of writing this article 
there have been meetings, but no concluding 
written responses on the other five recom- 
mendations from management. 


Safety Chain Restraint Failure 
On Tilt Table 

On May 16th there was an incident with 
an Aerdon pneumatic tilt table. The table 
which was holding a 5131 basket was be- 
ing tilted. It tipped all the way forward, 
dumping its contents into the workstation. 
The restraining chains for the “Aerdon 
Equipment Ltd.” pneumatic tilt table let go. 

The restraint mechanism consisted of a 
1/4inch chain, which is welded to the bot- 
tom side of the table. The other end of the 
chain is connected to the table base with a 
1/4 inch shackle (1000 Ib. rating). 

The threaded pin on the shackle backed 
off and dropped out, allowing the table to tip 
forward. Aerdon has agreed to retrofit all tilt 
tables with this design problem. A safety bul- 
letin was issued on June 3, across GM Canada. 
If you have an Aerdon tilt table on your job 
and you're not sure whether it was one of 
the tilt tables affected, ask your supervisor or 
your Health & Safety Rep for more informa- 
tion. 

Until next time, if you have any Health 
and Safety concerns, my pager number in- 
plant is *97-5659. To reach my pager form 
outside GM, call 1-800-361-6793, then in- 
put pager ID number 5659, then input your 
phone number. 
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Park model trailer, 43', 3 separate 
bdrms, fully insulated, 2,500 sq. 
ft., landscaped lot, awning, deck, 
shed, asking $35,000. Call: 905- 
987-1345 


Cantel pager, new, will sell for half 
price, $90. Call: 623-4055 


O'Brien ProTrac trick skis, $300, 
Connelly RazorBlade wakeboard, 
$400, well cared for. Call: 434-8224 


1984 Corvette, T roof, air, 4 speed 
auto, white, rebuilt motor, low miles, 
new transmission. Call: 576-4576 
after 5 pm 


Volkswagon Rabbit, 1980, $300; 
hundreds of old postcards, $100 for 
the lot. Call: 986-6666 


Old tobacco cans, labelled with 
magic marker, Players, McDonald, 
Daily Mail. Call: 983-5840 


Solid wood entrance door, 
34"x82"x1 3/4", no glass, includes 
lockset and hinges; also matching 
aluminum storm door, $25 each. 
Call: 905-263-8513 


Horses for sale and boarded. Call: 
705-277-9459 


Llama, male, 5 years old, very 
friendly, $1,200 OBO; ducks, as- 
sorted varieties, $5 each; Manx kit- 
ten $50; 1947 MG-YA $4000. Call: 
905-352-2047 


Baby items, crib, change table, rock- 
ing chair, bassinet, etc. Call: 579- 
9092 


Wood stove insert with 2 blowers, 
screen, utensils and 3-4 bush cord, 
maple wood, cut and split, must be 
seen, $500 for everything. Call: 905- 
723-6472 


Electric organ, Wizzard 320 $125; 
portable whirlpool, Jacuzzi $75; 
Johnson outboard motor, 2 hp, 
$375, like new. Call: 905-263-2773 


2 air conditioners, window type, 
good condition, 5000 & 8000 watt, 
$150 each. Call: 725-1354 


Maytag dryer, 15 yr old, good con- 
dition, replaced with gas $65; Tech- 
nics turntable, $30; infant car seat 
$10; infant carrier $10; baby mobile 
$10. Call: 434-7831 

1976 Kawasaki K21000, black, good 


shape, runs well, $800 OBO. Call: 
623-7970 


3 wheel Penguin bike, from Florida, 


excellent for seniors or handi- 
capped, rear carrier, large seat, 
easy to pedal. Call: 705-793-2158 


White stove and fridge, excellent 
condition, asking $700 for both 
OBO. Call: 905-697-1457 


Electric motor, Admiral TV, 8 pe din- 
ner set, new pots, variety of dishes, 
new scatter mats, double bed- 
spreads. Call: 725-5306 


1992 32' park model trailer, 2 heavy 
duty tipouts, fully furnished, air con- 
ditioned, microwave, full fridge, used 
approximately 30 days, $23,000. 
Call: 613-332-4938 


Boat, motor, trailer, 20' Starcraft, 90 
hp Evinrude outboard, equipped for 
downrigger fishing or pleasure, 
$5,000, must sell. Call: 723-5848 


Baptiste Lake, 3 bdrm home, needs 
some repair, estate sale, large lot, 
garage, shed, wood/oil furnace. 
Call: 905-987-4276 


1984 1 ton dually dump 4x4 Chev, 
$5,000; 1983 Chev 7 ton fleetside, 
gear, vendor split tranny $2,500, 
good looking solid trucks. Call: 263- 
2919 


Box only, S10 shortbox, good sides, 
bottom sheet, $100; 2.8L crossover 
pipe. Call: 579-7750 


1992 Admiral fridge $400 OBO; 
Rainbow vacuum, like new, $400 
OBO; exercise bike, UltraTech 
$100. Call: 705-924-1054 


1982 Yamaha Seca 750 mint con- 
dition 43,000 original km, full fairing, 
saddlebags, rear box, stereo, new 
tires, $2,050 OBO. Call: 613-475- 
4494 


New Reese Class II hitch, fits 1984- 
1990 Celebrity 6000, Century or 
Cutlass wagon $50; frostfree refrig- 
erator $150. Call: 705-277-2428 


Kenmore window air conditioner 
$100; U-Haul Class Ill trailer hitch 
for $10/Blazer $65; original 1957 
Chev wheels, discs and whitewall 
tires $400. Call: 428-6574 


3 pe furniture set, has to go, couch, 
loveseat, chesterfield. Call: 432- 
7727 


1964 Chev Super Sport, 327 auto- 
matic, black on black, 64,400 orig. 
miles, from Georgia, stainless steel 
exhaust, skirts and original SS hub- 
caps, $9,000 firm. Call: 905-885- 
0011 shift 1 


1969 6 hp Viking outboard motor, 
$350; toolbox for fullsize half ton 
$75. Call: 723-5945 


1992 125-year commemorative set 
of 25 cent and dollar coins in map 
of Canada, holder, $10. Call: 905- 
434-6116 
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Heavy duty 1 ton box trailer $400; 
doghouses $50 each; dog cage $75, 
new Bauer H-9 inline skates $320, 
mint condition. Call: 728-6258 


1976 Mercedes 240D, 4 door, auto, 
diesel, $1,100 as is OBO. Call: 905- 
404-9580 


Dining room, pine, new $4,500 mov- 
ing, sell for $¢,500, only used twice; 
also hutch like new. Call: 571-1496 


4 bdrm house, finished rec room, 
above ground pool and more. Call: 
430-6761 after 4 pm 


Window air conditioners, 8000 BTU 
$175, 10,000 BTU $200; dehumici- 
fier $100; 6 construction jack posts 
$50; oak vanity, 24"x16" $20; Real- 
istic speakers $40. Call: 579-7347 


Single Craftmatic adjustable bed 
$1,000. or best offer, 13" buffing 
machine for floors, $500. Call: 905- 
725-2386 


1989 Belair Classic 27’ travel trailer, 
18 awning, sleeps 6, powered by pro- 
pane and electric, self contained hold- 
ing tanks $12,000. Call: 725-2386 


Clare 3 ton central air conditioner, 
used 3 yrs, will cool 3,500 sq ft 
house. Call: 985-8892 


Pontiac 6000, 1985, 4 cylinder, grey, 
needs work. Call: 905-436-3951 


Matching lounge chairs, green & yel- 
low floral, almost new, $40. each. 
Call: 725-6391 


1960, 1970, 1980 Playboy, Playgirl, 
Penthouse, adult magazines, mint 
condition, over 600 books, asking 
$325. Call: 723-5325 


Sailboat, 20' Nordica, 7.5 Suzuki 
outboard, 4 sails, sleeps 4, sink, 
head, trailer & more, $7,000. Call: 
905-286-3925 or 905-738-1089 
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From baby teeth to 
dentures,we'd like to 
help you 


We do everything we can to make 
sure youre satisfied with your care. 
That includes your comfort,the way 
your smile looks, 
and of course, 
the price. 

Come in and 
see for yourself. 


Crowns & bridges ¢ Fully warranted dentures & partials 
| Same-day denture repairs * Anti-snoring devices 
Peter Olejarz, BSc, DDS Root canals « Insurance accepted 
® Victor Minas, DD, FCAD[A] Payment plans * Senior discounts 


Durham Dental & 


Denture Centre 


"Ysa| 113 Kendalwood Rd., Whitby 
Across the street from K-mart 7 


Call today! 721-2100 


Moon lamps, air compressor, small. 
Call: 725-8764 


60" Pioneer TV, brand new, never 
used. Call: 697-1761 


One slalom ski, western spoiler con- 
cave, fiberglass, made in USA, ask- 
ing $120. OBO. Call: 905-665-0139 
Barry (Whitby) 


Little Folks baby crib, excellent con- 
dition, ash oak finish $150. or BO, 
$400. new. Call: 579-3774 


Folding playpen, child swing, 
change table & bath, Lepine crib, 
mattress & 2 sets of bumper pads, 
Sesame St mobile, FP bath, sleigh, 
desk, exercise bike, mens 10 speed. 
Call: 434-3785 


Art, limited editions, James Lumbers, 
Robert Bateman, Glen Loates, $150. 
each, professionally framed, must 
sell, make offer. Call: 725-3899 


1988 Golden Falcon trailer, 40' fur- 
nished, 36' deck, sunroom, shed, 
on site, rent paid, Pigeon Lake 
$19,900. Call: 576-8224 


1973 Pontiac Grand Prix, California 
car, lots of documentation, 58,000, 
absolutely mint, best of everything, 
no disappointments, taking loss 
$6,000. Call: 725-0777 


Compressor 3.5 hp, 20 gallon, al- 
most new, hoses included $350. 
Call: 728-2586 


1978 CB400T Honda motorcycle, 
needs new tires, must sell $400. or 
BO, Audiovox 240 watt amplifier 
with moble authority, speaker & box 
$200. firm. Call: 705-277-2973 


31' Trojan Express 1967 Suncruiser 
only 600 original hours on engines, 
magnificent condition, galley, head, 
sleeps 6, asking $17,900. Call: 705- 
534-4851 


2 pair custom drapes, brown with 
rust design with pleats, 140x91, 
115x91, very good condition $150. 
pair. Call: 905-725-6696 


Peterborough house for sale, 4 
bedrm, executive in quiet west end 
neighbourhood of fine homes, ma- 
ture landscaping, many features 
$205,900. Call: 705-745-2567 


Washer & dryer, heavy duty, excel- 
lent condition $375. Call: 728-9203 


Siamese kittens, quality, affection- 
ate, with needles, seal points & blue 
points. Call: 705-932-3129 Millbrook 


Man’s gold bracelet, new cost $600., 
asking $375. Call: 705-653-3085 or 
644-4486 shift #1. 


Fisher stove, airtight, insert & screen, 
1/4" steel plate, double nickel doors, 
used 5 seasons, excellent condition 
$325. Call: 416-431-2252 


Window air conditioners, 8,000 
BTU $175., 10,000 BTU $200., de- 
humidifier $100., 6 construction 
jack posts $50., oak vanity 24"x16" 
$20. Realistic speaker $40. Call: 
579-7347 


3 bedroom house, 2 yrs old, lot size 
150x370, price $107,000. Call: 905- 
344-7487 after 8:00 pm 


Truck camper, 10' good condition 
$1,500. Call: 725-7176 


Tire changer, wheel balancer, 
speedy lube, stl belt radial tire P195/ 
/70 SRA15, headlight aimer, Honda 
75 four, 1986 Mazda 626, 85 Nissan 
truck, much more. Call: 905-666- 
9539 


Mens left hand Truline golf clubs, 
irons 3,5,7, wedge, woods, powerbilt 
1,3,5, good condition $60. Call: 723- 
1230 


86 Chevette, 84 Honda, motors, 
body parts, wrecking 87 Pont 6000, 
85 Cutlas Olds, 86 Chevette, 85 
Sunbird wagon, excellent condition. 
Call: 725-7249 


81 Honda 650 35.5k, well main- 
tained, excellent runner $1,650. 
O.B.0. cert. Call: 436-1601 


24' extension ladder $50., 6' step 
ladder $20., lawn mower $50., 3 
lawn chairs $10., air tight stove, 
heats large house $400., 1 bush 
cord hardwood $225. Call: 725- 
2515 


Assorted automatic trans for RWD 
FWD, radiatiors, alternators, start- 
ers, ac compressors, axle shafts, 
car battery, radial tires. Call: 725- 
7249 


Mintz & Partners Limited 


_ Licensed Trustees 


STOP « TALK TOUS « 


Free initial consulta- 
tion to explore 
reduction of 
your financial 
pressures and 
worries. 


SEPTEMBER 1996 


Oshawa: 74 King St. W. « 
or 1-800-757-2763 
Don Mills: 1446 Don Mills Road (416) 391-0100 


CONFIDENTIAL 


Proposals 

° Arrangements with creditors 

* Stop most legal actions 

* Payments geared to your 
ability 

* Retain control of your assets 
and affairs 


(905) 436-3650 


Like new, 1200 lb galvanized boat 
trailer, 12" tires with wheel buddies 
$700, Call: 905-723-2072 Herman 


Giobal positioning unit, Garmin 
GPS, new, never used, cost over 
$600. + tax, will sell for $400., ideal 
for boaters, fishermen, hunters, ete. 
Call: 705-374-4056 


Jolly jumper, Evenflo car seat 20 
Ibs, baby carrier Snugli $20., 2 an- 
tique table lamps $95. each, antique 
cabinet sideboard $1695., large set- 
tee $595. Call: 905-728-5503 


REAK® 
905-683-2992 


$pecial Deal for GM ee 
Buying or Selling?! 


The 
Oshaworker 
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1983 Honda V65 Magna, 1100 cc, 
40,000 km, asking $2,000. Call: 
905-373-0216 leave message 


Wedding dress, size 16, very pretty, 
12’x16' beige rug, underlay, gold 
sheers 10’x8' good condition. Call: 
728-2601 


The expert choice. 


CLIFF MILLS MOTORS 
PHONE 436-1500 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


Ey Goodwrench 
Service “Zs 
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Washer & dryer $375. excellent con- 
dition. Call: 728-9203 


Wedding dress for sale, size 7/8, ask- 
ing $600. or best offer. Call: 728-5355 


Duro jet pump $75., Homelite gas 
chain saw, golf clubs, mens left 
hand, bag $60., acoustic guitar by 
Martin $425. Call: 905-436-2493 


1 Gas & 1 electric mower $50. each, 
microwave oven $50., portable hu- 
midifier $85., 1/4 hp electric motor 
$10., ladies & mens bikes $35. 
each. Call: 905-728-0883 


Black lab, 9 months, partially 
trained, shots, unregistered, must 
regretfully sell for $50. to a good 
home. Call: 705-932-5402 

Garage door, 2 1/2 yrs old, 8'x7’', all 
parts included $90. or best offer. 
Call: 905-725-0109 


15' Hobie wave catamaran $4,500. 
or best offer, Call: 416-203-8187 Af- 
ter 6 pm Mon to Fri 

15' House trailer, fridge, stove, fur- 
nace, $900., 750 Honda V45 Sabre 
$2,500., 1980 GMC half ton, body 
fair $700. Call: 1-905-985-7614 


Existing 
Turn Key Business 
for mechanically inclined person(s). 


— Ideal Clarington Location — 
Fax Attention: LINDA G. 


$115,000.00 Firm 


(905) 432-1811 


Scooters 


- NEW - USED - CONSIGNMENT 


Lift Chairs 


- SALES - SERVICE - RENTALS 


e Scooters ° Lift Chairs « Aquatec Bath Lifts 
e Wheelchairs * Walkers * Porch/Stairlifts 
¢ Wheelchair Lifts « Home/Hospital Beds 

¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WGB, VAC and Green Shield 


for people who matter a Sram people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


| ‘Walkers 


Fish tank, 60 gallon, great shape 
$300. or best offer. Call: 434-3908 


1984 Cutlass Calais, silver grey, T- 
bar roof, bucket seats, power steer- 
ing, tilt, air condition, automatic 305 
four barrel $1,200. Call: 728-5921 
9am-1pm or 5pm-9pm 

Fireplace insert, Lakewood airtight 
D 25", W 26", H 22", Poulan 3700 
16" chainsaw. Call: 905-623-5192 


Multi purpose flooring adhesive six 
5 gallon pails $50. OBO. four 1 gal- 
lon pink interior latex $5. each, 
metal desk. Call: 404-2152 


1982 Trans-Am, t-roofs, fully loaded, 
new paint job, not winter driven in 
past 5 yrs, new brakes needed 
$2,000. as is. Call: 905-571-1290 


3 Wheel scooter Invacare Tri Rools, 
excellent condition $2,000. or best 
offer. Call: 723-2479 


Air conditioner, 8,000 BTU, 1 yr old 
$300. Call: 723-1250 


Siberian husky pups, 6 weeks old, 
shots & dewormed, ready Sept. 7 
$250., pine diningroom set, wall unit 
$250. Call: 728-0921 


1984 17' Springbok boat, centre 
console, 35 hp Evinrude motor & 
trailer $1,800, Call: 905-436-3265 


Thomas electric organ. Call: 723- 
9378 


Elmira air tight fireplace insert $300. 
or B.O. Call: 905-275-6356 


Upright freezer, good condition 
$300. Call: 985-0335 after 5 pm. 


Humidifier $10., drafting table $250., 
2 lamps $55., door insulglass insert 
$40., hp electric motor $15., re- 
cessed lights 3/$20, Call: 723-1340 


2 Brand new Gannon manual 
downriggers, 2 homemade electric 
downriggers, 24" apartment stove, 
Kenmore, 16''75 Chrysler boat, mo- 
tor, trailer $3,500. Call: 905-576- 
0660 


1991 Isuzu Stylus/S, 5 speed, air, 
full warranty, tinted windows, 4 door, 
112,000 km, am/fm, cassette, sporty 
1.6 L, 4 cyl, certified, 45mpg, one 
owner $5,950. Call: 723-2308 


Sports 


you best and fast. 
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Station Restaurant 
1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 

If you call ahead your cold beer in frosty 
(Ss, mugs and hot meal will be waiting for you! 
Our charbroiled burgers 

are second to none! 

Tom Susac, the owner, had worked on the line for 12-1/2 years 


and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


Call 434-7507. 
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Cedar trees for sale, good quality, 
all sizes, free delivery. Call: 728- 
6356 


Chesterfield & 2 chairs, excellent 
condition, coffee table & end tables, 
super single waterbed w/mattress 
option, queen size bed & mattress, 
dresser reasonable offer. Call: 433- 
5088 


Older Singer portable sewing ma- 
chine, includes table 18"x31" $60., 
wooden window sash 3 pc 40x27, 4 
po 34x22, 5 pe 34x17, 3 pe 27x22, 
aluminum 10 pc 38x27 & more $45. 
Call: 905-571-3518 


Doors, exterior wood door 32"x80", 
aluminum door 32"x80" $20. each, 
sidelite unit $10., shorten door $15., 
Hoover floor polisher $15., small 
kitchen table w/4 chairs $35. Call: 
905-571-2027 


Chevette parts, motor $250., radia- 
tor $30., wiper motor $20., heater 
$20., gas tank $50., other parts $5. 
& up. Call: 496-2178 


1974 Starcraft 21' 188 Mercruiser l/ 
O tonneau cover, new canvas, 
camper top, 1987 Northtrail trailer 
$5,000. OBO. Call: 905-986-1102 


Wedding gown, latest style, size +0- 
12, white peau de soie, trimmed with 
pearls & lace, veil & headpiece in- 
cluded, reasonable. Call: 905-723- 
0096 


Albacore sail boat, sails & boat ex- 
cellent condition, asking $950. Call: 
705-324-3266 


Fairly new remote control pan car & 
truck, plus all electronics, 2 batter- 
ies & controller, asking $175. Call: 
705-324-3266 


Nativity scene, ceramic, home 
made, perfect for store window, 
approx 18" high, 10 pcs $650. or 
BO. Call: 705-944-5536 


Se 
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79 Harley XLS1000 mint condition, 
1 owner, 4300 original km, stored 
off wheels, never seen rain, extras 
$7,500. OBO. Call: 571-1364 after 
4 pm. 


Electric stove, dryer, humidifier. Call: 
725-1937 


Baby sets, all colours, fancy knitted 
$15., vertical blinds 40" wide, 30" 
long, beige colour, 2 blinds $50. for 
both. Call: 725-9390 


Washer, Kenmore deluxe, excellent 
condition, asking $160., sump 
pump, good for backup, asking $25., 
golf clubs 9 pes, asking $40. Call: 
905-655-4788 


1995 Chevy AWD Astrovan, blue 
exterior, grey interior, fully loaded, 
26,000 km, rear air, rear heat, dig- 
ital dash, cd player, dutch doors, 
trailer package, $27,500. Call: 571- 
4028 


A 12 stitch Kenmore sewing ma- 
chine, excellent condition. Call: 905- 
6293-4840 


Dryer $125., almond stove with solid 
burners $200., 2 glass display cases 
$200. each. Call: 433-7647 


16° Traveller boat, 40 hp Evinrude 
outboard with ski-tow bar, Wiscott 
boat trailer, asking $3,600. Call: 
705-778-2088 


Swimming pool, 27' round 4' deep, 
filter system, vacuum, solar and win- 
ter covers $695, buyer must disas- 
semble. Call: 705-786-2418 John af- 
ter 4 pm. 


"89 Arctic cat $2,200., '76 Ski-doo 
elan twin $450., Ferguson tractor 
$1,300., Nissan 4x4 truck for parts 
$400. Call: 905-985-7720 


Inglis apt size washer & dryer $425. 
excellent condition, stand included. 
Call: 728-9203 


1987 Mazda RX7 GXL $5,000., 


good condition. Call: 905-434-6619 


4 Car wheels, 1 pair 15"x6", 1 pair 
15"x7", all have 5 hole hubs, suit- 
able for GMC car $40. per pair. Call: 
905-728-4459 


Upright piano, walnut finish, excel- 
lent condition, made by Lindsay 
from Montreal, best offer. Call: 416- 
733-0338 


1 Brown aluminum combination 
door, 32"x80" $25. OBO, 5' coffee 
table with 2 doors $25, OBO. Call: 
623-0173 


Used bricks 100 pcs, cement blocks 
40 pcs, all used. Cali: 905-579-6254 


A Complete Denture Service 


DuNN DENTURE CLINIC 


196 Bono St. East 
OsHaAWwA, ONTARIO 
L1G 1B3 


IDONJHOWSON [Ef] 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


A GM EMPLOYEE 
SATISFACTION CENTRE 


Tired of being treated like 
a second class customer? 


Give Mints or Malcolm a call. 


We want your business 
and will go out of our way 
to make you feel that we do. 
Why wait for a three month factory order. 
For a short drive you can buy 
off the lot at Option 1, 
factory order prices. 


416-491-2000 


Outside Toronto Call Toll-Free 
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Motorcycle cargo trailer, aluminum 
frame, torsion suspension, Maxon 
MCB 20 CB, works in handset 
$100., 2 motorcycle helmets Shoei 
XL-M $25. Call: 905-432-7786 


7 Sq ft Gilson chest freezer, $100. 
Call: 725-0651 


Triumph motorcycle chassis, best 
offer or trade for chopper parts, 
frame, rims, fenders, forks, oil tank, 
etc. Call: 905-885-7776 


2 Hp Johnson Ambassador 7000, 
Reed salmon lures, 6x8 fish hut, 
sleigh & trailer, roller skates, roller 
blades, 3 man tent, golf shoes. Call: 
576-6536 


Mens GM ring with 3 diamonds, 10k 
gold, never worn. Call: 905-571- 
3209 


90 Yamaha warrior, 4 wheeler, per- 
fect mechanical condition, electric/ 
manual start, nerf bars, skid plate, 
front & rear bumpers $2695. OBO. 
Call: 905-432-8113 Jay. 


BOWMANVILLE 
HEARING CENTRE 


For Don Piper, hearing is believing. 

Just a few months ago, the 45-year-old GM 
worker would never have believed such a tiny 
piece of technology could make such a huge dif- 


ference in his life. 


But ever since Mr. Piper was fitted with a hear- 
ing aid at Bowmanville Hearing Centre located at 
47 Liberty Street, (Memorial Hospital — 


his world has opened up, 


623-6500) 


“It’s just great to be able to join in a conversation now,” he says. 


“T’m glad I got one.” 


Hearing aid specialist Colette Cauchi says seniors are no longer 
the only people who wear hearing aids. 

Everyone from factory workers, to rock fans, to motorcycle riders 
should be concerned about their hearing. In today’s noisy society, 
many people will have a hearing handicap well before retirement 
age. They may not even be aware of it. 

Cauchi’s clients are surprised at how much hearing aids have 


shrunk over the years. 


Her friendly staff can show you modern assistive devices which 
fit completely in the ear canal. The latest ones are practically 


undetectable. 


Which makes wearing one a joy for clients like Mr. Piper. 

He urges others not to put off getting one. 

The Bowmanville Hearing Centre will arrange hearing tests, fit 
people for hearing aids and do repairs. 

The centre also offers noise attenuators, swim plugs and musician 


plugs. 


Cauchi hopes the stigma of wearing a device will soon disappear. 
“You wouldn’t leave home without your glasses. It should be the 


same if you need a hearing aid.” 


2 Bedroom cottage on lake, garage, 
paved driveway, boat house & lift, 
tool shed. Call: 705-793-2218 or 
705-328-3152 


White Beaumark portable dishwasher 
$250., white Kenmore washer & dryer 
$600. pair, 10,000 BTU air conditioner 
$250., all excellent condition. Call: 
905-666-9594 


Stove for sale, top of the line, has 
rotissery and meat probe, self clean- 
ing, works perfect, switched to gas 
stove. Call: 987-3089 


1984 Monte Carlo, mechanically A- 
1, many new parts, original paint 
$1,800. or best offer. Call: 905-725- 
8655 Oshawa 


Electric drills, auger bits, bit brace, 
chisels, saws and other carpenter 
tools. Call: 728-2764 


1995 Lumina van, APV, fully loaded, 
mint condition, power sliding door, 
etc., also 1979 Corvette, white new 
paint. Call: 905-728-1796 


Excellent condition, excellent prices, 
fridge, stove, washer, dryer, white 
baby change table with drawer & cup- 
board doors below. Call: 905-725-7131 


Dresser with 9 drawers, large mir- 
ror $60., small chest of drawers, 3 
drawers $20., small writing desk 
$10., oval wash basin with counier 
top $15. Call: 728-9834 


Custom made sheers, rust colour, 
living rm size 13’x8', dining room 
5'2"x7' $75., blue lazy boy chair $60. 
Call: 905-723-1814 


Custom made off white semisheer 
56"x95" long, 2 pair sheers 62"x70" 
long, beige fined drapes 100"x90" 
long, doors 77"x30" and 77"x24". 
Call: 723-9636 


Mint dble bedspread w/shams, qn 
bedspread w/beige backgrnd & col- 
ourful design, beige carpet 
14'2"x10°10" + underpad, custom 
made semi-sheer drapes peach. 
Call: 723-9636 


Driving to Newfoundland on Sep- 
tember 20th, room for 3 people. 
Call: 728-9041 


Stepper exerciser Voyageur ST- 
600, dual action reciprocation han- 
dies, computer with time, distance, 
staps, tempo, calories burned, 
pulse, $120. Call: 728-5602 


1985 2.8 Motor transmission, good 
condition for parts or restore, 85 
Ford van low miles on motor, new 
paint, certified $2,900. Call: 579- 
8503 


14' Boat with 55 hp Evinrude mo- 
tor, including gas tank, marine bat- 
tery, & paddles $2,300. firm. Call: 
728-2753 


BOB JOHNSON 
Owner 


Licensed Optician 


e FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 
¢« EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=5/79-64112 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


One year old Bichon puppy, cute 
and friendly, fixed and ail shots 
$350. Call: 905-728-6486 


1972 Argosy trailer, 20', single axle, 
excellent condition $3,200. Call: 
905-728-2274 Oshawa. 


1976 El Camino 350 engine, queen 
size waterbed $200. Call: 728-7578 


1982 Monte Carlo body parts for 
sale, plus small block chev 305 with 
Edelbrock performer kit. Call: 905- 
666-5426 


Compact snack/pop machines ask- 
ing $800., brown recliner $100., tub 
doors, white, 2 months old $100. 
Call: 728-3328 


Ski boots 9 (27-27.5) like new $70., 
RCA VCR $65., oil painting 4’x30" 
$45. new. Call: 728-4514 


1989 Blazer 4x4 $7,500. or BO, 
1986 19.5 Springbok centre con- 
sole, deep hull w/trailer, 90 hp Merc 
$10,000. or BO, 1995 Explorer 400 
4x4 ATV witrailer + 2 helmets 
$6,200. Call: 723-3089 


1979 Pontiac 2 dr, all power, no 
rust, low milage, must be seen, 10 
speed bike. Call: 728-9041 


Florida mobile home, 2 bedrms 1 
baths, Florida room, fully furnished, 
shed, 4 appliances, 5 star park, pool, 
in beautiful condition. Call: 436-1803 
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Time share, South Carolina, sleeps 
8, week 10, red time, on golf course, 
cost $10,000., will accept $3,000. 
in excellent condition. Call: 436- 
1803 


Radiator 78 Ford Ltd starter and al- 
ternator, auto trans, 1980 Ford Tipo 
C4, 78 Chev gas tank, 2 tires 205/ 
75/15, carburator & starter for VW 
beetle. Call: 725-6072 


1993 EXT 550 EFI, mint condition 
$3,800. Call: 705-328-2287 


Electromatic single bed, head & foot 
controls, also massager, excellent 
condition $450. Call: 728-4166 


Couch, loveseat, chair very good 
condition, asking $550. Call: 434- 
7955 


23" Dr goalie pads $75., 25" Cooper 
goalie pads $75., 21' travel trailer 
awnign with instructions $700. Call: 
433-7849 


Motorcycle jacket, brand new, 
Harley Davidson with snap on fur 
collar, size 42W, $300. Call: 725- 
3773 


Attn: GM employees 
and CAW members 


eed Busters 


434-8888 or 1-800-668-5838 
Call today for your free estimate 


and receive a 10% discount on 
your lawn care needs!!* 


Residential Grass Cutting 


Full Programs 


Lawn Repairs 


* union card numbers are required 
to receive your special discount 
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Findlay’s oval wood stove/oven & 
breadwarmer, fair condition $1,500., 
Moffat synchrochime kitchen stove 
handiboil & warming oven, excellent 
condition $800. Call: 905-434-5263 


2 Ford trucks for parts. also Cut- 
lass Supreme Olds for parts, 
Franklin stove $40. Call: 983-5428 


Legal triplex, 3 - 2 bedrm, double 
car garage, private back yard, ideal 
for owner to occupy 1 unit, live rent/ 
mortgage free. Call: 432-5345 


Exercise equipment, York 2001 
Club, quality work out home gym, 
new condition $200., CCM exercise 
bike, new condition $100. Call: 905- 
434-5263 


1979 GMC Half ton $350. as is. Call: 
987-3326 


33' 1989 Terry resort park model 
trailer, tip-out livingroom, 2 furnaces, 
sleeps 9, excellent condition, ask- 
ing $15,995. Call: 432-3900 


Heintzman piano, upright, excellent 
condition, $1,000., window & frame 
47"x35”", double horizontal aluminum 
Slider, like new, $125. Call: 905-983- 
5117 


Portable dishwasher, Kenmore 
$125, Call: 721-8031 


1982 Honda Silverwing 500cc, Jow 
milage, recently tuned up, new tires, 
brakes, fork seals, shaft driven (1 
of 2) $1,800. OBO. Call: 721-8970 


Bayliner bass trophy, excellent con- 
dition $9,000. Call: 721-8031 


1980 Camaro 228, t-roof, 350 auto, 
white with blue interior $3,200. or 
BO. Call: 705-932-3591 


Queen waterbed, full motionless, 
headboard with lights & mirror, 6 
drawer pedestal, Sanyo video re- 
corder, 8X, hard carry case, Noma 


Brute lawnmower. Call: 432-0033 


Turks Caicos Islands, lots for sale, 
British West Indies, oval sink, pink 
witaps $25., Meggar ohm/mohm 
tester 500 volts $75., relays new 
110 volt plug in $15. Call: 725-8675 


1985 Dodge Voyager $2,000. or 
best offer, needs motor, body in 
good shape. Call: 905-434-6792 


91 Yamaha EX, excellent condition 
$3,700., 81 Chev 4X4, good condi- 
tion $5,200., 83 Honda Magna V65 
good condition $1,800. Call: 434- 
6770 


1964 Chev Nevada pickup, good 
condition as is $2,500., 1985 GMC 
16' cube van diesel, fibreglass body, 
partially converted for camping 
$6,000. as is. Call: 905-342-3067 


One Ampeg 350 watt tubed head 
with 2 8x10 cabinets, great shape. 
Call: 721-1764 


Brass boat propellers 14/11 LH&RH, 
mint condition, asking $120./pair, 
fireplace screen & accessories, 
electric fireplace insert, nearly new. 
Call: 655-4970 


Baby crib w/mattress, change table 
w/pad, both white, in very good con- 
dition, make an offer. Call: 905-428- 
9801 


Must sell, 1990 18 Four Winns 
deluxe bowrider, OMC Cobra, stern 
drive, 3.0L, 4 cyl, I/O, matching 
trailer & accessories $10,900. or 
BO. Call: 576-3870 


1974 Dodge motor home for sale, 
360 engine, 52,000 miles, 20' long, 
can sleep 6, in good condition 
$5,500. OBO. Call: 905-433-7876 
after 3:00 pm. 


10° Flagstaff tent trailer, sleeps 6, 
stove, excellent condition. Call: 905- 
668-1561 


1994 Polaris, 500 indy EFI ski skins, 
96 studs, new battery, cover, 3,000 
miles, lady driven, mint condition, 
$4,800. firm. Call: 705-359-1351 


24 Acre hobby farm, located in 
Brighton, 401 area, immediate pos- 
session. Call: 905-436-7947 
Oshawa. 


Ping pong table & accessories, like 
new $250., York Power Flex ma- 
chine, like new, 7 months old $150. 
Call: 435-8197 


Doberman pups born July 14/96, 
black/tan 2 females, 3 males, red/ 
tan 1 female, 3 males, tails, declaws 
done, no papers. Call: 905-576- 
5213 


CAW CO-OPERATING LAWYERS 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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Reese fifth wheel hitch $200., 
sportside louvered trailering tailgate 
$200., towing mirrors $40. all like 
new. Call: 579-0951 


IBM Computer 286XT, monochrome 


monitor, keyboard, printer and CPU, 
great for back to school, asking $250. 
Call: 705-324-8881 Sonia or Paul. 


LA Kings black & silver progame shirt, 


Bernie Nicholas, asking $150., brand 
new full dressed motorcycle cover, 
leather carrying pouch $7100., 81 


Lemans, $850. Call: 705-277-1260 
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Daybed with clean mattress in new 
condition, white with brass, cover, 
shams & curtains in green & white 
$75. Call: 723-6444 


Landscape oil paintings for sale $30., 
3/4 length fur coat, dyed badger size 
14, $200. or BO. Call: 905-623-0360 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

* SUN GLASSES 


OPTICAL BOUTIQUE INC. 
DISPENSARY & LAB 


Vision with aamile... 
ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


a= 571-2020 CHRISTINE MARKOV 


OPTICIAN 


ee 
Pn 1) 01)041() 


Depend —_—_ bast 
()vernight Undergarments 
Fitted Briefs 


EasvFit 


Post 


Durham Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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Heavy duty washer & dryer for sale. 
Call: 434-3686 Pat or Ken. 


Sears X-Cargo car top carrier as 
new $70. Call: 905-430-2296 


Van tent for full size or minivan 
$125., 6,000 BTU Hotpoint air con- 
ditioner, used 1 season $275. Call: 
623-4652 or 723-6694 


1 Front door, brown, 3 lights 
34"x80"x 1 3/4" hardware included, 
room divider 75"x27", traverse rod. 
Call: 728-5459 


indy type sports Carnival quartz car, 
forward & reverse, 6 volt recargable 
battery with charger, seldom used, 
excellent kids gift $125. OBO. Call: 
436-6039 


1990 26' Fifth wheel Bonair trailer, 
excellent condition, must be seen, 
asking $17,500. Call: 905-983- 
9407 


One pair of WB disc jockey speak- 
ers, 12 woofer, horn, mid range, 200 
watt cap, retail $275. each will sell 
both for $250. Call: 705-277-9233 
toll free from Oshawa. 


White feather-down filled mattress 
pad, conforms to your body's con- 
tours to provide an even, restful 
support, 100% cotton outer shell for 
easy washing, queen size. Call: 
905-623-9210 Leave message. 


PROUD TO 


GM lela 


12" Electric chain saw, perfect run- 
ning condition, asking $100. or BO. 
Call: 723-0574 


FOR RENT 


Shared accommodation, looking for 
a responsible person to share 3 
bedroom house, non smoking, 
$350./month. Call: 725-3246 


Florida Bradenton mobile home in 
secured park, golf course, heated 
pool, close to shopping, beaches, 
available November, option to buy. 
Call: 613-756-2898 


North Oshawa bright spacious base- 
ment apartment, 3 pce bath, fridge 
& stove, first & last, non-smoker, 
references, utilities included, private 
entrance, $600./month. Call: 725- 
3773 


$490. Negotiable, furnished base- 


ment bachelor suite, own 4 pce 
bath, kitchen, fridge, stove, utilities 
included, available now, first& last, 
quiet person. Call: 723-1683 


3 Bedroom semi, clean, $895. + utili- 


ties, references. Call: 725-1698 


GM Retirees - We Have It All! 


Blue Mountain / Collingwood / Thornbury 
“Ontario’s Finest, Four Seasons Recreational Area” 


SERGE CRESPY & 


Sales Associate 


(705) 445-0606 


24 Hr., Toll-Free, Voice Pager 
1 (416) 553-8689 ana 
Bus. (705) 445-5208 » Fax (705) 445-8480 


ralgtelgn 


S23 6 @ Timmons 
Box 640, Thornbury, Onta 


SERVE 


THEIR FAMILIES 


Tall to us for 
Special 
GM Fuplayes Discounts 


725-6901 
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ntures so natural... 
you'll never know 
the difference! 


¢ New Soft-touch’ materials for 


semadeuse, offen 


Sensitive Suis 


¢ Precision partial dentures 


FREE CONSULTATION 
Walter Wimmer, op. 


PICKERING TOWN CENTRE 


(LOWER LEVEL) 


95490-5020 toi rree 1-800-661-5020 
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Luxurious private log cottage on 
lake, 3 bedroom, 2 bath, responsi- 
ble people, non smokers, no pets, 
close to Algonquin Park. Call: 613- 
637-2836 


Port Charlotte Florida, 2 bedrooms, 
newly furnished bungalow available 
to rent from October to March 
$1,000. US monthly. Call: 723-1377 


Mobile, 55+ park, beautiful, St. 
Pete’s Fla, heated pool, whirlpool, 
shuffle board, 1 month minimum, 
no pets, available winter months. 
Call: 905-263-2967 


Garage for rent, storage $75. 
monthly, workshop $75. monthly + 
hydro, June 1st. Call: 905-725-2386 


1 Bedroom apartment, utilities, laun- 
dry, cable, parking, walking distance 
to North Plant $550., first & last re- 
quired. Call: 905-725-2386 


By Oshawa shopping centre $625. 
monthly + hydro, 6 rms, 2 bedrms, 
upper duplex, big yard, appliances 
included, close to schools, available 
September 1st. Call: 905-728-0079 


Denture Clinic 


*SJuly, 1992 


SEPTEMBER 1996 
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WILLOWDALE CONCORD MISSISSAUGA 


225-0929 669-2030 270-7940 


PICKERING WINDSOR BARRIE 
699 KINGSTON RD. DEVONSHIRE MALL BAYFIELD MALL 
831-6360 969-2526 725-0434 


No matter what job we do, 
we guarantee it “CLEAN as NEW” 


is pleased to offer 
CAW Local 222 members 
Reduced Rates 
on all their spring cleaning needs 
We specialize in: 
¢ Carpets 
¢ Cars 
e Windows 


Ask about other cleaning services available. 


Call now for a free estimate with your 
Member Discount 


(905) 433-2188 


OSHAWA 
4783 YONGE ST. 2160 HWY.7,W. 1770 DUNDAS STE. 5 POINTS MALL 404 SHOPPING CTR. 
285 TAUNTON 
434-3998 


OAKVILLE 
210 NORTH SERVICE RD. W. Local 222 
338-6500 


NEWMARKET Watch for 
October's Ad, 


with our Special 


1111 DAVIS DR. 
853-7965 


Shopping Days! 
Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


(Pale ie 
Lm 


~~ 


yp ee 
OU, 


elitimills 


266 King St. W. Oshawa, Ontario 
436-1500 


Large furnished housekeeping room 
close to Oshawa Centre, non- 
smoker, suits student or working 
person, private bathroom & parking 
$80. weekly. Call: 723-7468 


1 Bedroom trailer with Florida room, 
will sleep 6, in Zephyr Hills, Florida 
for November - December 1996. 
Call: 905-723-3089 


Ponty Pool, newly renovated, 2 sto- 
rey large 2 bedroom apt, deck, 4 
appliances, hi efficency oil furnace, 
$600./month + heat & hydro, ref- 
erences required. Call: 705-277- 
1121 


Support Your 


CAW Dental Centre 
579-8730 


Chairman: John Caines 
6 General Practitioners 
| Oral Surgeon 
| Periodontist 


SELL 
ONTARIO HYDRO? 


“SHOULDN’T WE BE HAVING 
A VOTE 
ON SOMETHING THIS BIG 
AND IRREVERSIBLE?” 


JOHN MURPHY, 
PRESIDENT OF THE 
THE POWER WORKERS’ UNION 


Ontario Hydro has belonged to the people of the province for 90 years. With 
a value approaching $50 billion, it is the a largest public asset in North 
America. Should it now be broken up and sold off fo private shareholders? 


Wuar's at STAKE FOR ONTARIO? 


Billions of dollars in profits. Control over Ontario's future energy security. 
And the right of Hydro’s owners, the people of Ontario, to have a say in 
what happens to the public assets we inherited. Do we want to sell them 
now? Or do we want fe pass them on to the next generation? 


THE GOVERNMENT’s Duty 


Selling of the province's vast energy system would be the single largest financial 
decision ever made by an Ontario government since 1906, when Hydro 
was first established under public ownership. if should not happen with- 
ouf the clear consent of its owners, through a province-wide vote. 


POWER 
s 9 t RKE é 
what do you Pai ide vote on woe | UNION . 

vin 
—_ yam ame There should be a Peale: 
O YES or not to sell pane fo do the right thing of CANADIAN UNION 
re) i ie the ani No need for 0 vole. ea OF PUBLIC EMPLOYEES, LOCAL 1000. 
Hydro own! : 8 ublic issue 
O N rmation on this vital p Power Workers 


©) Please send me more info 
Name a a! 
Address ee 

. 1 800 34 
Fax this form toll-free to: ¥ sth ples 


or mail to 244 Eglinton Ave. 


Turning a little Jight on Hydro. 
For more information call: 
1 800 958-8PWU (1 800 958-8798) 
or fox us at 1 800 343-1083 


and we'll send you our complete package 
(Please indude your name, address ond phone number) 


Look us up on our Web page at: 


http: //www.pwu.ca/pwu/ 
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WANTED 


1991 Isuzu Stylus or Impulse, 5 
speed, low mileage, will pay rea- 
sonable price. Call: 705-488-3089 


Wanted to buy Beehive hockey pho- 
tos. Call: 905-985-9165 


Wanted scrap cars or trucks, will 
pick up, pay cash. Call: 725-7249 
Wanted boys used clothing in good 
condition, size 6X-8, will pick up in 
the Oshawa & Whitby area. Call: 
433-2076 


Wanted old fishing lures + tackle, 


1960's & older. Call: 905-697-1880 


Wanted go cart frame, reasonable 
condition, reasonable price. Call: 
987-3089 


AC/DC Welder 225 amp, 220 volt, 
single phase. Call: 571-3610 & 655- 
4933 


Sears 16 hp lawn tractor 1976, run- 
ning or not, for parts. Call: 905-986- 
1074 


Rubber hip waders in good condi- 


tion, size 9 or larger. Call: 723- 
7881 


Wanted to buy house trailer in good 


condition, reasonable price. Call: 
725-9387 


SERVICES 


Are you the spouse or relative of a 


problem drinker and seeking heip? 
Call: Al-Anon 728-1020, 


Distress Centre. Telephone be- 


frienders. Available 24 hours a day. 
Call: 433-1121 or 985-3434. 


Pregnancy Help Centre of Durham. 
Helping women in crisis. All serv- 
ices provided free - pregnancy test- 
ing, counselling, baby clothing and 
equipment. Call: 430-0805. 


Rabbit wants work doing magic, par- 


ties, malls, promos, etc., all ages, 
all occassions, have my own magi- 
cian, call Ernie. Call: 905-668-4932 


LOST & FOUND 


Lost CAW mens ring, owners name 


engraved inside, reward offered. 
Call; 905-430-1599 
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DEADLINE 
For The October 
Issue Is Friday 
September 13, 1996 
at 4:00 p.m. 


SEPTEMBER 1996 


Contribute Throughout The Year 


By Don Hottot 


There are many advantages to regularly depositing to a RSP. You 
can open a variable RSP with as little as $5.00 and start a weekly 
or monthly deduction into the plan by means of Payroll 
Deductions or regular deposits. 


The timing of your RSP contributions can have a significant 
impact on the accumulated value of your RSP because of the 
effect of compounding. 


This chart shows how much more your RSP can earn when you 
make an annual contribution early in the year, or through 
monthly contributions as compared to waiting until the end of 
the year to make the same contribution. 


Joe, Mary and Dave each 
contribute $1,200 annually 

to their RSP. 

Joe contributes his $1,200 

at the beginning of each year. 
Mary contributes $100 

at the beginning of each month 
throughout the year. 


$30,000 
Total Dave contributes $1,200 each year 


on the very last day 
for RRSP contributions. 


After 25 years, 
Based upon earnings of 6% compounded annually. Joe’s RRSP is worth the most. 


Auto Workers Community Credit Union also offers 
Mutual Funds and First Ontario Labour Sponsored 
Investment Funds. 
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Auto Workers Community Credit Union 


Everything your financial institution should be. 


Oshawa Toll Free Bowmanville 
728-5187 1-800-268-8771 623-7890 


CAW = TCA 


CANADA 
LOCAL 222 
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The General Membership meeting is held the First Thursday The Retirees’ Chapter meeting is held the First Monday of 
of every month at 7:30 p.m. except July and August. every month at 1:00 p.m. except July and August. 


The General Motors Unit meeting is held the Third Thursday © CAW Family Auxiliary meetings are held the First & Third Tues- 
of every month at 7:30 p.m.except July and August. day of every month at 8:00 p.m. except in July and August. 


ALL MEETINGS HELO AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 


| Third class postage paid in cash at Scarborough, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario Lid BL4 | 
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